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INTRODUCTION

Welcome to P2F2’s 18th Annual Conference themed 
“Bouncing Back and Reinventing”.  The conference 
will once again be held virtually this year beginning 
on Tuesday, October 19, 2021 and continuing 
through Friday, October 29, 2021. This is the second 
time that P2F2 is delivering the conference in a 
virtual format and the P2F2 Board is committed to 
delivering quality sessions, a chance to network 
with your peers, and an opportunity to earn up 

to 35 continuing professional education credits.  For those of you just 
beginning your journey with public pension finance, we offer a 2-day 
“Pension 101” themed course which has been expanded from 6 sessions 
to 8 sessions this year.  For those who attended Pension 101 last year 
or those who are more experienced in public pension finance, P2F2 will 
be offering a brand new 8-session “Pension 201” course this year that 
expands on the Pension 101 course.

As finance professionals, we all understand that the public pension 
industry is a rapidly changing environment.  Our ability to stay agile 
and bring best practices to our organizations is both a challenging and 
rewarding experience.  This past year has been especially challenging, 
as we have had to balance the safety and health of our teams and 
families with continuing to get the work done.  In many cases this 
involved reinventing new ways to work via remote worksites and 
telecommunications.  The conference will include sessions from industry 
experts that will help you increase your knowledge and be successful 
in the industry, regardless of the challenges.  The general and breakout 
sessions are designed to last 4 hours each day so that you can really dig 
in and focus on the content without the fatigue that sometimes occurs 
while sitting at an in-person conference all day.  Our mission is to serve 
our membership through education, pension advocacy, networking, and 
by promoting financial excellence for public pension plans.  P2F2’s virtual 
conference is just another example of how we continue to bounce back 
and reinvent ways to learn and increase our knowledge.

I want to thank the many volunteers who make this conference happen. 
Your dedication to helping us provide the best conference possible does 
not go unnoticed. On behalf of the Board, thank you for all that you do 
and have done to help us bounce back and reinvent this conference.  

All the Best,
Michele Nix, P2F2 President

LETTER FROM THE P2F2 PRESIDENT
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The Public Pension Financial Forum (P2F2) was established in 2004, 
and it continues to be the only professional organization specifically 
organized and dedicated to public pension finance professionals.  Its 
purpose is to create a forum for all finance-related employees of public 
pension systems that provides for professional educational growth and 
courses focused on key relevant trends facing public pension finance 
professionals.  It is designed to allow collaboration and networking 
among professionals, and promotes idea-sharing and development of 
best practices.  The organization also serves as an advocate for the 
interests of public pension systems.

The goals of P2F2 are to:

•	 Promote excellence in public pension plan financial operations

•	 Provide educational programs of interest to membership

•	 Create a medium for the consideration of common problems and 
promote the exchange of ideas and information among public 
pension systems that will facilitate efficient financial operations and 
reporting

•	 Promote the development of best practices in the field of public 
pensions related finance operations

•	 Foster sound principles, procedures, and practices in the field of 
public pension systems’ financial operations

•	 Provide an appropriate national organization representing the 
financial operation of public pension systems throughout North 
America, including providing comments to exposure drafts and 
other potential accounting pronouncements promulgated by the 
Governmental Accounting Standards Board (GASB)

P2F2 held its first conference in Columbus, Ohio and is now presenting 
its 18th conference.  The organization has grown tremendously with 
approximately 400 members representing public pension systems in 45 
of the 50 states and Washington, D.C.  

INTRODUCTION

ABOUT PUBLIC PENSION FINANCIAL FORUM
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The annual conference is a high point in the year for members, with 
an agenda filled with timely educational topics in areas encompassing 
accounting, auditing, actuarial, GASB updates, ethics, investment 
accounting, employer reporting, motivational and personal development.  
The amount of continuing professional education (CPE) credits varies 
each year but averages around 20-28 credits per year.  The conferences 
offer opportunities for in-person networking in both educational sessions, 
discussion groups and social settings.  

The organization provides a platform for information sharing, including 
the sharing of potential job opportunities, materials such as Request 
for Proposals, implementation of new accounting standards and many 
others.  P2F2 also offers the opportunity to collaborate on responses to 
proposed accounting standards.

P2F2 membership provides the following opportunities: 

•	 Priority attendance and reduced registration fee at the annual 
educational conference with an average of approximately 20-28 
Continuing Professional Education (CPE) credits each year

•	 Free quarterly educational webinars on timely and relevant topics  
for CPE

•	 Networking opportunities through the annual conference or through 
the P2F2 membership database and online Discussion Forum

•	 Research opportunities using the P2F2 membership database 
including outreach to members with specific questions and the 
opportunity for members to respond directly to each other

•	 Collaboration in surveys and response letters to industry events such 
as GASB pronouncements and actuarial standards

•	 Up-to-date information on what’s happening at GASB, GFOA and 
other organizations that affect public pension plans through the 
quarterly newsletter

INTRODUCTION

Visit our website at www.p2f2.org or contact us at information@p2f2.org.  
If you are not already a member, we encourage you to join the organization 
and we look forward to working with you in the future.
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GENERAL CONFERENCE INFORMATION

We come to this conference because we share a commitment to 
high quality and excellence in all that we do.  Traditionally the on-site 
conferences provide ample time for informal networking, giving attendees 
the opportunity to exchange ideas and further discuss materials 
presented in formal sessions.

Operating within the constraints of a global pandemic has created unique 
challenges in being able to provide our members with the type of quality 
training and networking they have come to expect from the annual 
conference.  We are committed to meeting these expectations with an 
array of session topics and speakers focused on the issues facing public 
pension plans as they move forward – “Bouncing Back and Reinventing” 
their operations towards a post-pandemic “new normal”.

The 2021 annual conference will be held virtually over a nine-day 
period, weekdays from Tuesday, October 19 through Friday, October 
29, 2021.  This year’s theme of “Bouncing Back and Reinventing” 
addresses the challenges arising from providing uninterrupted services 
during the COVID pandemic, restructuring operations to encompass a 
broader range of remote services, as well as keeping pace with ongoing 
changes in accounting standards, investment and custody trends, and 
concerns related to timely reporting and compliance.  Sessions include 
both general and breakout options focused on sub-specialties such as 
pension accounting and reporting, investment accounting, personal 
development and more.  This year attendees will be able to receive up to 
35 units of CPE.

This year we are pleased to offer educational emphasis in five separate 
tracks, each offering from six to eight sessions of topics targeted to 
these specific fields of interest.  Attendees can choose from a variety of 
sessions in the following tracks:

ABOUT OUR CONFERENCE

• Auditing        • General Accounting        • Investment Accounting
• Employer Reporting / Personal Development
• Pension 101 & Pension 201 (Preconference)
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New in 2021

Preconference Pension 101 and Pension 201 Sessions (October 
19-20) - Last year’s conference introduced a new Pension 101 track for 
those attendees who are new to the public pension environment.  This 
track proved to be a popular option that offers new pension professionals 
an introduction to the basics of the financial aspects of a public pension 
system.  This year’s conference again offers two days of specialized 
education for those that are new to the public pension environment or to 
a specific area within their pension system.  The financial requirements 
and challenges for public pensions are significantly different from 
those of state and local governments, and from those of private sector 
industries.  These sessions will focus on the unique requirements 
of public pension plans, such as the actuarial valuation process, 
preparation of a pension-specific annual financial report, investment 
accounting considerations, and more. 

At this year’s conference we are also expanding this educational 
track with a series of Pension 201 courses for those who are more 
experienced in public pension finance.  These sessions expand on the 
Pension 101 course series, diving deeper into the complexities of the 
specific subject matter.  Sessions with a Pension 101 title are entry-level 
sessions for those with minimal experience in public pensions, and as 
such, have no prerequisites.  Sessions with a Pension 201 title are more 
advanced and assume that the attendee is knowledgeable in the basics 
of the subject matter.  The Pension 101 and Pension 201 series each 
offer 8 sessions over the two-day period, totaling 8 units of CPE.

Main Conference Breakout Sessions - As in the past, the conference 
breakout sessions focus on specific fields of interest or “tracks” such as 
General Accounting, Investment Accounting, Employer Reporting and 
Personal Development.  Sessions within each of these tracks are offered 
concurrently, allowing attendees to select sessions based on a specific 
field of interest.  Each track offers 6 sessions for a total of 6 units of CPE. 

This year we are pleased to offer a new Auditing track with sessions 
specifically targeted to internal and external audit considerations for 
public pension plans.  These sessions focus on audit topics across a 
broad range of public pension areas, from the basics of audit report 
writing to the considerations of auditing business continuity and third-
party risk.

GENERAL CONFERENCE INFORMATION
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Single Virtual Platform - Last year’s conference utilized two different 
platforms for the general and breakout sessions, creating some 
confusion about session sign-in procedures and access to polling 
questions.  This year’s virtual conference will present all general and 
breakout sessions on a single platform, allowing a common sign-in for all 
conference sessions as well as uniform access to the polling questions 
and course evaluations.    

APPFA - P2F2 will once again welcome the members of the Association 
of Public Pension Fund Auditors (APPFA) to join our virtual conference.  
For those interested in APPFA membership, below is a brief description 
of the organization.

What is APPFA?
The Association of Public Pension Fund Auditors (APPFA) 
was established in 1991 by four internal auditors from public 
pension funds in Colorado, Illinois, New York and Wisconsin 
who met to discuss audit concerns relative to their public 
employee retirement systems. They quickly realized that 
sharing ideas, audit programs and audit techniques unique 
to their environment would make them more productive, 
effective, and save them time and money.
Since then, APPFA has grown to over 100 member 
organizations, including the largest public employee 
retirement systems in 40 states and Canada. Its members 
are comprised predominately of public employee retirement 
systems, including state, municipal, and teacher plans. The 
membership meets twice annually in May and November. 
APPFA is a non-profit, tax-exempt 501(c)(3) organization 
incorporated in the state of New York.
There are four major purposes for APPFA:
•	 Unify and encourage cooperation among public pension 

fund auditors
•	 Provide comprehensive professional development 

opportunities on pension-related topics
•	 Promote and maintain high professional standards for 

internal auditors of public retirement systems

GENERAL CONFERENCE INFORMATION

APPFA Profile
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GENERAL CONFERENCE INFORMATION

•	 Encourage and facilitate research, publication, and 
dissemination of information among the membership

Benefits of Membership
Membership is by organization and provides:
•	 Public pension internal audit training delivered through 

conferences and member-shared CPE opportunities
•	 Networking with a very focused peer group
•	 Up-to-date information on emerging issues
•	 Sharing of audit techniques and programs
•	 Information that is focused on the activities of public 

employee retirement systems

P2F2 Membership Fees

P2F2 membership is open to all employees of public pension plans 
in North America, and is granted after completion of a membership 
application and receipt of the annual dues.  Dues for 2021 are $200 per 
individual for January 1 through December 31, and are non-refundable 
and non-transferrable.  Membership dues are independent of conference 
registration fees, and the non-member conference fee does not provide 
membership in P2F2.  Visit the P2F2 website at www.p2f2.org to join the 
organization.

Public pension plans may also join P2F2 as an organization. This 
option is provided for systems that require an organization membership.  
There is no discount provided for registering as an organization.  The 
organization rate is based upon the number of individuals registered 
under the organization multiplied by $200.  Systems choosing this 
option should appoint one individual as the primary contact who will 
then complete the registration for all individuals.  A single payment is 
required by check or online payment.  Each year, once the organization 
membership or renewal is completed, additional members requesting to 
be added to the existing organization membership must register as an 
individual until the following registration year. 

View our website at www.appfa.org or contact us at  
webmaster@appfa.org

P2F2 MEMBERSHIP / CONFERENCE FEES 
AND REFUND POLICIES
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P2F2 Conference Fees

For 2021, public pension plan employees planning to attend the annual 
conference are not required to be members of P2F2 to register for the 
conference.  Participation in the conference is open to public pension 
plan employees, as well as those who work for a governmental agency, 
nonprofit, or educational institution.  Corporate attendees other than 
approved conference sponsors are not permitted.   

Conference registration is handled online at the P2F2 website  
www.p2f2.org.  The 2021 conference fees are as follows:

$500 for P2F2 members and sponsors
$525 for Association of Public Pension Fund Auditors (APPFA) 
members
$700 for non-P2F2 members and non-APPFA members
$250 for member and non-member attendance in the 
preconference Pension 101 and Pension 201 tracks only, 
excluding the rest of the conference

Registration opens August 1, 2021, and closes at midnight on Friday, 
October 1, 2021.  Payment of the conference registration fee must be 
received by midnight on October 1, 2021.  The conference registration 
fee covers all costs associated with the conference.

Cancellation and Refund Policy

A full refund of the registration fee will be issued upon written notification 
received on or before October 1, 2021.  Registration cancellations 
received after October 1, 2021 are not eligible for any refund.  A 
conference registration can be transferred to another employee of the 
attendee organization upon a written request received on or before 
October 1, 2021.  Please address your cancellation request to Dave 
DeJonge via email at information@p2f2.org.

GENERAL CONFERENCE INFORMATION
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Sessions will be presented online in a live-group format.  All sessions 
are intended as an overview or update in connection with the related 
topics.  There are no prerequisites or advanced preparation required 
for attendance at most sessions.  If prerequisites are required for more 
advanced sessions, these will be listed in the session description.

Conference Registration Process 

Attendees may register for the conference by visiting the P2F2 website 
at www.p2f2.org and clicking on the “Conference” tab.  Two registration 
options are available.   An attendee can register for the entire conference 
or choose to attend only the preconference Pension 101 or Pension 201 
sessions at a reduced price. 

The website also contains a schedule of the conference sessions by 
day and the corresponding session descriptions.  It is not necessary to 
register for specific sessions.

Conference Attendance - Session Login Process

Registered attendees will receive an email with a username and 
password to access the conference website and create their own profile.  
The conference schedule, session details and access to the sessions will 
be available upon login for those who registered for the full conference.  
Attendees who registered only for the preconference sessions will be 
restricted to those sessions.  Copies of the session presentations will be 
available on the conference website and the P2F2 website.

The attendee user ID also provides access to online sponsor booths 
and information, and other conference information.  Attendees will also 
be able to connect and network with other attendees and peers online 
during the conference.  A list of conference attendees will be available on 
the website that can be filtered to identify appropriate contacts.

GENERAL CONFERENCE INFORMATION

CONFERENCE REGISTRATION  
AND CPE INFORMATION
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Continuing Professional Education Requirements

P2F2 is registered with the National Association of State Boards of 
Accountancy (NASBA) as a sponsor of continuing professional education 
on the National Registry of CPE Sponsors.  State Boards of Accountancy 
have final authority on the acceptance of individual courses for CPE 
credit.  Concerns regarding registered sponsors may be addressed to the 
National Registry of CPE Sponsors, 150 Fourth Avenue North, Suite 700, 
Nashville TN  37219-2417.  For more information please visit the website 
www.nasba.org.

You may earn up to 35 professional education (CPE) units by attending 
the entire 2021 conference.  A total of 21 CPE units can be earned 
by attending the general sessions offered daily from October 21 
through October 29, 2021.  An additional 14 CPE units can be earned 
by attending a combination of concurrent breakout sessions offered 
on October 26 through October 29 (6 CPE), and a combination of 
concurrent preconference sessions offered on October 19 and October 
20, 2021 (8 CPE).

In keeping with the requirements set forth by NASBA, P2F2 tracks 
conference session attendance for CPE credit.  Credit for attendance at 
virtual sessions is monitored throughout the conference.  Attendees must 
be logged in for an entire session, provide responses to randomly placed 
polling questions during the session, and complete a session evaluation 
at the end of the session to obtain CPE.

You will be able to obtain a certificate for your total CPE units earned at 
the conference within a few weeks following the end of the conference.  
As a backup verification, you may want to complete the CPE tracking 
form included in your registration packet in case there is a discrepancy in 
the online monitoring certificate.  The CPE tracking form may be retained 
for your personal records, but should NOT be turned in to P2F2. 

Registrant List 

Registration lists are provided as a service for conference attendees, 
offering a convenient way to network with colleagues.  A list of attendees 
will be posted on the P2F2 website accessible by registered conference 
participants, as well as on the conference website.  This information may 
not be used for any promotional purposes.

GENERAL CONFERENCE INFORMATION
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GET TO KNOW OUR SPONSORS

BNY Mellon’s mission is to power institutions and individuals to 
succeed across the financial world. Businesses, communities, and 
global economies rely on us because we prioritize client experience, 
collaboration, innovation and resilience.  
 
Our solutions help clients:

•	Operate with safety and stability  
Our comprehensive range of custody, accounting and regulatory 
services supports your liquidity, financials and investments 
around the world. 
 
Custody | Alternatives Administration | Tax and Regulatory 
Support | Derivatives Lifecycle Management  

•	Manage for greater transparency 
Our analytics and dashboards provide a clear focus on 
performance and risk management. 
 
Pan-Asset Class Investment Reporting and Analytics | 
Performance Measurement Attribution Analysis | Risk Analysis | 
Investments Compliance Monitoring 

•	Optimize for liquidity needs  
We bring together our experts, technology and operational 
strengths to offer effective solutions that help our clients manage 
their risk, capital and liquidity needs. 
 
Foreign Exchange | Capital Markets Trading | Securities 
Finance | Collateral Management and Segregation | Liquidity 
Management | Asset Management Capabilities 

At BNY Mellon, we’ve adapted our services and solutions so that our 
clients can thrive in an environment that supports choice and flexibility. 
BNY Mellon OMNISM is our data-centric platform—it’s an open, modular 
network that integrates BNY Mellon’s capabilities and those of leading 
industry providers. With OMNI, you have choice and flexibility to deploy 
the right solutions to meet your specific needs, and the ability to grow 
and change as technologies advance and your strategy evolves.

www.bnymellon.com
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Fiduciaries of public funds have a unique set of responsibilities - to 
meet performance measures while upholding the highest standards of 
public service. Investment insight and activity must go hand-in-hand with 
compliance. This balancing act requires a foundation of complicated 
processes and procedures that grow with regulatory and constituent 
requirements. Over time, supporting them requires specialized tools and 
experience. 

Broadridge understands the investment management needs of the 
public finance market and provides targeted solutions to meet them. 
The country’s leading treasuries and public investment organizations 
have relied upon our solutions for decades. We are uniquely equipped to 
provide technology and guidance to service complex investment pools, 
retirement plans and operating funds according to industry and internal 
standards. 

Broadridge solutions and services include:

• Portfolio / investment accounting: Comprehensive and accurate 
accounting book of record to support accounting and control 
requirements. Full multi-currency, multi-basis, multi-asset class 
portfolio and fund accounting solution

• Financial data warehouse and reporting: Consolidate front, middle, 
and back-office information from multiple sources, with web-and 
mobile-based dashboard reporting

• Reference data and pricing & valuation management: Data 
management solutions to support the acquisition, enrichment, 
arbitration, management and delivery of critical, shared, enterprise 
data

• Order and Portfolio Management: Multi-asset class system for 
compliance, decision support and trading

• Risk Management: Fully integrated multi-asset market and credit 
risk capability

• Revenue and Expense Management / Fee Billing: Ensure fee 
accuracy and revenue optimization with a flexible and robust  
rules-based calculation and reconciliation engine

Contact Broadridge:
Contact us and request more information: www.broadridge.com

GET TO KNOW OUR SPONSORS

Solutions for Public Pensions
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Organized in 2005, Cavanaugh Macdonald Consulting’s dedication to 
solely service the public sector and to only provide actuarial consulting 
services makes us unique among actuarial firms.  The work performed 
for all of our clients is for defined benefit plans.  Types of plans include 
state-wide, cost-sharing multiple employer plans, agent multiple-
employer plans, single employer plans at both the state and municipal 
level, small, medium, and very large plans.

We provide a full array of actuarial services to our retainer clients:

 o Pension Valuations
 o Detailed Gain and Loss Analysis
 o Analysis of Proposed Legislation
 o Legislative Testimony
 o Asset/Liability Forecasting
 o Expense and Disclosure Requirements of GASB 67 and 68
 o Impact of Re-Employment of Retirees
 o Retiree Health Care Valuations
 o Medicare Part D Attestation
 o Funding, Budgeting and Reserving for Self-Funded Benefit Plans
 o Plan Design Work
 o Assistance with Policy Considerations
 o Knowledge of National Public Sector Trends
 o Benefit Calculations
 o Individual Employee Benefit Statements
 o Board of Trustee Educational Seminars
 o Experience Studies
 o DROP, PLOP and Retirement Incentive Plans

Our strength and competitive advantage are our people and our focus 
on exceeding our clients’ expectations.  There are very few, if any, firms 
that can match our expertise and knowledge in the public sector.  We 
are hired by new clients based on the knowledge and experience of our 
consulting team and the exemplary references provided by our clients.  

Please contact Ed Koebel, the Chief Executive Officer of CMC, at 
edk@cavmacconsulting.com or (678) 388-1706 for more information.

  

Cavanaugh Macdonald Consulting provides actuarial 
and benefits consulting exclusively to public sector 
pension and health care plans.  Our Principals average 
more than 30 years of experience consulting with public 
entities.  We serve as the retained actuary and health 
care consultant for statewide and municipal retirement 
systems and retiree health care plans. 

678.388.1700 | www.CavMacConsulting.com 

Offices in Atlanta • Omaha • Chicago • St. Louis

C O N S U L T I N G ,  L L C 
Cavanaugh Macdonald

GET TO KNOW OUR SPONSORS
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The Citco Group of Companies (Citco) is an independent, privately-held 
company that was established by the Smeets family in Curacao more 
than 75 years ago. A law office at first, it evolved into a trust company 
providing sub-fund services for offshore funds as various tax treaties 
evolved with the USA. Citco employs more than 7,000 staff across 40 
offices worldwide.

Today, Citco has grown into an industry pioneer in the delivery of tailored 
administrative solutions to funds, asset allocators, and institutional and 
private wealth managers. Its solutions currently service over 50 of the 
world’s largest institutional allocators in alternative assets. One of the 
largest global alternative investment fund administrators with over $1 
trillion in AUA across the alternative asset classes, Citco is uniquely 
positioned to provide institutional-style services to public pensions. 
These services include: 

• Multi-asset investment accounting and administration 
• Custody
• Performance and investment reporting 
• Fee validation
• Cash management and treasury solutions
• Credit and lending solutions

Its highly experienced, dedicated teams have industry-leading tenure 
and are widely known as experts in the alternatives sector. Coupled 
with our proprietary technology accounting platform – Æxeo – its human 
capital has given Citco the ability to scale its operations in tandem with 
clients’ needs. A significant portion of its year-to-year growth in private 
clients and service scope has been from organic growth, the result of 
pensions, endowments and family offices breaking away from the in-
house model, as well as institutional investment managers embracing 
external administration solutions.

GET TO KNOW OUR SPONSORS
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Governmental plan sponsors and investment trusts face unique 
challenges that can complicate their goals.  CLA can help analyze and 
address financial, operational, and regulatory issues so you can focus on 
serving your retirement plan members.
What’s on your mind?

• Providing accurate and meaningful financial information to users 
and decision makers

• Maintaining quality services in the face of funding, budgeting, and 
political issues

• Responding to regulatory pressures and complexities
• Finding new ways to operate more effectively and efficiently
• Planning and restructuring to accommodate heightened political 

and reporting changes
A unique approach
CLA has one of the largest public pension plan practices in the nation, 
and we provide niche audit and consulting services to some of the 
largest state agency and public pension plans in the country. This 
experience gives us insight into how governmental institutional investors 
and public pension plans fulfill their missions, and how to apply this 
knowledge to your situation. Our senior professionals are proactively 
involved on engagements to bring continuity and stability that can 
help your plan accomplish its goals and return your focus back to your 
retirement plan members.
Services for public pensions

• Compliance and performance audits
• Compilation of state-wide Comprehensive Annual Financial 

Reports or agency/fund financial statements
• Cybersecurity assessments and forensic audits
• Financial statement audits for governmental retirement 

systems, public pension plans, investment trusts, and deferred 
compensation plans

• Forensic accounting and fraud investigation
• Training and educational seminars
• Internal audit, risk assessments, and evaluations
• International tax services
• Outsourced accounting and internal audit

CONTACT US
Thomas Rey, Principal
thomas.rey@claconnect.com
(410) 453-0900

GET TO KNOW OUR SPONSORS
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Though some organizations are reopening, things are far from normal.  
The coronavirus continues to impact budgets and financial markets and 
every other aspect of our lives.  Where do you go next?

Crowe is poised to be your trusted advisor as you transform today and 
resurge into tomorrow.  Crowe can perform:

	Cybersecurity Assessments – As remote workforce becomes 
more commonplace, it’s critical to address cybersecurity risks.  

	Internal Control Assessments – Organizations are finding 
that remote work is a viable model for their organization to 
reduce long-term operational costs and increased recruiting 
opportunities by recruiting beyond typical geographic 
boundaries. Crowe can assist in re-designing processes and 
internal controls in this new reality. 

	Funding Model Analysis – Employer budgets are tightening 
and there is real risk of an inability for them to make required 
contributions.   Analyze funding streams to help management 
make critical decisions during these uncertain times.

	Risk Mitigation Assessment – A risk assessment of both external 
and internal forces to identify key risks and mitigating controls to 
prepare for potential adverse events.

	Cash Flow Analysis – Assess liquidity of funds to continue to 
make critical payments while still benefiting from a strategic 
investment portfolio and assessing the impact to your cash flows.  

	Independent Audit – Satisfy fiduciary duties with audits 
performed by trusted accounting and auditing professionals that 
know how to work remotely.

	Sustainability Reporting – As the push for sustainability reporting 
grows, work with professionals that can provide best practice 
advice.

crowe.com

Smart decision. Lasting value.

GET TO KNOW OUR SPONSORS
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Deloitte’s Government & Public Services practice - our people, ideas, 
technology, and outcomes - is designed for impact. In an environment of 
rapidly changing financial markets, growing operational complexity, and 
broadening requirements from regulators and other key stakeholders, 
U.S. Pension Plans should adapt their practices to meet their long-term 
objectives. With our team of 15,000+ professionals across the country, 
we bring actionable insights to drive bold and lasting results. Our multi-
disciplinary capabilities include:

Accounting & Internal Controls – Guide clients through a wide array 
of accounting, reporting, and internal control considerations to help them 
enhance governance for accounting systems to comply with financial 
reporting requirements efficiently and effectively and navigate the impact 
of changing regulations.

Actuarial Services – Provide globally-recognized actuarial services 
to assist with clients’ benefit and retirement risks including plan design 
analysis and recommendations, funding contribution forecasting, and 
analyzing asset hedging strategies.

External & Internal Audit Services – Provide audit services enabled 
with technological innovation and analytics delivered by teams with 
government and employee benefit plan knowledge and experience.

Financial Advisory & Treasury – Perform in-depth analysis to help 
clients improve transparency and visibility of cost and profitability, assist 
with investment governance, cash management and forecasting, model 
funding alternatives, perform portfolio stress testing and valuation of 
hard-to-value assets, and evaluate potential bankruptcy impacts.

Forensics & Cyber Security – Develop solutions to help clients use 
predictive modeling and control implementation to detect and prevent 
fraud, trace and recover misappropriated funds, and assess and respond 
to cyber risks.

How can we make a difference together?  
Contact Steven Cady: scady@deloitte.com 

www.deloitte.com/us/government

@DeloitteGov

Making an impact 
that matters
Deloitte is proud to support P2F2.

www.deloitte.com/us

Copyright © 2020 Deloitte Development LLC. All rights reserved.

GET TO KNOW OUR SPONSORS
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Regulations and fiduciary responsibilities can feel like an overwhelming 
burden, but with the right team on your side you can protect the assets of 
your plans and meet challenges head on. Eide Bailly has an established 
reputation of quality and efficiency with specialized knowledge in public 
pension plans. We assist public pension clients across the country with a 
variety of services, including audits, fraud and forensics, tax consulting, 
reviews and more. Our experienced team includes IT specialists and 
actuaries in-house for well-rounded service. Clients appreciate our 
proactive communication, customized approach and ability to build on 
their existing plans. We appreciate the opportunity to network with the 
members of the Public Pension Financial Forum at these conferences 
each year, and we look forward to serving as a resource. For more 
information, contact us at www.eidebailly.com. 

GET TO KNOW OUR SPONSORS
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Ernst & Young LLP
At Ernst & Young LLP, we build a better working world by supporting 
governments, public sector pensions and retirement plans as they 
address key challenges — from formulating policy and strategy, 
designing and evolving governance and risk management to growing 
and transforming pension and retirement systems, solutions, investment 
outcomes, financial advice and overall pension and retirement business. 
With significant local and global experience with top pension firms, we 
can assist with “what’s next” and bring deep insights, knowledge and 
pension project experience to clients. Our services are supported by a 
wealth of knowledge from our professionals across the globe that allows 
us to build industry-specific and outcome-focused teams.
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Fifth Third Institutional Services (FTIS) provides quality trust and custody 
services to our clients. We service over 800 institutional relationships and 
maintain over $464 billion in assets under administration* and we excel 
at providing hands-on service delivered by our tenured professionals.
 
Custody services
For over 90 years, Fifth Third Bank, N.A. has provided quality trust, 
custody, and securities-related services to organizations across the 
country. We are respected as an organization for our commitment to 
forging longstanding partnerships with our clients. Together, we are able 
to offer creative, insightful perspectives and provide focused solutions 
designed not only to improve day-to-day efficiencies, but to meet long-
term goals as well.

Global Custody
Whether your assets are held domestically or through our global sub-
custodial network spanning over 100 markets, Fifth Third offers a single 
point of contact for all of your asset servicing and settlement needs - with 
a process designed to help you maximize efficiency, reduce risk, and 
minimize cost.

Securities Lending
A securities lending program enables your organization to earn additional 
income for your investment portfolio by putting idle “in-demand” 
securities out for loan. Our established third-party lending provider 
makes it easier than ever for you to customize a lending solution that’s 
right for your organization. The program offers access to account 
administration, indemnification against borrower default, comprehensive 
risk management and competitive cash collateral investments.

To learn more about how our services may benefit you and your 
organization, please visit us at 53.com/institutional or  
contact Bill McIntyre at (513) 534-7034 or Bill.McIntyre@53.com.

* As of March 31, 2021

GET TO KNOW OUR SPONSORS
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Who We Are
Founded in 1938, Gabriel, Roeder, Smith & Company (GRS) is a national 
actuarial and benefits consulting company. GRS is dedicated to bringing 
clients innovative, sustainable solutions that the company helps put into 
action. The company supports the long-term success of pension, OPEB, 
and health and welfare benefit plans.  Our associates deliver high-quality 
services that reflect GRS’ core values, which include professionalism and 
ethics in all aspects of business. The company attracts and retains the 
best talent in the industry by providing a collaborative work environment 
that respects the diversity and professional aspirations of our associates.

A More Powerful Modeling Tool Needs Foresight
GRS Foresight™ is a comprehensive stress testing and solution-driven 
modeling tool for public sector retirement programs. This industry-leading 
tool, created from our consultants’ vast experience, provides data and 
analysis you can rely on for decision making.

Benefits and Features of GRS Foresight™
• Evaluates the sustainability of the retirement programs
• Accounts for alternative future realities
• Assesses various funding strategies
• Prepares budget forecasts
• Analyzes risk management strategies
• Provides insight into the impact of future realized rates of return 

and inflation
• Offers turnkey stochastic modeling
• Considers sensitivities of liabilities to future economic outcomes
• Uniquely designed for public sector systems

At GRS, we work with you to implement strategies that maximize the 
security and sustainability of your retirement program.   

Learn more at:  https://www.grsconsulting.com/grs-foresight/

Contact:
Joe Newton, FSA, EA, FCA, MAAA
Pension Market Leader
Email - joe.newton@grsconsulting.com
Phone - (469) 524-1807

GET TO KNOW OUR SPONSORS
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J.P. Morgan Securities Services offers an integrated and holistic portfolio 
of services that are delivered seamlessly and efficiently, while continually 
advancing data and digital capabilities.  We help clients such as public 
funds optimize efficiency, mitigate risk, and reduce costs by providing a 
unique combination of complementary services.  Our capabilities include: 

J.P. Morgan’s deep commitment to the Securities Services business and 
its strategic importance to the overall organization are demonstrated 
through our continuous investment and innovation spanning across 
our history of more than 40 years as a leading global custodian. Over 
the last few years our Securities Services business has completed a 
multi-year transformation that has resulted in record client satisfaction 
levels, significant growth in assets under custody and administration, and 
delivery of industry-leading operating efficiencies for our business and 
our clients. This has been achieved through a relentless focus on client 
service excellence, through-the-cycle investments in technology, and 
continuous process improvement and automation.

To learn more about how J.P. Morgan Securities Services can assist 
public funds, please contact Josh Lavender at (212) 622-4736 or 
joshua.m.lavender@jpmorgan.com

Accounting

Agent Securities Lending

Alternative Investment Services

Benefit Payment Services

Collateral Management 

Compliance Reporting

Depository Services

Depositary Receipts

Exchange-Traded Funds

Foreign Exchange

Fund Administration

Global and Direct Custody

Liquidity Solutions

Middle Office Outsourcing

Performance Analytics
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KPMG is a global network of professional firms providing a wide arrange 
of Audit, Tax & Advisory services. Our multi-disciplinary approach and 
deep, practical industry knowledge help clients meet challenges and 
respond to opportunities.

For governments, we understand the pace of change continues 
to accelerate, while citizen expectations continue to grow. Having 
worked with government organizations for more than 100 years, 
KPMG understands how to help modernize your business operations, 
creating positive change that benefits government workers, citizens and 
communities.

We bring a deep understanding of government and work hard at creating 
positive change that ultimately impacts the citizens of our communities.

How KPMG can help
Our innovative solutions help governments navigate their transformation 
journey to streamline business and operating models and services to 
citizens. We can help you to overcome the many transformation journey 
challenges.

	Implementing change to drive results that are cost effective and 
value-driven

	Leveraging new and disruptive technologies to enable future 
business models

	Enabling people with the right tools to be more effective and 
efficient

	Establishing governance and transparency that instills 
confidence in the organization

	Balancing regulatory requirements and compliance while 
managing risk

	Maximizing return on investment for infrastructure and 
technology assets

	Protecting government and citizens from cyber risk
	Providing internal and external audit services
	Assessing foreign tax exposure and opportunities for tax reclaims
	Supporting foreign investment compliance requirements

Contact Carles Farre (Principal) at cfarre@kpmg.com or 
visit our website to learn more: 
https://home.kpmg/us/en/home/industries/government-public-sector.html
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Northern Trust Corporation is a leading provider of asset servicing, 
asset management, wealth management and banking to corporations, 
institutions, affluent families and individuals. Founded in Chicago in 
1889, Northern Trust has a global presence with offices in 22 U.S. states 
and Washington, D.C., and across 22 locations in Canada, Europe, the 
Middle East and the Asia-Pacific region. 

Northern Trust is one of the world’s premier asset servicers. We have 
provided trust and custody services since our founding in 1889 and 
were one of the first to enter the global master custody business. 
For our public fund clients, we provide a vast amount of support for 
their regulatory reporting to streamline production of their Annual 
Comprehensive Financial Reports. Whether it’s GASB 53 for derivative 
reporting or GASB 72 for fair value reporting, Northern Trust has the 
right tools and intellectual capital to support our clients. We also have a 
dedicated team whose primary function is to stay abreast of proposed 
changes in regulatory reporting requirements and help shape those 
requirements for the benefit of our clients. Our early engagement with 
the regulatory bodies allows us to educate our clients on industry 
issues and importantly, configure our client reporting so it’s ready well 
in advance of the effective date of the rule. This proactive, flexible and 
insightful analysis is one of the reasons that makes Northern Trust the 
bank of choice for many sophisticated public pension plans.

Please visit www.northerntrust.com to learn more. 

Contact Us:
Tom Eichenberger
TEE2@ntrs.com
+1 (203) 363-7465

GET TO KNOW OUR SPONSORS
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PBI Research Services (PBI) is the leading provider of death audit, 
locate services, and uncashed check management. With the largest 
team of experts in the industry, PBI delivers exceptional data accuracy 
using artificial intelligence, 26,000 integrated databases, proprietary 
processes, and human expertise. PBI has helped thousands of 
customers including some of the largest pension plans, insurance 
companies, third-party administrators, and financial institutions save 
over $100 million in overpayments, minimize fraud, meet compliance 
regulations, and locate participants and beneficiaries. 

Thousands of organizations see the PBI difference: 

Products that evolve with your needs: 
As your business needs evolve and participant pool changes, we offer 
the right solution to solve your business challenge. Our full suite of 
products ranges from death audit, locating missing participants and 
beneficiaries, to managing uncashed checks. 

Access to a team of experts:  
Your dedicated Account Manager provides you with the tools you need 
to navigate market complexities. We have the largest team of data 
scientists, product developers, security and IT, and subject matter 
experts in the industry.

Effectively manage your participants: 
Take advantage of industry best practices, defined process, and 
comprehensive reporting. Save time and resources in minimizing 
overpayments, reducing fraud, meeting fiduciary responsibilities, and 
identifying beneficiaries.

Confidence your data is secure:  
Protecting and securing your information is our highest priority. Our 
formalized security program follows industry-recognized security 
frameworks and undergoes an annual SSAE 18 SOC 2, Type II audit.

“There is no better death audit provider out there.” – Government agency 

For more information please contact:
JC Oviedo - New Business 
Development Manager
(415) 299-8226 
joviedo@pbinfo.com

Jeff Anderson - New Business 
Development Manager
(952) 567-3697
janderson@pbinfo.com 

GET TO KNOW OUR SPONSORS
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We care about accountability as much as you do. 
We know how important transparency is in the public sector. With 
every choice you make, your reputation is at stake. We know about 
accountability, and we’re as beholden to it as you are. For more than 75 
years, governments have trusted Plante Moran to provide independent 
and objective audit, financial, operational and technology services. 

Pension plan experience that matters. 
We deliver public plan experience and GASB technical knowledge, 
combined with the investment auditing experience of the sixth largest 
benefit plan auditor in the nation. Our team audits nearly a half trillion of 
investment dollars annually. 

1,600 Benefit plans audited annually, including DB, DC, and  
OPEB plans 

1,300 Public sector clients served 
   650 Highly trained governmental and benefit plan audit staff 
     75 Years serving government entities 

Value beyond compliance 
We listen to your needs and provide suggestions for improving 
procedures, internal controls, and financial reporting. More than a 
“compliance firm,” our team includes investment valuation, cybersecurity, 
technology and employee benefit consulting experts who can help 
you tackle the unique audit and consulting needs of public retirement 
systems. 

Our reputation is more than who we are. It’s how we serve. 
Plante Moran is among the nation’s largest certified public accounting 
and business advisory firms and our unique culture is nearly 100 years 
in the making. Our client service philosophy is simple: we put your 
needs first. We give our clients personal attention and responsiveness, 
guaranteeing they feel listened to, informed, and valued. 

How can we help you? 
Michelle Watterworth, Partner 
michelle.watterworth@plantemoran.com

GET TO KNOW OUR SPONSORS

GAQC Member
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Segal’s Public Sector Focus

Segal works with federal, state and municipal plans and plan sponsors 
throughout the U.S. and Canada to design, implement, maintain and 
communicate sustainable retirement, health care, compensation and 
human resources programs that succeed within budgets, while providing 
employees and eligible retirees the coverage they need.

The challenges facing public sector entities go beyond the immediate 
effect of COVID-19. Public sector entities are under significant pressure 
to shore up budgetary gaps against the headwinds of a changing 
demographic and economic environment. This affects retirement as 
well as health benefits and compensation programs long known for their 
stability and value.

At the same time, public sector workers face uncertainties regarding 
their current roles as well as their ability to have retirement security in an 
increasingly uncertain future.

This changing landscape makes it imperative for public sector plans 
and plan sponsors to evaluate their entire benefits and HR programs 
and to position themselves for success in this dynamic and uncertain 
environment as both stewards of public resources and partners in public 
sector workers’ success. 

Working with public sector plans, Segal understands the budgetary 
issues, public demands and political pressures to identify immediate and 
long-term changes that support comprehensive employee strategies. 
These insights are the result of our interactions with hundreds of 
public sector clients, and we use these insights to amplify our technical 
expertise in innovative ways for all of our clients. 

For more information, contact Andrew Sherman, SVP, National Director, 
Public Sector, (617) 424-7337, asherman@segalco.com

GET TO KNOW OUR SPONSORS
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As an essential partner to our clients and servicing 7 of the top 10 asset 
owners in the United States, State Street can help you harmonize and 
capitalize on data to achieve better outcomes through the right invest-
ment portfolios, an efficient operating model and fit-for-purpose gover-
nance. We can provide you with:

•	 Leading research, industry best practices and know-how to 
keep you in control

•	Accurate data and a consolidated, 360-degree view of 
investments across asset classes

•	Access to diverse liquidity and financing solutions to help 
enhance the value of your portfolio and achieve better outcomes

•	Streamlined end-to-end servicing, supported by local 
experts, so you focus on core activity

•	Comprehensive data governance and outsourcing solutions 
for a robust governance model

 
Reasons to collaborate with State Street:

•	Scale & Services: We service over 500 asset owners across 
pensions, corporations, and endowments and foundations, 
including asset owners in the US

•	People: Our experts with long standing market experience 
are present in 29 countries and are serving clients in over 100 
markets

•	Capabilities: We provide investment management, insights, 
trading, liquidity, servicing and analytics to help you deliver on 
your investment goals across all assets

•	 Technology: Our award-winning data governance is adaptable 
to your changing investment model

•	Partnership: Our partnerships with renowned institutions and 
co-innovation with leading fintechs enable us to expand our 
portfolio capabilities
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Via Benefits Medicare Marketplace Solution
Future-proof your retiree health 
care benefits 

The cost of retiree health care 
benefits looms larger than ever 
in these days of economic 
uncertainty. Reevaluating how 
retiree health care benefits 
are delivered offers a major 
opportunity for pension systems to 
continue to offer rich benefits while 
reducing spending and long-term 
liabilities.  

A better way to deliver retiree 
health benefits 

The Medicare marketplace offers 
the following advantages 

For employers/plan sponsor 
•	 Insulation from cost trend 

and utilization spikes 
•	 Liability reduction 
•	Reduced administration

 
For retirees 

•	Broad choice of plans to fit 
individual needs 

•	Best-in-market rates 
•	Potential total cost savings 

Real results: 

Plan sponsor savings 
$480 million 
OPEB liability reduction  

$85 million 
Reduction in health care 
contribution costs for a public 
employee benefit program in the 
Southwest 

$319 million 
OPEB obligation reduction for a 
midsize city in the Southeast 

Retiree savings 
$2,900 
Average annual savings for 
retirees of a midsize city in the 
Southeast 

$1,200 – $1,800 
Range of annual savings for 
retirees of a public employee 
benefit program in the Southwest 

$300 – $1,500 
Range of annual savings for 
retirees of a midsize county on the 
West Coast 

If you’d like to determine if a Medicare marketplace could be a good fit 
for your organization, request a complimentary financial analysis. 
•	Please contact: Jill Nohai +1 (845) 592 2307  

jill.nohai@willistowerswatson.com 
•	Or visit www.optimizeretireebenefits.com to learn more. 

Copyright © 2021 Willis Towers Watson. All rights reserved. 
WTW-NA-0804 
willistowerswatson.com

GET TO KNOW OUR SPONSORS
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Workiva simplifies complex work for thousands of organizations including 
federal, state, and local government agencies. Customers trust Workiva’s 
open, intelligent, and intuitive platform to connect data, documents,  
and teams. The results: improved efficiency, greater transparency, and 
less risk. 
 
Pension funds can use Workiva to link data elements across budgets 
and annual financial reports to build trust in their data, reduce risk, and 
save time.

You can use Workiva to simplify:

•	 Annual financial reports
•	 Management reporting (CFO slide decks, monthly reports)
•	 Audit management
•	 Budget
•	 Data consolidation across systems

… and more!

Want to see how? Get started at workiva.com/request-demo

GET TO KNOW OUR SPONSORS



33

PUBLIC 
PENSION
FINANCIAL 
FORUM

CONFERENCE AGENDA 
AND

SESSION DESCRIPTIONS

1 8 T H  A N N U A L  C O N F E R E N C E

BOUNCING BACK  
AND REINVENTING



34

CONFERENCE SCHEDULE
All conference sessions run from 12:00 PM - 3:50 PM Eastern 
Daylight Savings Time each day.  Refer to the Conference At A  
Glance for session times by time zone.

October 19 - October 20: Preconference Breakout Sessions
October 21 - October 25: General Sessions
October 26 - October 28: General Sessions: 12:00 PM - 1:50 PM
                                         Breakout Sessions: 2:00 PM - 3:50 PM

October 29: General Sessions

SESSION KEY
Many of our conference attendees choose their sessions based on 
a wide range of interests across all tracks, while others prefer to 
concentrate their focus on the sessions offered in a specific track.

For ease of reference, this year the Conference at a Glance is 
presented in two formats:

Sessions Listed by Date and Time ................Page 35 - 41
Sessions Listed by Track ...............................Page 42 - 50

In both presentations, the individual tracks are color coded as follows:

C O N F E R E N C E  AT  A 
G L A N C E

G E N E R A L  I N F O R M AT I O N

PENSION 101 TRACK
PENSION 201 TRACK
AUDIT / APPFA TRACK
GENERAL ACCOUNTING TRACK
INVESTMENT ACCOUNTING TRACK
EMPLOYER REPORTING & 

PERSONAL DEVELOPMENT TRACK
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TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

PENSION 101 & PENSION 201 
PRECONFERENCE BREAKOUT SESSIONS

TUESDAY, OCTOBER 19, 2021

12:00 PM - 12:50 PM 1.0

Pension 101: Welcome to the 
Pension World, What Have I 
Gotten Into? 
Barry Faison 11:00 AM 10:00 AM 9:00 AM 8:00 AM

Pension 201: What’s This 
Accounting vs. Funding Basis? 
David Kausch, James Sparks

1:00 PM - 1:50 PM 1.0

Pension 101: Fundamentals of 
Pension Accounting - Diving into 
the Basics 
Art Hewig

12:00 PM 11:00 AM 10:00 AM 9:00 AM
Pension 201: What Are the Key 
Drivers of Sustainability?  
Paul Angelo, Larry Langer, 
Brian Murphy

2:00 PM - 2:50 PM 1.0

Pension 101: Annual Report, or 
Whatever it is Called Now 
Kevin Smith

1:00 PM 12:00 PM 11:00 AM 10:00 AMPension 201: Overview of Actuarial 
Audits and Techniques to Stress 
Test Pension Plan Solvency 
Brent Banister, Ed Koebel

PENSION 101 TRACK
PENSION 201 TRACK

CONFERENCE AT A GLANCE -  
SESSIONS LISTED BY DATE AND TIME

PUBLIC 
PENSION
FINANCIAL 
FORUM

1 8 T H  A N N U A L 

C O N F E R E N C E  AT  A  G L A N C E
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TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

3:00 PM - 3:50 PM 1.0

Pension 101: Pension Fund Audits 
- The Basics 
Chris Matika, Thomas Rey Jr.

2:00 PM 1:00 PM 12:00 PM 11:00 AMPension 201: DB and DC Plans, 
Administering Both Plans Together  
Rob Dolphin, Luke Huelskamp, 
Megan Peitzmeier

WEDNESDAY, OCTOBER 20, 2021

12:00 PM - 12:50 PM 1.0

Pension 101: Actuarial 
Fundamentals - The Backbone of 
Pensions 
Ed Koebel 11:00 AM 10:00 AM 9:00 AM 8:00 AM

Pension 201: GASB 68 and 75 
Deferred Inflows and Outflows 
Remi Omisore, Jason Ostroski

1:00 PM - 1:50 PM 1.0

Pension 101: Investments for 
Kindergarteners  (Part 1) 
Rajan Chari

12:00 PM 11:00 AM 10:00 AM 9:00 AM
Pension 201: All Things Audit 
Amanda Cronk, 
Michelle Watterworth

2:00 PM - 2:50 PM 1.0

Pension 101: Investments for 
Kindergarteners (Part 2) 
Rajan Chari

1:00 PM 12:00 PM 11:00 AM 10:00 AMPension 201: Private Market 
Investment Management Valuation 
Techniques 
Brian Bouchard, Stephanie 
Chesnick

3:00 PM - 3:50 PM 1.0

Pension 101: The Role and Future 
of the Custodian 
Brian Eckert, Taryn Nicole Garza, 
Ryan Russell, Adam Watson

2:00 PM 1:00 PM 12:00 PM 11:00 AM
Pension 201: Best Practices to 
Enforce Investment Policy and 
Portfolio Risk Decisions  
P. J. Kelly
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TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

MAIN CONFERENCE

THURSDAY, OCTOBER 21, 2021

12:00 PM - 12:50 PM 1.0 Art of the Steal 
Frank Abagnale Jr.

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
Internal Revenue Service Tax 
Update 
Lori Stieber

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Fiscal and Monetary Policy - Too 
Much Medicine? 
Greg Valliere  

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Pension Obligation Bonds - Place 
Your Bets! 
Paul Angelo, Todd Tauzer

2:00 PM 1:00 PM 12:00 PM 11:00 AM

FRIDAY, OCTOBER 22, 2021

12:00 PM - 12:50 PM 1.0

Crossing the Generational Divide: 
How to Unlock the Potential of 
Gen Z in Your Multigenerational 
Workforce 
Jason Dorsey

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0 What is Going on at the GASB? 
Scott Reeser

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Three Patterns to Deception and a 
Radical Path to Truth 
Pamela Meyer

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0 Legislative Update 
Leigh Snell

2:00 PM 1:00 PM 12:00 PM 11:00 AM

GENERAL SESSIONS
AUDIT / APPFA TRACK
GENERAL ACCOUNTING TRACK
INVESTMENT ACCOUNTING TRACK
EMPLOYER REPORTING & PERSONAL DEVELOPMENT
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MONDAY, OCTOBER 25, 2021

12:00 PM - 1:40 PM 2.0
Inspire Integrity: Chase an 
Authentic Life 
Corey Ciocchetti

11:00 AM 10:00 AM 9:00 AM 8:00 AM

2:00 PM - 2:50 PM 1.0
Actuarial Update and Defeasement 
Measure  
Joseph Newton

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
National Institute on Retirement 
Security Update 
Dan Doonan

2:00 PM 1:00 PM 12:00 PM 11:00 AM

TUESDAY, OCTOBER 26, 2021

12:00 PM - 12:50 PM 1.0
Today’s Cyber Threat - The Secret 
Service Perspective 
Speaker: Too Secret to Share …

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 0.0 P2F2 Annual Business Meeting 
Michele Nix

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Best Practices for Continuous 
Auditing and Monitoring Activities 
Matthew Bohdan

1:00 PM 12:00 PM 11:00 AM 10:00 AM

Who Was Crazy Enough to Early 
Implement Lease and SBITA 
Standards? 
Jessica Marquez, Erica Worley
Learn from a Peer - Pension 
Accounting System Software 
Keyla Vivas, Vandana Vohra
Employer Reporting - Project 
Management 
Colleen Laven, Amy McMahan, 
Jeff Mills, Heidi Travis
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3:00 PM - 3:50 PM 1.0

Third-Party Risk - What To Do & 
What’s New 
Kassi Wilson

2:00 PM 1:00 PM 12:00 PM 11:00 AM

Get the Ball Rolling on Robotics 
Process Automation 
Puneet Manchanda, William Petrovic
Performance Measurement 
Guidance for a Multi-Asset Class 
Portfolio  
Mark Huamani
Connecting in the Virtual World: 
How to Get More Done When 
You’re Not in the Same Room 
Lynne Franklin

WEDNESDAY, OCTOBER 27, 2021

12:00 PM - 12:50 PM 1.0

Carried Interest Validation - 
A Closer Look at Common 
Differences Found in Real Practice 
Oliver Freigang, Lorelei Graye

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0

Understanding the Current 
Economic Environment 
Ryan James Boyle, Lee Ferridge, 
Thomas Jalics, Alicia Levine, 
Joseph Lupton

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Understanding the Cloud and Our 
Organization’s Responsibilities 
Bradly Straw

1:00 PM 12:00 PM 11:00 AM 10:00 AM

Investment Operations Technology 
and Trends 
Eric Bernstein, Artie Fillastre
ILPA Overview of Operational Due 
Diligence Programs for Alternative 
Investments 
Neal Prunier
Driving Performance in a Virtual 
Environment 
Jenny Douras
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3:00 PM - 3:50 PM 1.0

Auditing Business Continuity 
Eric Chiang

2:00 PM 1:00 PM 12:00 PM 11:00 AM

Keeping Your Annual Report 
Relevant - A Proactive Look at 
Potential Changes from the GASB 
Eric Berman
Securities Lending Overview / 360 
Degree 
Kevin McGarr
Death Match Process 
Elizabeth Goldberg, Jean Carlo 
Oviedo, Mark Sweatman

THURSDAY, OCTOBER 28, 2021

12:00 PM - 12:50 PM 1.0

Virtual Meeting Body Language: 
How to Present Yourself Effectively 
and Learn More From Others 
Lynne Franklin

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0 Business Continuity Planning 
Emily Kirkpatrick

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Where is Everyone?  Don’t Get 
Left Behind - Digital Upskilling for 
Internal Auditors
Colin Goodman, Greg Nicholson, 
Jordan Schumann

1:00 PM 12:00 PM 11:00 AM 10:00 AM

On the Ball: Best Practices in 
Financial Close and Reporting 
Cycles 
Lawrence Mundy, Jeremy Pond

Unitization of your Portfolio 
Luke Huelskamp, Todd Rossignol

Presentations in the Virtual World 
- Look Your Best & Keep Them 
Listening! 
Jenny Douras
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3:00 PM - 3:50 PM 1.0

7 Steps for Effective Report 
Writing 
Mary Breslin

2:00 PM 1:00 PM 12:00 PM 11:00 AM

GASB Update - 457 Deferred 
Compensation Plans, Revenue 
and Expense Recognition and the 
New Reporting Model 
Scott Reeser
Custodian Bank Class Action Filing 
Process 
Patrick Krull, Jim Tharin
Best Practices for Employer 
Communication and Engagement 
Kim Kizer

FRIDAY, OCTOBER 29, 2021

12:00 PM - 12:50 PM 1.0

Business, Balance & Bliss: How 
the B3 Method Can Transform Your 
Career and Life 
Amy Vetter

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
MS Excel - Tricks and Tips: The 
Next Level and Beyond 
Lawrence Mundy

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Can the American Rescue Plan 
Act Help Reduce Your OPEB 
Liabilities and Retiree Health Care 
Costs? 
Ryan Jessell, Steve Schatt

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

What Can We Learn From Veteran 
CFOs?  
Kim Collins, Karl Greve, Vince 
Prendergast

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

PRECONFERENCE BREAKOUT SESSIONS - 
PENSION 101 TRACK

TUESDAY, OCTOBER 19, 2021

12:00 PM - 12:50 PM 1.0

Pensions 101: Welcome to the 
Pension World, What Have I 
Gotten Into? 
Barry Faison

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0

Pension 101: Fundamentals of 
Pension Accounting - Diving into 
the Basics 
Art Hewig

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Pension 101: Annual Report, or 
Whatever it is Called Now 
Kevin Smith

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Pension 101: Pension Fund Audits 
- The Basics 
Chris Matika, Thomas Rey Jr.

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 20, 2021

12:00 PM - 12:50 PM 1.0
Pension 101: Actuarial Fundamentals 
- The Backbone of Pensions 
Ed Koebel

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
Pension 101: Investments for 
Kindergarteners  (Part 1)
Rajan Chari

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Pension 101: Investments for 
Kindergarteners (Part 2)
Rajan Chari

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Pension 101: The Role and Future 
of the Custodian 
Brian Eckert, Taryn Nicole Garza, 
Ryan Russell, Adam Watson

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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PRECONFERENCE BREAKOUT SESSIONS - 
PENSION 201 TRACK

TUESDAY, OCTOBER 19, 2021

12:00 PM - 12:50 PM 1.0
Pension 201: What’s This 
Accounting vs. Funding Basis? 
David Kausch, James Sparks

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0

Pension 201: What Are the Key 
Drivers of Sustainability? 
Paul Angelo, Larry Langer, 
Brian Murphy

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Pension 201: Overview of Actuarial 
Audits and Techniques to Stress 
Test Pension Plan Solvency 
Brent Banister, Ed Koebel

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Pension 201: DB and DC Plans, 
Administering Both Plans Together  
Rob Dolphin, Luke Huelskamp, 
Megan Peitzmeier

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 20, 2021

12:00 PM - 12:50 PM 1.0
Pension 201: GASB 68 and 75 
Deferred Inflows and Outflows 
Remi Omisore, Jason Ostroski

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
Pension 201: All Things Audit 
Amanda Cronk, 
Michelle Watterworth

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Pension 201: Private Market 
Investment Management Valuation 
Techniques 
Brian Bouchard, Stephanie 
Chesnick

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Pension 201: Best Practices to 
Enforce Investment Policy and 
Portfolio Risk Decisions  
P. J. Kelly

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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MAIN CONFERENCE GENERAL SESSIONS

THURSDAY, OCTOBER 21, 2021

12:00 PM - 12:50 PM 1.0 Art of the Steal 
Frank Abagnale Jr.

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
Internal Revenue Service Tax 
Update 
Lori Stieber

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Fiscal and Monetary Policy - Too 
Much Medicine? 
Greg Valliere  

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Pension Obligation Bonds - Place 
Your Bets! 
Paul Angelo, Todd Tauzer

2:00 PM 1:00 PM 12:00 PM 11:00 AM

FRIDAY, OCTOBER 22, 2021

12:00 PM - 12:50 PM 1.0

Crossing the Generational Divide: 
How to Unlock the Potential of 
Gen Z in Your Multigenerational 
Workforce 
Jason Dorsey

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0 What is Going on at the GASB? 
Scott Reeser

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0
Three Patterns to Deception and a 
Radical Path to Truth 
Pamela Meyer

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0 Legislative Update 
Leigh Snell

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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MONDAY, OCTOBER 25, 2021

12:00 PM - 1:40 PM 2.0
Inspire Integrity: Chase an 
Authentic Life 
Corey Ciocchetti

11:00 AM 10:00 AM 9:00 AM 8:00 AM

2:00 PM - 2:50 PM 1.0
Actuarial Update and 
Defeasement Measure  
Joseph Newton

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
National Institute on Retirement 
Security Update 
Dan Doonan

2:00 PM 1:00 PM 12:00 PM 11:00 AM

TUESDAY, OCTOBER 26, 2021

12:00 PM - 12:50 PM 1.0
Today’s Cyber Threat - The Secret 
Service Perspective 
Speaker: Too Secret to Share …

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 0.0 P2F2 Annual Business Meeting 
Michele Nix

12:00 PM 11:00 AM 10:00 AM 9:00 AM

WEDNESDAY, OCTOBER 27, 2021

12:00 PM - 12:50 PM 1.0

Carried Interest Validation - A 
Closer Look at Common 
Differences Found in Real Practice 
Oliver Freigang, Lorelei Graye

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0

Understanding the Current 
Economic Environment 
Ryan James Boyle, Lee Ferridge, 
Thomas Jalics, Alicia Levine, 
Joseph Lupton

12:00 PM 11:00 AM 10:00 AM 9:00 AM

THURSDAY, OCTOBER 28, 2021

12:00 PM - 12:50 PM 1.0

Virtual Meeting Body Language: 
How to Present Yourself Effectively 
and Learn More From Others 
Lynne Franklin

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0 Business Continuity Planning 
Emily Kirkpatrick

12:00 PM 11:00 AM 10:00 AM 9:00 AM
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FRIDAY, OCTOBER 29, 2021

12:00 PM - 12:50 PM 1.0

Business, Balance & Bliss: How 
the B3 Method Can Transform Your 
Career and Life 
Amy Vetter

11:00 AM 10:00 AM 9:00 AM 8:00 AM

1:00 PM - 1:50 PM 1.0
MS Excel - Tricks and Tips: The 
Next Level and Beyond 
Lawrence Mundy

12:00 PM 11:00 AM 10:00 AM 9:00 AM

2:00 PM - 2:50 PM 1.0

Can the American Rescue Plan 
Act Help Reduce Your OPEB 
Liabilities and Retiree Health Care 
Costs? 
Ryan Jessell, Steve Schatt

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

What Can We Learn From Veteran 
CFOs?  
Kim Collins, Karl Greve, 
Vince Prendergast

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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CONFERENCE BREAKOUT SESSIONS -  
AUDIT / APPFA TRACK

TUESDAY, OCTOBER 26, 2021

2:00 PM - 2:50 PM 1.0
Best Practices for Continuous 
Auditing and Monitoring Activities 
Matthew Bohdan

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Third Party Risk - What To Do & 
What’s New 
Kassi Wilson

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 27, 2021

2:00 PM - 2:50 PM 1.0
Understanding the Cloud and Our 
Organization’s Responsibilities 
Bradly Straw

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0 Auditing Business Continuity 
Eric Chiang

2:00 PM 1:00 PM 12:00 PM 11:00 AM

THURSDAY, OCTOBER 28, 2021

2:00 PM - 2:50 PM 1.0

Where is Everyone?  Don’t Get 
Left Behind - Digital Upskilling for 
Internal Auditors 
Colin Goodman, Greg Nicholson, 
Jordan Schumann

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
7 Steps for Effective Report 
Writing 
Mary Breslin

2:00 PM 1:00 PM 12:00 PM 11:00 AM



48

PUBLIC 
PENSION
FINANCIAL 
FORUM

1 8 T H  A N N U A L 

C O N F E R E N C E  AT  A  G L A N C E

TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

CONFERENCE BREAKOUT SESSIONS - 
GENERAL ACCOUNTING TRACK

TUESDAY, OCTOBER 26, 2021

2:00 PM - 2:50 PM 1.0

Who Was Crazy Enough to Early 
Implement Lease and SBITA 
Standards? 
Jessica Marquez, Erica Worley

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Get the Ball Rolling on Robotics 
Process Automation 
Puneet Manchanda, William 
Petrovic

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 27, 2021

2:00 PM - 2:50 PM 1.0
Investment Operations Technology 
and Trends 
Eric Bernstein, Artie Fillastre

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Keeping Your Annual Report 
Relevant - A Proactive Look at 
Potential Changes from the GASB 
Eric Berman

2:00 PM 1:00 PM 12:00 PM 11:00 AM

THURSDAY, OCTOBER 28, 2021

2:00 PM - 2:50 PM 1.0

On the Ball: Best Practices in 
Financial Close and Reporting 
Cycles 
Lawrence Mundy, Jeremy Pond

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

GASB Update - 457 Deferred 
Compensation Plans, Revenue 
and Expense Recognition and the 
New Reporting Model 
Scott Reeser

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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CONFERENCE BREAKOUT SESSIONS - 
INVESTMENT ACCOUNTING TRACK

TUESDAY, OCTOBER 26, 2021

2:00 PM - 2:50 PM 1.0
Learn from a Peer - Pension 
Accounting System Software 
Keyla Vivas, Vandana Vohra

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Performance Measurement 
Guidance for a Multi-Asset Class 
Portfolio  
Mark Huamani

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 27, 2021

2:00 PM - 2:50 PM 1.0

ILPA Overview of Operational Due 
Diligence Programs for Alternative 
Investments 
Neal Prunier

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Securities Lending Overview / 360 
Degree
Kevin McGarr

2:00 PM 1:00 PM 12:00 PM 11:00 AM

THURSDAY, OCTOBER 28, 2021

2:00 PM - 2:50 PM 1.0 Unitization of your Portfolio 
Luke Huelskamp, Todd Rossignol

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Custodian Bank Class Action Filing 
Process 
Patrick Krull, Jim Tharin

2:00 PM 1:00 PM 12:00 PM 11:00 AM
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TIME (EDT) CPE SESSION NAME CDT MDT PDT AKDT

CONFERENCE BREAKOUT SESSIONS - EMPLOYER 
REPORTING & PERSONAL DEVELOPMENT

TUESDAY, OCTOBER 26, 2021

2:00 PM - 2:50 PM 1.0

Employer Reporting - Project 
Management
Colleen Laven, Amy McMahan, 
Jeff Mills, Heidi Travis

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0

Connecting in the Virtual World: 
How to Get More Done When 
You’re Not in the Same Room 
Lynne Franklin

2:00 PM 1:00 PM 12:00 PM 11:00 AM

WEDNESDAY, OCTOBER 27, 2021

2:00 PM - 2:50 PM 1.0
Driving  Performance in a Virtual 
Environment 
Jenny Douras

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Death Match Process 
Elizabeth Goldberg, Jean Carlo 
Oviedo, Mark Sweatman

2:00 PM 1:00 PM 12:00 PM 11:00 AM

THURSDAY, OCTOBER 28, 2021

2:00 PM - 2:50 PM 1.0

Presentations in the Virtual World 
- Look Your Best & Keep Them 
Listening! 
Jenny Douras

1:00 PM 12:00 PM 11:00 AM 10:00 AM

3:00 PM - 3:50 PM 1.0
Best Practices for Employer 
Communication and Engagement 
Kim Kizer

2:00 PM 1:00 PM 12:00 PM 11:00 AM

PUBLIC 
PENSION
FINANCIAL 
FORUM

1 8 T H  A N N U A L 

C O N F E R E N C E  AT  A  G L A N C E
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TUESDAY, OCTOBER 19, 2021

12:00 PM – 12:50 PM (1 CPE)
Pension 101: Welcome to the Pension World, What Have 
I Gotten Into? 

Barry Faison, Virginia Retirement System

New to the Pension World?  Welcome to the exciting and important field 
of public pensions.  In this session you will learn about the importance of 
retirement security, the different types of pension plans, and what it takes 
to properly administer a pension plan.

After attending this session, you will be able to:
•	 Understand the basics of how a pension plan operates
•	 Understand the goals of a pension plan
•	 Understand the various types of pension plans 
•	 Understand how to properly administer a system’s plan

Pension 201: What’s This Accounting vs. Funding Basis? 
David Kausch, GRS
James Sparks, GRS

In the good old days, there was one set of numbers for pension plan 
valuations.  Funding was the only purpose, and accounting requirements 
simply summarized key funding results.  It’s been almost 8 years 
since the new Governmental Accounting Standards Board (GASB) 
Statements Nos. 67 and 68 changed all that.  Since then, we’ve had 
different discount rates, liabilities, annual cost recognition, and reporting 
requirements for funding and accounting purposes.  With the mission of 
increasing accountability and transparency, these additional bases can 
muddy the water.  

PENSION 101 & 201 
PRECONFERENCE SESSIONS

CONFERENCE SESSION DESCRIPTIONS

LISTED TIMES ARE EASTERN DAYLIGHT SAVINGS TIME
REFER TO CONFERENCE AT A GLANCE FOR  

SESSION TIMES BY TIME ZONE
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This session takes a deeper dive into the different purposes of actuarial 
valuations – funding and accounting – and explores the similarities and 
differences between them.  Specifically, we share the actuarial viewpoint 
on the assumed rate of return, discount rate, actuarial cost methods, 
timing of recognition of gains and losses, assumption changes, and plan 
amendments, contribution and expense calculations.  

In addition, the intended users of funding results may or may not be the 
same intended users of accounting results.  The session will provide tips 
on communicating these different results to different audiences while 
staying on message about a plan’s financial well-being.  Find out what 
you need to know.

After attending this session, you will be able to:
•	 Understand how GASB Statement Nos. 67 and 68 have changed 

the face of pension accounting
•	 Understand the actuarial viewpoint on assumed rate of return, 

discount rate, and actuarial cost methods
•	 Identify realistic ways to communicate both funding and 

accounting results to different audiences of pension stakeholders

1:00 PM – 1:50 PM (1 CPE)

Pension 101: Fundamentals of Pension Accounting – 
Diving into the Basics

Art Hewig, Retired - New York State Teachers’ Retirement System

This session introduces fundamental accounting concepts for pension 
and other postemployment benefit plans.  We will discuss the financial 
accounting and reporting requirements for different types of plans, 
including the elements of the financial statements, applicable required 
disclosures, and accounting and fair value measurement for investments.

After attending this session, you will be able to:
•	 Understand the basic accounting concepts applicable to pension 

and postemployment plans
•	 Identify the basic elements of pension financial statements 
•	 Understand how to properly account for and report the value of 

investment assets
•	 Identify the required disclosures for public pension system plans
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Pension 201: What Are the Key Drivers of Sustainability?
Paul Angelo, Segal
Larry Langer, Cavanaugh Macdonald Consulting, LLC
Brian Murphy, GRS

What does it mean for a plan to be “sustainable”, and how do we get 
there?  This session will focus on the definition and key drivers of 
sustainability.  You will hear about the basics of sustainability, including 
a discussion of sustainability versus solvency.  The panel will speak 
to the tension between benefits versus cost and affordability.  The 
discussion will include risk issues related to sustainability as well 
as intergenerational equity as a driver of sustainability. Tying all this 
together, the panel will present sustainability measures that you can use 
with your plan. 

After attending this session, you will be able to:
•	 Identify the key drivers of sustainability
•	 Understand the difference between sustainability versus solvency
•	 Determine which sustainability measures you can incorporate into 

your plan management

2:00 PM – 2:50 PM (1 CPE)

Pension 101: Annual Report, or Whatever it is Called Now 
Kevin Smith, Crowe LLP

The Governmental Accounting Standards Board recently issued 
guidance that changes the acronym used for the Comprehensive Annual 
Financial Report.  Whatever you call this document, this session provides 
an overview of the Annual Report components along with detailed 
guidance on the preparation of the Annual Report. The session includes 
information regarding the nature and purposes of the Government 
Finance Officers’ Association (GFOA) Certificate of Achievement for 
Excellence in Financial Reporting, common reporting deficiencies, 
and opportunities for increased transparency and efficiencies in the 
preparation process.  Finally, the session will explain the recent name 
change, address any confusion, and may help you decide what to call 
your Annual Report.
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After attending this session, you will be able to:
•	 Understand the GFOA’s reporting requirements for the 

Comprehensive Annual Financial Report
•	 Review and evaluate your own Annual Report to identify areas for 

improved disclosures
•	 Assess your Annual Report preparation process to be more 

efficient and effective 

Pension 201: Overview of Actuarial Audits and 
Techniques to Stress Test Pension Plan Solvency

Brent Banister, Cavanaugh Macdonald Consulting, LLC 
Ed Koebel, Cavanaugh Macdonald Consulting, LLC

This session will focus on a few of the services provided by actuarial 
firms to pension plans that go beyond producing annual actuarial 
valuations for funding and financial accounting purposes. In this session 
you will learn more about the different types of actuarial audits that 
can be conducted to assist a pension plan in monitoring the quality 
of actuarial services they are receiving. You will also learn various 
techniques used to stress test the solvency of pension plans.

After attending this session, you will be able to:
•	 Understand the different types of actuarial audits
•	 Determine when an actuarial audit should be performed 
•	 Identify the different techniques actuaries use to stress test the 

solvency of plans

3:00 PM – 3:50 PM (1 CPE)

Pension 101: Pension Fund Audits – The Basics
Chris Matika, Eide Bailly LLP
Thomas Rey Jr., CLA

Explore the exciting world of pension audits. During this session we 
will discuss how to have an efficient audit, how to audit investments, 
especially the hard-to-value alternative investments, and how to perform 
contribution / distribution testing.  We will also explore the concepts of 
GASB 68 census data testing and audit procedures necessary to issue 
the GASB 68 report.
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 After attending this session, you will be able to:
•	 Determine how to plan and organize information for an efficient 

audit 
•	 Understand the key issues regarding auditing investments and 

their complexities
•	 Understand how census data testing supports the issuance of the 

GASB 68 report

Pension 201: DB and DC Plans, Administering Both 
Plans Together

Rob Dolphin, Utah Retirement Systems
Luke Huelskamp, Municipal Employees’ Retirement System of   
 Michigan
Megan Peitzmeier, Public Employees’ Retirement Association   
 of Colorado

This panel discussion will define the basic pension plan types and 
explain how a system can successfully offer multiple plans.  We will 
explain the main differences between defined benefit (DB) and defined 
contribution (DC) pension plans and identify the appeal of each plan from 
both an employer and an employee perspective.  We will discuss the 
accounting impact of offering one type of plan over the other, and discuss 
the future of pension plan types and where we see them headed.  Finally, 
we will discuss DC versus DB plans from a legal perspective.
 
After attending this session, you will be able to:

•	 Understand the differences between defined benefit and defined 
contribution pension plans

•	 Determine the accounting requirements and the impact to both 
employers and employees of offering more than one type of plan

•	 Understand the legal implications of each type of plan
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WEDNESDAY, OCTOBER 20, 2021

12:00 PM – 12:50 PM (1 CPE)
Pension 101: Actuarial Fundamentals – The Backbone of 
Pensions 

Ed Koebel, Cavanaugh Macdonald Consulting, LLC

How does a pension plan maintain a sustainable path toward solvency?  
The plan is sure to see various swings in economic and demographic 
experience during each valuation cycle.  In this session the actuary will 
describe their role in this pursuit, providing guidance on the valuation 
process and defining key terms and concepts that all trustees and staff 
should understand, such as present value, funded ratio, and unfunded 
accrued liability.  This session will also discuss the process actuaries use 
when developing and recommending actuarial contribution requirements 
to the pension system board members.

After attending this session, you will be able to:
•	 Understand basic actuarial concepts for the funding of a pension 

plan
•	 Understand how the actual experience of the plan impacts the 

unfunded accrued liability 
•	 Develop a plan for improving your plan’s funded ratio

Pension 201: GASB 68 and 75 Deferred Inflows and 
Outflows

Remi Omisore, CLA
Jason Ostroski, CLA

The accounting standards requirements for employer recognition of 
changes in the components of the net pension or other postemployment 
benefit (OPEB) liability can be confusing.  This session dives into how 
deferred inflows and outflows arise and are accounted for in pension 
and OPEB plans.  The session will help you understand the nature of 
deferred inflows and outflows and the associated reporting requirements. 
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After attending this session, you will be able to:
•	 Identify what activities generate deferred inflows and outflows of 

resources for pension and OPEB accounting
•	 Develop the schedules your system needs to report this 

information to contributing employers
•	 Communicate to contributing employers how to utilize your 

system’s schedules to fulfill their own financial reporting 
requirements

1:00 PM – 1:50 PM (1 CPE)

Pension 101: Investments for Kindergarteners (Part 1)
Rajan Chari, Deloitte LLP

This session provides an overview of the basics of the investment 
function for pension systems.  The session will focus on the concepts 
of investment instruments including an overview of equity, fixed income, 
and alternative and opportunistic investments.  We will also discuss the 
basic concepts guiding portfolio construction, benchmarking and asset 
modeling.  The focus of the session is to provide a solid background of 
investment fundamentals for someone new to the finance or audit area of 
a pension plan.

After attending this session, you will be able to:
•	 Distinguish between the various characteristics of investment 

instruments, the key risks associated with them, and common 
investment strategies

•	 Identify the various components of portfolio construction including 
diversification and the incorporation of risk and return 

•	 Explain asset modeling, including volatility and correlation
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Pension 201: All Things Audit
Amanda Cronk, Plante Moran
Michelle Watterworth, Plante Moran

For some, “audit” is a word they don’t like to hear!  For our presenters 
(and their clients?), audits are fun! This session will address various audit 
topics and information to help you have a successful audit process and 
outcome.  What opportunities do you have to improve your pension plan 
external audit?  What upcoming changes to audit standards may impact 
your organization’s audit process / deliverables?  What should you be 
doing to ensure an efficient (and fun) audit?  

After attending this session, you will be able to:
•	 Identify opportunities your organization may have to improve your 

pension plan audit process 
•	 Determine best practices for ensuring an efficient audit
•	 Understand upcoming changes to audit standards impacting your 

organization’s audit process / deliverables

2:00 PM – 2:50 PM (1 CPE)
Pension 101: Investments for Kindergarteners (Part 2)

Rajan Chari, Deloitte LLP

This is a continuation of the preceding 1:00 session, providing an 
overview of the basics of the investment function for pension systems.  

Pension 201: Private Market Investment Management 
Valuation Techniques

Brian Bouchard, KPMG LLP
Stephanie Chesnick, Ernst & Young LLP

Real estate, private equity and other alternative investments are receiving 
larger and larger allocations by public pension fund boards.  Much of 
the resulting growth in investment portfolios has been in private market 
investments.  This session will focus on sound valuation techniques and 
good accounting practices to ensure that private market investments are 
managed and reported appropriately.  Our presenters from two of the Big 
4 firms will share observations and insights that will be extremely valuable 
to the public pension system community.



59

CONFERENCE SESSION DESCRIPTIONS

After attending this session, you will be able to:
•	 Understand valuation standards and practices applicable for large 

private market investments
•	 Understand accounting and reporting requirements for private 

market investments, including GASB 72 presentation
•	 Identify valuation and accounting challenges applicable to your 

own pension system

3:00 PM – 3:50 PM (1 CPE)

Pension 101: The Role and Future of the Custodian
Brian Eckert, J.P. Morgan
Taryn Nicole Garza, Northern Trust
Ryan Russell, State Street
Adam Watson, BNY Mellon

Custodian banks are financial institutions responsible for safeguarding 
pension fund assets, but what does that currently entail and what does 
the future look like?  This session will cover the core functions and 
responsibilities of the custodial bank and what they may look like in the 
future, as well as what optional or additional services are available from 
your custodian.
 
After this session you will be able to:

•	 Understand the custodians’ core functions and responsibilities
•	 Identify ways to partner with the custodian to address accounting 

initiatives and issues
•	 Understand the reports available for financial statements and 

GASB reporting requirements
•	 Identify optional / additional accounting custodial services that 

may serve your system
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Pension 201: Best Practices to Enforce Investment 
Policy and Portfolio Risk Decisions

P. J. Kelly, AON Investments

Sound investment policy and continuous calibration of portfolio risk 
are critical contributors to positive investment performance – but only 
if they are implemented and enforced well.  This session will focus 
on good controls and practices employed by investment operations 
and compliance functions to monitor adherence with policy and risk 
determinations.  Attendees will also benefit from insights on new 
techniques and tools designed to automate the administration of 
investment policy and risk decisions.

After this session you will be able to:
•	 Understand the importance of investment policy and portfolio risk 

decisions
•	 Identify critical practices and controls necessary for enforcing 

policy and risk decisions
•	 Evaluate how new techniques and tools could function in your 

organization
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MAIN CONFERENCE

THURSDAY, OCTOBER 21, 2021

12:00 PM – 12:50 PM (1 CPE)
Art of the Steal 

Frank Abagnale Jr., Abagnale & Associates

Frank Abagnale takes you behind the scenes to show you how simple 
strategies can thwart today’s cyber criminals. With vivid examples, 
Abagnale reveals how identity thieves work, why passwords aren’t 
keeping you safe, and why safeguarding yourself is particularly important 
today.  Audiences praise his entertaining and informative sessions 
brimming with practical takeaways for attendees and businesses to 
better protect themselves and their organizations from ever-increasing 
fraud.

After attending this session, you will be able to:
•	 Understand the different types of threats
•	 Identify the best practices in avoiding fraud
•	 Develop a plan to better protect yourself and your organization 

1:00 PM – 1:50 PM (1 CPE)
Internal Revenue Service Tax Update 

Lori Stieber, United States Department of the Treasury

This session will focus on key plan issues involving Internal Revenue 
Service (IRS) enforcement of plan compliance and tax reporting issues.  
As governments attempt to adjust retirement plans to meet future needs, 
there are two emerging issues creating conflict with employment tax 
laws.  First is the relationship between Section 218 of the Social Security 
Act and Participation in Retirement System / Plan changes. The second 
emerging issue is the attempt to create retirement incentives tied to 
deferred compensation or post-retirement health insurance.  This session 
will discuss plan considerations from a tax perspective, and how to avoid 
IRS compliance issues.
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After attending this session, you will be able to:
•	 Understand current federal tax compliance and reporting issues 

facing governmental plans
•	 Understand the interaction between Section 218 of the Social 

Security Act and Retirement Systems, specifically as it pertains to 
retirement system plan changes

•	 Understand how retirement incentives can affect employment tax 
reporting and could harm the deferred compensation plan

2:00 PM – 2:50 PM (1 CPE)

Fiscal and Monetary Policy – Too Much Medicine?
Greg Valliere, AGF

You may be wondering - Has Washington spending gotten too robust, 
with deficits far above $1 trillion annually for the next decade?  There 
may be low interest rates for now, but could tapering of asset purchases 
be a tipoff that the Federal Reserve is becoming less accommodative?  
Is inflation a threat? Regarding regulatory policy, is there a major 
issue for investors – from antitrust to energy? How may the Biden 
administration respond to certain geopolitical issues?  What do the 
2022 elections look like, and what about an early preview of the 2024 
presidential election? Our favorite veteran Washington analyst, Greg 
Valliere, has some thoughts.

After attending this session, you will be able to:
•	 Evaluate options regarding how Congress can fund the enormous 

budget deficit
•	 Understand the impact of investing activity on Federal Reserve 

policy
•	 Understand why wage inflation could be a major issue
•	 Determine the potential impact of 2022 elections in the House, 

how the Biden administration may respond to geopolitical issues 
in Iran, China and Russia, and potential 2024 presidential election 
activity
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3:00 PM – 3:50 PM (1 CPE)

Pension Obligation Bonds – Place Your Bets!
Paul Angelo, Segal
Todd Tauzer, Segal

The financing of legacy pension unfunded liability has proven to be 
a daunting and expensive task, with few solutions beyond prioritizing 
spending on pensions and possibly raising revenues.  As governments 
attempt to shore up the funding of their plans, many are considering 
issuing Pension Obligation Bonds (POBs) to capitalize on this low interest 
rate environment so as to stabilize plan funding. This session will discuss 
the basics, appeal, and considerations surrounding POB issuance.

After attending this session, you will be able to:
•	 Understand the basics and context of POB issuance
•	 Determine their draw in today’s environment
•	 Understand how financial experts view POBs
•	 Identify key analytical considerations and risks

FRIDAY, OCTOBER 22, 2021

12:00 PM – 12:50 PM (1 CPE)

Crossing the Generational Divide: How to Unlock the 
Potential of Gen Z in Your Multigenerational Workforce

Jason Dorsey, The Center for Generational Kinetics

Gen Z has arrived in the pension professional workplace. This new 
generation is now up to 25 years old and the fastest growing generation 
in the workplace.  In this content-rich, high-energy session, best-selling 
Gen Z author and acclaimed researcher, Jason Dorsey, will share new, 
unexpected, actionable insights and strategies that pension professionals 
can use right away. 

After attending this session, you will be able to:
•	 Communicate effectively with multiple generations
•	 Understand how motivation, retention, and learning differs within 

each of the generations
•	 Build trust across generations 
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1:00 PM – 1:50 PM (1 CPE)
What is Going on at the GASB? 

Scott Reeser, Governmental Accounting Standards Board (GASB)

This session will focus on activities of the GASB over the past twelve 
months, including recent statements, major GASB projects and research 
activities. 

After attending this session, you will be able to:
•	 Understand the key aspects of GASB’s new standards, current 

projects and other activities
•	 Define the potential effect of these standards and projects on your 

system
•	 Identify potential implementation concerns for your system

2:00 PM – 2:50 PM (1 CPE)

Three Patterns to Deception and a Radical Path to Truth
Pamela Meyer, Author and Public Speaker

This session provides detailed scientific findings on which personality 
types lie, how deception is expressed in e-mail, on the phone, and 
in person, and how to detect deception through body language. You 
will learn about statement analysis, interviewing techniques, and 
interrogation, and about how negotiations can gain the upper hand and 
close deals that last by mastering deception detection techniques.  This 
multimedia presentation featuring real-life examples provides a fun way 
to learn and offers a path toward trust that emphasizes integrity, maturity, 
and the importance of having difficult conversations during difficult times.

After attending this session, you will be able to:
•	 Detect deceptive verbal, nonverbal and other behaviors
•	 Understand best practices around various deception detection 

techniques
•	 Plan for communication avenues that will uncover accurate and 

reliable information
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3:00 PM – 3:50 PM (1 CPE)

Legislative Update
Leigh Snell, National Council on Teacher Retirement (NCTR)

Federal interest in public pension issues continues. Learn about pending 
federal legislation and the potential impact on governmental plans, as 
well as other challenges ahead. 

After attending this session, you will be able to: 
•	 Understand the current Federal legislative challenges confronting 

the public pension community 
•	 Identify significant Federal regulatory matters of concern to state 

and local retirement plans, their participants, and their sponsors
•	 Understand public pension plan opponents’ latest activities, their 

impact on the retirement security of government employees, and 
what NCTR and other government groups are doing about the 
situation 

MONDAY, OCTOBER 25, 2021

12:00 PM – 1:40 PM (2 CPE)

Inspire Integrity: Chase an Authentic Life
Corey Ciocchetti, University of Denver 

This session on ethics encourages audiences to chase the truly 
important things in life such as a solid character, strong personal 
relationships and a sense of contentment.  These “real rabbits” are 
compared and contrasted to more fleeting worldly success such 
as excessive wealth, popularity, and prestige. 

What do you chase – right now – in your life?  Is it acceptance?  Being 
renown or popular?  Good looks?  A successful career?  Would you 
consider yourself authentically happy?  Do you consistently and 
genuinely wake up happy?  Do you consider yourself a virtuous person: 
honest, kind, courageous, loyal, humble?
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Attendees will leave with a better sense of what it takes to develop 
integrity, set priorities, gain a big-picture perspective, and chase an 
authentic life. By the end, the speaker promises that this will be one of 
the most powerful and motivational speeches you have ever heard.

After attending this session, you will be able to:
•	 Understand your priorities
•	 Determine what drives your happiness
•	 Evaluate your personal ethics code

2:00 PM – 2:50 PM (1 CPE)
Actuarial Update and Defeasement Measure 

Joseph Newton, GRS

This session will focus on the latest standards proposed and issued by 
the Actuarial Standards Board. The defeasement measure in Actuarial 
Standard of Practice (ASOP) No. 4 will be explained, along with reasons 
it is needed and why some actuaries think it is not. The session will 
inform you of additional information that will be appearing in actuarial 
valuations in the future. 

After attending this session, you will be able to:
•	 Understand the status of new ASOP pronouncements
•	 Understand the defeasement measure from both sides of the 

issue
•	 Prepare for possible additional disclosure requirements from the 

Actuarial Standards Board

3:00 PM – 3:50 PM (1 CPE)

National Institute on Retirement Security Update
Dan Doonan, National Institute on Retirement Security

The National Institute on Retirement Security (NIRS) is a non-profit 
research and education organization established to contribute to 
informed policymaking by fostering a deep understanding of the value 
of retirement security to employees, employers, and the economy as a 
whole.  NIRS regularly produces reports and studies about key issues 
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to public pension plans.  Their research can be a valuable resource for 
pension professionals.  This session provides an update on their recent 
research activities as well as future planned activities.

After attending this session, you will be able to:
•	 Understand the role of NIRS and the types of research reports 

available
•	 Understand how to access the research reports
•	 Determine how these reports may be of use to your plan

TUESDAY, OCTOBER 26, 2021

12:00 PM – 12:50 PM (1 CPE)

Today’s Cyber Threat – The Secret Service Perspective
Speaker: Too Secret to Share… , United States Secret Service 

Join a representative of the United States Secret Service for a briefing 
that discusses today’s hackers, their motivations and what the Secret 
Service is doing to combat this criminal activity.  The discussion will focus 
on the current and most frequent cybercrimes, diving into case studies 
on cyber criminals that have been apprehended.  Finally, we will cover 
what you can do to help protect your organization from current fraud 
schemes.
 
After attending this session, you will be able to:

•	 Understand the current trends in cyber crime
•	 Determine the most common types of cybercrimes and recognize 

the vulnerability within your own organization
•	 Identify the steps that you can put in place to protect your 

organization from current fraud schemes

1:00 PM – 1:50 PM (0 CPE)
P2F2 Annual Business Meeting

Michele Nix, P2F2 President

Review of the organization’s activities, operations and financial 
statements.
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2:00 PM – 2:50 PM (1 CPE)
Best Practices for Continuous Auditing and Monitoring 
Activities

Matthew Bohdan, Plante Moran

The purpose of auditing and monitoring programs are to identify and test 
for potential operation disruptions to established internal controls. Who 
has the responsibility for these activities and what do you need to know 
for ongoing compliance?  How do these monitoring programs change 
over time and are they still achieving the desired outcome they were 
created for? Learn more about working with management to identify 
vulnerable risk areas to implement into your audit plan by risk priority. 
We will discuss the responsibilities of managing appropriate monitoring 
activities and how to keep these activities changing with your system’s 
compliance standards. 

After attending this session, you will be able to:
•	 Determine all risk areas through auditing and monitoring activities 

for your audit plan
•	 Measure and monitor compliance risk through audit testing and 

review
•	 Identify roles and responsibilities of audit staff and management for 

corrective action plans
•	 Share monitoring results with management and board compliance 

committees

Who Was Crazy Enough to Early Implement Lease and 
SBITA Standards? 

Jessica Marquez, Ohio Public Employees Retirement System
Erica Worley, Ohio Public Employees Retirement System

GASB 87 and GASB 96 fundamentally change accounting for leases 
and subscription-based information technology agreements (SBITA).  
The statements will have a significant impact on the process your 
organization uses to manage these contracts.  Join members of the Ohio 
Public Employees Retirement System as they share their implementation 
journey and lessons learned along the way.
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After attending this session, you will be able to:
•	 Develop ideas of how to plan the implementation of these 

standards for your system
•	 Apply tips and tricks throughout your implementation process
•	 Detect potential issues in your implementation plan earlier in the 

process

Learn from a Peer - Pension Accounting System Software
Keyla Vivas, Illinois Municipal Retirement Fund
Vandana Vohra, Chicago Teachers’ Pension Fund

Planning and implementing pension accounting systems software 
may be achieved in a variety of ways.  In this session you will hear 
representatives from the Illinois Municipal Retirement Fund (IMRF) and 
the Chicago Teachers’ Pension Fund (CTPF) discuss their experiences 
with implementing a new pension accounting system to support their 
Plan’s operational needs.  This session will provide key goals and tips 
that you can use to make your pension accounting system software 
project successful. 

After attending this session, you will be able to:
•	 Understand some key goals and apply them to your pension 

accounting systems software project
•	 Anticipate key challenges on the project
•	 Identify examples similar to your system’s needs and determine 

how best to deal with these situations 
•	 Understand lessons learned from IMRF and CTPF, and identify 

contacts for additional information as you plan and execute projects

Employer Reporting – Project Management
Colleen Laven, New York State Teachers’ Retirement System
Amy McMahan, Washington State Department of Retirement   
 Systems
Jeff Mills, Segal
Heidi Travis, New York State Teachers’ Retirement System

This session will focus on successfully managing a large project for the 
update or replacement of your employer reporting system. The project 
life cycle from beginning to end will be discussed.  One of our peer 
pension systems will share their own experiences in replacing their 
employer reporting system and the lessons learned. 
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After attending this session, you will be able to:
•	 Understand the importance of the different stages of the project 

lifecycle
•	 Identify project management tools, techniques and resources that 

are available
•	 Apply lessons learned from other pensions to limit risk and 

identify best practices for your own project

3:00 PM – 3:50 PM (1 CPE)

Third-Party Risk – What to Do & What’s New
Kassi Wilson, Crowe LLP

Third-party risk continues to be an area of increased focus for 
organizations, especially as the scope of services provided continues 
to expand and change.  It can be easy to overlook the roles and 
responsibilities an organization has in managing its vendors.  This 
session will cover key considerations when developing, establishing, 
and maintaining a vendor management program.  We will focus on 
the fundamentals of vendor management activities an organization 
should consider, including current trends and emerging risks and how to 
manage them.

After attending this session, you will be able to:
•	 Understand key elements of third-party risk management 

programs 
•	 Identify areas where auditors can assist an organization in 

assessing and maturing its vendor management processes 
•	 Identify emerging risks with respect to third-party relationships

Get the Ball Rolling on Robotic Process Automation
Puneet Manchanda, KPMG LLP
William Petrovic, KPMG LLP

Does it ever feel like Groundhog Day in your department? The same 
routine activities happening every month, week, or even day? I’m sure 
you’ve thought out loud, “I wish there was a better way!” or “I wish I could 
just have a robot do this.”  Well, there is… and they CAN!



71

CONFERENCE SESSION DESCRIPTIONS

Robotic Process Automation (RPA) transforms your business process to 
reduce mundane, repetitive tasks so all you and your team need to focus 
on is analyzing data, increasing productivity and the quality of overall 
output.  Join this session to learn more about RPA and how it can help 
your organization.

After attending this session, you will be able to:
•	 Understand the concept of Robotic Process Automation
•	 Identify potential opportunities to apply this technology in your 

own system
•	 Prepare for discussions with your information technology 

department about the potential for RPA within your organization

Performance Measurement Guidance for a Multi-Asset 
Class Portfolio 

Mark Huamani, J.P. Morgan

How do you place a value on the ability to compare investment 
performance across investment managers and in relation to 
benchmarks?  Clear and consistently applied definitions, measurements 
and reporting requirements are fundamental to the successful operation 
of public pension systems.  This session will establish a baseline 
understanding of global investments performance standards (GIPS) and 
address current trends and challenges in performance reporting.  

After attending this session, you will be able to:
•	 Understand the role of GIPS to the public pension industry
•	 Understand the standards at an overview level and how to 

research performance questions 
•	 Evaluate how your organization achieves and relies upon GIPS 

compliance

Connecting in the Virtual World: How to Get More Done 
When You’re Not in the Same Room 

Lynne Franklin, Author and Communications Consultant

It can be difficult to get through a meeting agenda and move from 
discussion to action when you are in person. Virtual meetings can add an 
additional layer of complexity if you don’t prepare.  Research shows 20% 
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of people come prepared, 26% tune out, and 27% want to be engaged 
but can be distracted.  This session offers tips to help improve virtual 
meetings.

After attending this session, you will be able to:
•	 Understand why setting goals in advance makes you more 

effective 
•	 Design your agenda so you accomplish more
•	 Identify ways to keep people engaged throughout the meeting

WEDNESDAY, OCTOBER 27, 2021

12:00 PM – 12:50 PM (1 CPE)

Carried Interest Validation – A Closer Look at Common 
Differences Found in Real Practice 

Oliver Freigang, Leodoran Financial
Lorelei Graye, Leodoran Financial

The topics of carried interest / fee validation and reporting investment 
costs are extremely important to public pension funds with large 
allocations to private market investments.  However, many entities 
employ different approaches to assessing the validity of allocations 
to carried interest and the investment costs they incur.  Using a 
case study approach, this session will provide an overview of legal 
provisions commonly associated with private equity investment waterfall 
distributions. 

This session will examine the mechanics of underlying calculations 
used to determine allocations at different phases of the fund’s life. The 
session will also cover key considerations to successfully reconstruct 
waterfall distributions, methods of ongoing oversight, and the operational 
procedures employed by entities who are successfully validating their 
carried interest.   

After attending this session, you will be able to:
•	 Describe the legal provisions commonly associated with waterfall 

distributions
•	 Understand the underlying calculations of waterfall distributions
•	 Identify key considerations to validating carried interest
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1:00 PM – 1:50 PM (1 CPE)
Understanding the Current Economic Environment 

Ryan James Boyle, Northern Trust
Lee Ferridge, State Street
Thomas Jalics, Fifth Third Bank
Alicia Levine, BNY Mellon
Joseph Lupton, J.P. Morgan

Macroeconomic factors have always been important to public pension 
plans and there have been a number of notable economic trends since 
the COVID-19 pandemic began.  This session will look at trends in our 
economy at the national and regional levels with a specific focus on 
economic indicators such as employment, inflation, interest rates, and 
wages. These factors not only affect investment markets, but also can 
have a significant impact on the amount and value of benefits provided 
by public pensions. Through this discussion attendees will better 
understand how the economy has weathered the pandemic, possible 
risks we may encounter in the future, and the possible effects of these 
risks on public pension plans.

After attending this session, you will be able to: 
•	 Recognize the current trends in our economy at multiple levels 
•	 Understand the economic outlook a year and a half after the 

COVID-19 pandemic began
•	 Explore the change in government spending from acute crisis 

response to long-term investment

2:00 PM – 2:50 PM (1 CPE)
Understanding the Cloud and Our Organization’s 
Responsibilities

Bradly Straw, KPMG LLP

Software as a service (or SaaS) is a way of delivering applications 
over the Internet.  SaaS applications are sometimes called web-
based software, on-demand software, or hosted software. Whatever 
the name, SaaS applications run on a SaaS provider's servers and 
are accessed by users via a web browser.  How do we understand the 
cloud and our organization’s responsibilities?  While SaaS vendors 
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are primarily responsible for the security of their platform (physical, 
infrastructure, and application security), they do not own the customer 
data and are not responsible for how their customers use the software.  

In addition, while SaaS applications are similar, there are differences and 
many questions about how they impact your operations.  This session 
delves into many of these issues to provide you with an understanding of 
how they work, best practices in the environment, and resources to help 
you address your questions.

After attending this session, you will be able to: 
•	 Understand the Shared Responsibility Model between the vendor 

and the customer
•	 Identify the organization changes that may be needed to support 

a SaaS environment
•	 Determine the internal control pillars needed to address a SaaS 

environment

Investment Operations Technology and Trends 
Eric Bernstein, Broadridge Financial Solutions, Inc.
Artie Fillastre, Louisiana State Employees’ Retirement System

The investment operations of a pension system can be a complex and 
challenging environment.  Technology plays a critical role in the efficiency 
and success of the operation.  Are you curious about the potential 
technology trends that could impact this area?  This session delves 
into the impact of Next-Gen Technologies on buy-side and pension 
fund innovation, how to leverage artificial intelligence,  the impact of 
blockchain and the cloud, and will explore the digital drive’s impact on 
financial and strategic benefits. We will share some findings from recent 
surveys of 1,000 financial services C-suite executives on how they are 
using artificial intelligence, blockchain, the cloud, and digital technology 
to drive financial and strategic benefits.
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 After attending this session, you will be able to:
•	 Understand how asset managers approach technology-driven 

innovation, operations opportunities and challenges, including 
digitizing the client experience and blockchain opportunities

•	 Understand where and how firms are investing in the modernization 
of the supporting infrastructure to maximize return on investment

•	 Understand asset class expansion into private debt and private 
equity

•	 Access actionable data, including reporting for public and private 
assets

ILPA Overview of Operational Due Diligence Programs 
for Alternative Investments 

Neal Prunier, Institutional Limited Partners Association (ILPA)

This session will focus on the processes and procedures involved 
with performing operational due diligence on alternative investments.  
Alternative investments can be quite complex, and as a result designing 
initial operating due diligence procedures, reviews, and compliance 
procedures for these investments is challenging and requires extensive 
knowledge.  The session will cover the steps necessary to setup, check, 
analyze, review, and select alternative general partners. Attendees will 
also learn about important accounting considerations related to fees, 
expenses, and carried interest / performance fees.

After attending this session, you will be able to:
•	 Understand the due diligence processes for evaluating and 

selecting the alternative investment general partner
•	 Determine the approaches necessary to monitor the general 

partner by reviewing returns and expenses
•	 Identify common auditor concerns and the tracking of distributions 

and performance returns by the custodian

Driving Performance in a Virtual Environment
Jenny Douras, AdvantEdge Training & Consulting

Evaluating employees is one of the most important aspects of a 
manager’s job.  You had a system and knew what to do in the in-person 
world, but how do you handle setting goals, gauging performance and 
delivering an evaluation virtually? 
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After attending this session, you will be able to:
•	 Identify ways to hold staff accountable in a work-from-home 

environment
•	 Determine how to approach goal setting and track progress when 

working virtually
•	 Understand how to deliver performance evaluations virtually while 

keeping delivery personal

3:00 PM – 3:50 PM (1 CPE)
Auditing Business Continuity

Eric Chiang, Ernst & Young LLP

How effective and reliable is your company’s business continuity plan for 
continuing critical business functions while responding to a disaster or 
pandemic? Auditing your business continuity plan will provide assurance 
to your company’s stakeholders and provide a report metric which 
identifies strengths and areas of improvement to keep your system’s 
business continuity plan malleable from year to year. 

After attending this session, you will be able to:
•	 Understand the auditor’s role in the business continuity plan
•	 Review and approve contingency plans, and identify critical 

services and recovery strategies
•	 Define goals and objectives for the audit scope
•	 Determine methods of risk analysis, program testing and audit 

reporting

Keeping Your Annual Report Relevant – A Proactive 
Look at Potential Changes from the GASB

Eric Berman, Eide Bailly LLP

For many public pension plans, the Management Discussion and Analysis 
(MD&A) has become “boiler plate”, giving the same information year after 
year.  Using the proposed new reporting model, this session will take a 
deeper dive into what the MD&A should look like.  What are “currently 
known facts, decisions, or conditions” that should now be included in this 
Required Supplementary Information narrative?  What are the proposed 
changes and what stays the same?  GASB is also looking at potential 
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Risks and Uncertainties disclosures for risks related to: 
	Current Vulnerabilities Due to Certain Concentrations
	The Government Environment
	Significant Estimates
	Uncertainties of Significant Estimates  

What will be the potential impact on the plan’s note disclosures?  
Subsequent events and going concerns have also become more relevant 
with the COVID pandemic.  This session will look at how to evaluate 
what should be reported, and best practices in drafting those note 
disclosures.

After attending this session, you will be able to:
•	 Implement new concepts into your plan’s MD&A as proposed by 

the new reporting model and determine what changes you can 
begin considering now

•	 Understand what type of risks and uncertainties you may currently 
have and how to begin to look at them in terms of disclosures

•	 Understand why the process of estimating the value of an asset 
or liability is so important

Securities Lending Overview / 360 Degree 
Kevin McGarr, State Street

Many public pension plans use securities lending to enhance investment 
returns by lending out the investments in their portfolio and receiving 
cash or other financial instruments as collateral.  The income received 
is offset by banking fees and rebates, contributing low risk income to 
the plan.  This session will cover what constitutes securities lending, the 
processes and mechanics involved, how a typical pension system uses 
securities lending, risk, and current trends.
 
After attending this session, you will be able to:

•	 Understand the role securities lending can play in your plan to 
enhance investment returns

•	 Understand how a shift towards exchange-traded funds and 
alternative investments may affect the future of securities lending

•	 Determine the GASB accounting requirements for reporting 
loaned securities and their collateral, and the required disclosures 
of income and banking fees / rebates in the financial statements 
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Death Match Process 
Elizabeth Goldberg, Morgan Lewis & Bockius LLP
Jean Carlo Oviedo, PBI Research Services
Mark Sweatman, PBI Research Services

In January 2021, the United States Department of Labor (DOL) provided 
guidance on the issues of missing participants and uncashed checks. 
Although not a regulation, the guidance does provide clarity and 
direction. Join us to learn more about the DOL guidelines and how they 
impact your organization.
 
 After attending this session, you will be able to:

•	 Understand the new DOL guidelines
•	 Determine what these guidelines mean for plan sponsors and 

administrators
•	 Identify changes that may be needed within your organization to 

meet the new guidelines
•	 Identify resources to assist in answering your questions 

 

THURSDAY, OCTOBER 28, 2021

12:00 PM – 12:50 PM (1 CPE)

Virtual Meeting Body Language: How to Present Yourself 
Effectively and Learn More from Others

Lynne Franklin, Author and Communications Consultant

Many of us are now operating in a virtual world.  Zoom and team 
meetings are taking over our calendars.  How can we pivot successfully 
to a world where we are not in the same room and still be able to read 
body language or pick up clues personally?  What does your body 
language tell others?

After attending this session, you will be able to: 
•	 Determine what you need to know before you turn on the camera 

(your setting and your body language)
•	 Identify ways to use the camera to create connection (and see 

their body language)
•	 Read others’ body language to read their minds (and know how to 

speak their language)



79

1:00 PM – 1:50 PM (1 CPE)
Business Continuity Planning

Emily Kirkpatrick, Citco Institutional Services

How well did your business continuity planning assist your operations 
and return-to-the-office planning during the Covid-19 pandemic?  This 
session will cover everything from the remote workforce, technology, 
personnel, and the maintenance and development of a system’s 
culture during unprecedented times.  The session will provide thoughts 
to consider implementing within your business continuity plan for 
unforeseen events and lessons learned over the past year and a half.

After attending this session, you will be able to: 
•	 Understand how systems reacted to the environment and political 

orders
•	 Assess lessons learned for teleworking, including technology 

options, managing personnel, and maintaining a culture of 
collaboration whether remotely, in the office or a hybrid of the two

•	 Identify best practices that can be applied to your system’s 
business continuity plans

2:00 PM – 2:50 PM (1 CPE)
Where is Everyone?  Don’t Get Left Behind – Digital 
Upskilling for Internal Auditors

Colin Goodman, Deloitte LLP
Greg Nicholson, Deloitte LLP
Jordan Schumann, Deloitte LLP

Technology shows no signs of slowing down and organizations continue 
to embrace and leverage technology developments to innovate and 
add efficiencies to operations. This makes it that much more important 
for supporting departments such as internal audit to also embrace 
technology and digital advances to keep pace with the rest of the 
organization and be able to sustain a value provided. This session 
will cover the concept of digital upskilling and what that means for 
the internal audit industry from single individuals to department-wide 
strategies. 

CONFERENCE SESSION DESCRIPTIONS
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After attending this session, you will be able to: 
•	 Identify strategic opportunities to enhance digital skills among an 

established audit department
•	 Understand what steps you as an individual auditor can take to 

improve your digital IQ
•	 Identify technology skills and qualities to look for when hiring 

On the Ball: Best Practices in Financial Close and 
Reporting Cycles

Lawrence Mundy, Public Employees’ Retirement Association   
 of Colorado
Jeremy Pond, Missouri State Employees’ Retirement System 

Vince Lombardi once said, “Perfection is not attainable, but if we chase 
perfection we can catch excellence.”  How do we catch excellence?  By 
finding ways to improve the processes we perform.  In this session, you 
will hear fellow P2F2 members share their journey towards excellence 
and the best practices that they have learned along the way in both 
the financial close and the financial reporting process. Topics such 
as delegation of responsibilities, establishing and following timelines, 
documentation and evidence of critical steps in the process, version 
control, and consideration of available technology.

After attending this session, you will be able to: 
•	 Identify ways to efficiently manage your team so no one drops the 

ball
•	 Determine how best to appropriately document the performance 

of key activities in your system
•	 Understand the features of common technology and how it can 

improve your process

Unitization of Your Portfolio 
Luke Huelskamp, Municipal Employees’ Retirement System of   
 Michigan
Todd Rossignol, BNY Mellon

This session will focus on the processes and procedures involved in 
unitizing your existing portfolio.  We will discuss setting up fund choices 
that allow participants to choose from defined contribution, 457, IRA 
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and other plans, often at lower costs than traditional mutual funds.  
Discussions will include accounting considerations, the unitization of 
portfolio values by the custodial bank and designation into funds, and 
reconciliation requirements.  Attendees will learn about the accounting, 
portfolio designations, fees, and recordkeeping expenses involved in 
offering multiple plan options.

After attending this session, you will be able to: 
•	 Understand the role of the custodian and the importance of 

working closely with the custodian on the plan design and 
investment manager fund allocations

•	 Determine how unitization can offer participants a choice of funds
•	 Understand the accounting, financial statement presentation and 

required reconciliations between your records and those of the 
custodian and third-party administrator

•	 Identify audit considerations and financial report note disclosures

Presentations in the Virtual World – Look Your Best & 
Keep Them Listening!

Jenny Douras, AdvantEdge Training & Consulting

As more of the workforce is working remotely due to the pandemic, we 
have had to adapt the way we do many things to a virtual environment, 
including meetings, training and other presentations.  It can be a bit 
trickier to ensure people don’t tune out when using this format.  It can 
also be challenging to ensure you look just as professional virtually as 
you do with an in-person setting.  

In this session we will look at the 3 key things you can do to make a 
great impression in a virtual format, to ensure you are polished and 
professional and putting your best foot forward.  We will also look at how 
to keep the presentation interesting and engaging so that people don’t 
tune out and are just as involved as they would be in-person. We will 
also discuss content considerations to keep presentations interesting 
when designing presentations for a virtual delivery.   

After attending this session, you will be able to: 
•	 Identify 3 key things to make a great virtual impression
•	 Identify ways to keep a virtual presentation engaging
•	 Determine how to create your content to make your virtual 

presentation interesting
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3:00 PM – 3:50 PM (1 CPE)
7 Steps for Effective Report Writing

Mary Breslin, Verracy, LLC

Report writing is hard, and for many auditors it is their least favorite part 
of the job.  That is because most of us go about it all wrong.  We have 
bad habits instilled in us from our teachers and professors that prevent 
us from communicating effectively.  This session will give you seven 
steps to improve your report writing skills that will help you add value 
and evoke positive change in your organization.

After attending this session, you will be able to: 
•	 Understand why professional writing is different from academic 

writing
•	 Determine the goals and purpose of an audit report
•	 Identify ways to create an effective report that evokes positive change

GASB Update – 457 Deferred Compensation Plans, 
Revenue and Expense Recognition and the New 
Reporting Model

Scott Reeser, Governmental Accounting Standards Board (GASB)

Implementation of GASB Statement No. 97, Certain Component Unit 
Criteria, and Accounting and Financial Reporting for Internal Revenue 
Code Section 457 Deferred Compensation Plans is fast approaching.  
This session will provide an overview of the impact this Statement has 
on your 457 plan, as well as what you will need to report and when.  The 
Revenue and Expense Recognition (Preliminary View) and Financial 
Reporting Model (Exposure Draft) finished the comment period, public 
hearings and user forums earlier this year.  Learn what GASB is 
considering changing, what will probably stay the same, and how it will 
affect the public pension systems.  

After attending this session, you will be able to: 
•	 Understand the impact of Statement No. 97 on your 457 Deferred 

Compensation Plan
•	 Identify the reporting requirements of this statement
•	 Determine the impact of the new reporting model and revenue 

and expense recognition proposals on your pension plan’s 
financial statements
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Custodian Bank Class Action Filing Process
Patrick Krull, Northern Trust
James Tharin, Certificate Clearing Corporation

This session will focus on the processes and procedures involved 
in filing a class action suit on behalf of shareholders for companies 
involved with malfeasance and other factors.  Session attendees will 
receive information on domestic class action lawsuits, group action suits 
involving foreign securities and antitrust litigation criteria. Learn about 
the processes, power of attorney, filing intricacies, cost / benefits, legal 
liabilities, timing, and possible outcomes on the results of the filing.

After attending this session, you will be able to: 
•	 Determine what securities lend themselves to filing
•	 Understand the process and procedures to be followed, 

particularly with foreign securities
•	 Understand the considerations involved in a class action filing and 

participation in group filings

Best Practices for Employer Communication and 
Engagement

Kim Kizer, Texas County & District Retirement System

Good communication is essential to a successful relationship with, and 
in engaging employers. Learn how Texas County & District Retirement 
System (TCDRS) has done just that with their comprehensive 
communication program that ensures best-in-class service. This session 
will focus on how TCDRS engages their employers and the different 
methods they use to communicate and obtain feedback from their 
employers.  Some of your best ideas come from feedback from your 
customers - be willing to implement them!

After attending this session, you will be able to: 
•	 Understand what TCDRS is, how they are managed, and how 

they are doing retirement right
•	 Describe methods used to effectively communicate with your 

employers
•	 Describe how TCDRS has engaged their employers in their 

Strategic Plan and through a Linkage Survey and evaluate this 
approach for your system
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FRIDAY, OCTOBER 29, 2021

12:00 PM – 12:50 PM (1 CPE)

Business, Balance & Bliss: How the B3 Method Can 
Transform Your Career and Life

Amy Vetter, The B3 Method Institute

Do you find that your work and daily life can become mechanical or 
routine?  In this session you will uncover how to either rekindle or 
discover the spark you desire in your career and life.  Based on Amy 
Vetter’s book, Business, Balance & Bliss: How the B3 Method Can 
Transform Your Career and Life, you will learn valuable insights and tips, 
backed by scientific research, on how to align your authentic self with 
the work you do. Expect to come away with the tools and inspiration to 
create your own sense of work-life harmony, uncover your inner talents 
and passions, learn to be more present and productive at work and 
home, and gain an understanding of how to develop the technology 
practices (and boundaries) to put in place to lead a more mindful, 
connected and fulfilled life.

After attending this session, you will be able to: 
•	 Eliminate the stress of trying to achieve work-life balance by 

creating work-life harmony
•	 Discover your inner talents and passions and align them with the 

work you do
•	 Integrate mindfulness into how you work yourself and with your 

teams
•	 Develop healthy technology practices for better human connection
•	 Become a more empathetic, authentic leader and colleague
•	 Build long-lasting prosperous business relationships
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1:00 PM – 1:50 PM (1 CPE)
MS Excel – Tricks and Tips: The Next Level and Beyond

Lawrence Mundy, Public Employees’ Retirement Association   
 of Colorado

Despite the widespread availability of applications to collect, calculate, 
analyze and report information, Excel remains the tool of choice for many 
accountants. This session contains a number of examples illustrating 
how you can take your Excel skills to the next level and beyond. Using 
realistic examples specific to the pension fund industry, this session will 
provide common and not-so-common ways to use Excel for completing 
ad-hoc analyses, gaining greater insight into the data and conveying 
financial results to broad audiences, and more! If you are an Excel user, 
regardless of your level of experience, you will learn something new.

After attending this session, you will be able to: 
•	 Identify new methods and tips for developing spreadsheets
•	 Better understand various formulas and functionality within Excel
•	 Develop spreadsheets with robust controls to help ensure data 

accuracy 

2:00 PM – 2:50 PM (1 CPE)
Can the American Rescue Plan Act Help Reduce Your 
OPEB Liabilities and Retiree Health Care Costs? 

Ryan Jessell, Via Benefits by Willis Towers Watson
Steve Schatt, Via Benefits by Willis Towers Watson

Healthcare costs in the U.S. have been rising for decades and are 
expected to keep increasing. This session will explore whether 
the American Rescue Plan Act (ARPA) can reduce your other 
postemployment benefit (OPEB) liabilities and retiree health care costs 
through increased subsidies and the individual Medicare marketplace. 
This session will explore key considerations to deciding whether now 
is the perfect time to end your group pre-Medicare plan along with 
your Medicare plan and utilize the individual marketplace for both pre-
Medicare and Medicare-eligible retirees. 
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After attending this session, you will be able to: 
•	 Understand how the ARPA has significantly increased pre-

Medicare retiree subsidies
•	 Determine how the Medicare marketplace can serve your fund 

and retirees
•	 Identify key considerations to ending your group pre-Medicare 

and Medicare plans 

3:00 PM – 3:50 PM (1 CPE)
 

What Can We Learn From Veteran CFOs?
Kim Collins, Retired - Fire & Police Pension Association of   
 Colorado
Karl Greve, Retired - Public Employees’ Retirement    
 Association of Colorado
Vince Prendergast, Retired - Texas County & District    
 Retirement System

This session will focus on tips and advice from the careers of former 
finance professionals in the public pension world.  Attendees will receive 
advice and guidance on a broad range of topics including: financial 
reporting, audit considerations, team and executive management, and 
mentoring and leadership. Discussions will also include lessons learned 
from managing change, including technical implementations such 
as GASB standards and soft-skills such as succession planning and 
implementation.

After attending this session, you will be able to: 
•	 Enhance your strategies for being a successful leader
•	 Understand key considerations involved with financial reporting 

and auditing
•	 Evaluate different management strategies

CONFERENCE SESSION DESCRIPTIONS
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Frank Abagnale Jr. - Abagnale & Associates

Frank Abagnale is one of the world’s most respected 
authorities on forgery, embezzlement, and secure 
documents. For over 40 years he has worked with, advised, 
and consulted with hundreds of financial institutions, 

corporations and government agencies around the world. Mr. Abagnale’s 
rare blend of knowledge and expertise began more than 50 years ago 
when he was known as one of the world’s most famous con men. His 
riveting story provided the inspiration for Steven Spielberg’s 2002 film, 
Catch Me If You Can, starring Leonardo DiCaprio as Abagnale and 
Tom Hanks as the FBI agent fast on his heels. The Tony-Award winning 
musical, Catch Me If You Can, directed by the legendary Jack O’Brien, 
opened on Broadway at the Neil Simon Theatre.

Mr. Abagnale has been associated with the FBI for over 40 years. He 
lectures extensively at the FBI Academy and for the field offices of the 
Federal Bureau of Investigation. He is a faculty member at the National 
Advocacy Center, operated by the Department of Justice Executive 
Office for United States Attorneys. More than 14,000 financial institutions, 
corporations and law enforcement agencies use his fraud prevention 
programs. He has also written numerous articles and books including The 
Art of the Steal, The Real U Guide to Identity Theft and Stealing Your Life. 

Paul Angelo, FSA, MAAA, FCA, EA - Segal

Mr. Angelo is a Senior Vice President and Actuary in Segal’s 
San Francisco office. He has 40 years of experience in the 
design, valuation and administration of large defined benefit 
plans. He currently serves as valuation actuary for sixteen 

California county and city retirement systems, as well as the University of 
California Retirement System. 

Mr. Angelo is a former member of the GASB Postemployment Benefits 
Accounting and Financial Reporting Task Force and currently serves 
on the California Actuarial Advisory Panel, as well as the Committee 
on Retirement and Benefits Administration of the Government Finance 
Officers Association.

Mr. Angelo has a BS in Mathematics from the University of Notre Dame 
and a MA in Mathematics from Harvard University, and a Master of 
Actuarial Science degree from the University of Michigan Graduate 
School of Business Administration. Mr. Angelo is a Fellow of the Society 
of Actuaries, a Member of the American Academy of Actuaries, a Fellow 
of the Conference of Consulting Actuaries and an ERISA Enrolled Actuary.
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Mr. Angelo has made frequent presentations to California and national 
associations of public retirement systems. Recent presentation topics 
include new developments in funding policy guidance and practice, and 
the ongoing debate regarding financial economics and public sector 
plans.

Mr. Angelo’s paper, “Understanding the Valuation of Public Pension 
Liabilities: Expected Cost versus Market Price,” may be found in the 
January 2016 issue of “In the Public Interest”, the newsletter of the 
Society’s Social Insurance & Public Finance Section.  

Brent Banister PhD, FSA, EA, MAAA, FCA - 
Cavanaugh Macdonald Consulting, LLC

Brent Banister is the Chief Actuary for Cavanaugh 
Macdonald Consulting (CMC). Brent began his actuarial 
career in 1994 following five years as a quality assurance 

engineer / statistician.  Brent has served as an actuarial consultant to 
numerous state and local government retirement systems throughout his 
career, working entirely in that area since joining CMC in 2010.

Brent’s expertise covers such areas as public plan consulting, valuations, 
plan design and benefit cost studies, experience studies, deterministic 
and stochastic models, GASB issues, and OPEB plans.  He serves on 
various national actuarial committees that support the profession.

Brent has BS and PhD degrees in mathematics (statistics emphasis) 
from Washington State University, and has earned the following 
professional credentials:

•	 Fellow, Society of Actuaries
•	 Enrolled Actuary under ERISA
•	 Member, American Academy of Actuaries
•	 Fellow, Conference of Consulting Actuaries
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Eric Berman - Eide Bailly LLP

Eric is a nationally recognized speaker, author, thought 
leader and auditor with a wealth of government client 
experience. He brings a unique perspective to the 
firm’s clients as a former Deputy Comptroller of the 

Commonwealth of Massachusetts, a chief financial officer of a state 
agency and an audit partner with clients ranging from a well-known 
stadium to statewide pension systems.

Eric’s unique background and decades of governmental accounting, 
auditing and controllership experience allows his clients to meet their 
standards and goals and achieve new success along the way. He’s been 
recognized with several major awards for his public service and work.

Eric has helped government entities across the U.S. understand and 
implement Governmental Accounting Standards Board Standards and 
consulted with state and local governmental clients with governmental 
accounting, auditing and controllership services.  He has assisted clients 
in earning the Government Finance Officers Association Certificate of 
Achievement for Excellence in Financial Reporting as well as authored 
the entire governmental library of reference information for CCH Wolters 
Kluwer.

Eric Bernstein - Broadridge Financial 
Solutions, Inc.  

As head of Asset Management Solutions for Broadridge 
since 2017, Eric Bernstein is responsible for leading 
the business unit that provides investment operations 

technology and services for asset management firms globally.

Eric and his team of professionals are focused on helping asset 
management firms drive profitability, optimize and scale operations, and 
manage risk in a competitive global marketplace.  Prior to Broadridge, 
Eric was Global Chief Customer Success Officer as well as Chief 
Operating Officer of Americas at eFront, a private markets software 
technology firm.  Before that, he served as COO of North America 
for Sophis Technology, following several years of holding senior 
management roles at Linedata Services. Eric started his career on Wall 
Street as a market maker and equity trader, serving as head equity trader 
at PaineWebber. He holds a B.A. in Economics from the State University 
of New York.
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With deep domain expertise in the front and middle office, sales, 
functional and technical product management, and sourcing and 
executing investments in financial companies, Eric is a regular 
commentator on trends in the business of asset management. His 
expertise includes private markets, institutional asset management, the 
institutionalization of hedge funds, complex restructurings and distressed 
debt, and shifting money manager business models as passive 
investments continue to mature. 

Matthew Bohdan - Plante Moran  

Matt has over 13 years of public accounting and 
management consulting experience. He specializes in 
risk management advisory services for governmental 
organizations, as well as publicly traded companies 

operating with a large international footprint. Matt delivers value to clients 
through creative problem-solving and leveraging Plante Moran’s deep 
risk expertise. Matt works with clients to deliver guidance, expertise, 
and innovative solutions in enterprise risk management, as well as 
internal control design, implementation, monitoring, and process 
improvement. Additionally, Matt authored Plante Moran’s Enterprise Risk 
Management guidebook. Matt has a Bachelor of Business Administration 
in Finance from Grand Valley State University and a Master of Business 
Administration from Walsh College of Accountancy and Business 
Administration.

Brian Bouchard - KPMG LLP

Brian is a Partner in KPMG’s Economic & Valuation Services 
in New York and is the national industry leader for Asset 
Management valuation services. He specializes in providing 
valuation advisory services in connection with tax, financial 

and investor reporting as well as to support acquisitions / dispositions 
of financial assets. He has 20 years of combined valuation, transaction 
advisory and accounting experience in connection with illiquid and 
complex investments. 

Brian has extensive experience in the asset management industry where 
he has performed mark-to-market valuations for financial and investor 
reporting. His valuation experience spans asset classes, including private 
company debt and equity, real estate debt, structured products, whole 
loan portfolios, derivatives and other securities / financial instruments. 
Brian has also advised asset management clients on valuation best 
practices and is a regular speaker on valuation topics at conferences and 
other industry events. 
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Prior to joining KPMG, Brian held leadership positions at several firms, 
including Barclays Capital and Houlihan Lokey. While at Barclays he 
structured complex investment, funding, and hedging solutions for hedge 
funds and financial institutions. As the 2007-2008 financial crisis ensued, 
Brian left Barclays to help form Red Pine Advisors, a boutique valuation 
firm that specialized in valuing structured products and other illiquid 
investments. In July 2010, Red Pine was acquired by Houlihan Lokey, an 
international advisory-focused investment bank specializing in mergers 
and acquisitions, capital markets, financial restructuring, and valuations. 
At Houlihan Lokey, Brian co-headed the complex securities valuation 
practice and also led financial advisory engagements in the valuation of 
private company investments for hedge funds, private equity firms, banks 
and insurance companies.

Ryan James Boyle - Northern Trust

Ryan James Boyle is a Senior Economist within the Global 
Risk Management division of Northern Trust Bank. Ryan 
publishes weekly commentaries and monthly forecasts, 
available on northerntrust.com. Ryan’s forecasts are integral 

to the bank’s stress testing and loss reserving processes. 

Prior to joining Northern Trust, Ryan researched consumer credit trends 
for the credit bureau TransUnion, supported economic expert testimony 
at Navigant Consulting, and was a business analyst at ABN AMRO Bank. 
Ryan holds a Master of Business Administration from the University of 
Chicago Booth School of Business and a bachelor’s degree in computer 
science, with highest honors, from DePaul University. In addition, 
Ryan completed the Graduate School of Banking at the University of 
Wisconsin-Madison. 

Rajan Chari - Deloitte LLP

Rajan has 24 years of experience and serves a wide 
variety of Deloitte’s investment management clients, 
including ETFs, mutual funds, private investment funds, 
family offices, and investment advisers.  As a professional 

practice director for the US investment management industry, Rajan 
provides accounting and auditing consultation, conducts certain risk 
management activities, and represents Deloitte on industry task forces 
and committees.



93

SPEAKER BIOGRAPHIES

Stephanie Chesnick - Ernst & Young LLP

Stephanie is a Principal in the Ernst & Young LLP (EY) 
Strategy and Transactions Houston office in the Valuation, 
Modeling & Economics practice, leading the Valuation 
Solutions practice for the US-West Region. In addition to 20 

years of valuation experience, she holds the Chartered Financial Analyst 
(CFA) designation, and is a member of the CFA Institute.

Stephanie has spent the last 15 years working with clients in the energy 
and infrastructure sectors, and previously served as the Transaction 
Advisory Services Power & Utilities Sector Leader in the Americas.  She 
works with both corporate owners / operators of assets, as well as the 
financial sponsors to assess complex transaction and valuation issues 
for strategic planning, tax, and financial reporting purposes.  Stephanie 
serves as chair for the Strategy and Transactions Inclusiveness Council 
and is part of the EY Americas Inclusiveness Advisory Council. During 
her time at EY, Stephanie has helped to develop and facilitate a number 
of learning and development opportunities for professionals, both 
internally and externally, on subjects including fair value, valuation of 
intangible assets and being a trusted business advisor.

Stephanie holds a Bachelor of Business Administration degree in 
Business Honors and Finance from the University of Texas.
 

Eric Chiang - Ernst & Young LLP

Eric is a senior manager with the Infrastructure and Service 
Resiliency practice of Ernst & Young LLP. He has helped 
audit / assess, design, implement and operationalize 
enterprise resiliency programs for his clients who range 

from global Fortune 100 enterprises to middle-market companies 
across a number of industries, including public sector, technology, 
consumer products, health care and life sciences. Eric brings 17 years 
of relevant business continuity, disaster recovery and crisis management 
experience.  His work with a Fortune 100 global technology company 
helped achieve one of the highest business resilience compliance ratings 
across all divisions.

Eric has assisted numerous domestic and global organizations with 
defining the resiliency program road map, building the program governance 
structure and operating model, and developing the policy, frameworks 
and standards.  He has assisted with program implementation and 
operationalization, including for a large state pension system, global SaaS 
provider, a multinational conglomerate and a global defense company.
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Eric has assisted clients with responding to and recovering from 
enterprise-wide business disruptions following the 2011 Tōhoku 
earthquake and tsunami, Hurricane Maria, the Maze ransomware attack, 
and the COVID-19 pandemic. He has helped establish incident and 
crisis management response structures, provided templates, tools and 
enablers to aid the clients’ response efforts, and assisted with managing 
the recovery efforts.

Corey Ciocchetti - University of Denver 

An Associate Professor of Business Ethics and Legal 
Studies at the University of Denver (DU), Corey Ciocchetti 
is one of the University’s most popular and highest-rated 
professors. Corey joined DU after graduating with a law 

degree from Duke University School of Law, and obtaining a Master’s 
degree in Religious Studies and two bachelor degrees in Finance and 
Economics—summa cum laude—from the University of Denver.

Corey is a talented speaker and teacher and has won multiple teaching 
and speaking awards, including the Outstanding Professor of the Year 
Award and the Joel Goldman Award for most respected speaker on the 
CAMPUSPEAK roster. He currently teaches classes on business law and 
ethics in a department ranked by the Wall Street Journal and Business 
Week in the top ten nationwide for producing students with high ethical 
standards.

Corey also speaks to tens of thousands of individuals each year about 
“authentic success” and living an ethical life and is the author of the book 
Inspire Integrity: Chase an Authentic Life. He has spoken to diverse 
audiences in over 225 cities and 44 states over the past ten years. 

Kim Collins - Retired, Fire & Police Pension 
Association of Colorado   

Before retiring in January 2021, Kim Collins worked for 
the Fire and Police Pension Association of Colorado 
(FPPA) for nearly 40 years as a leader for the areas of 

accounting, technology, and administration. Kim earned her degree from 
Regis University and has many project management and technology 
certifications. She also worked in several board positions as a leader for 
finance, technology, and administration.  
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Amanda Cronk - Plante Moran

Amanda is a Senior Manager at Plante Moran with over 
13 years of experience.  Amanda focuses her time serving 
public employee retirement systems and other employee 
benefit plans. She specializes in providing not only audit 

and consulting services to public pension and healthcare plans, but also 
provides valuable assistance in financial reporting requirements and 
implementation guidance.  Amanda also serves as a member of Plante 
Moran’s professional standards team.

Rob Dolphin, CPA, CGMA - Utah Retirement 
Systems

Rob Dolphin is the Chief Financial Officer of Utah Retirement 
Systems.  Utah Retirement Systems provides retirement 
and health insurance benefits exclusively for Utah’s public 

employees serving more than 220,000 members and 470 public 
employers, including the State of Utah, local governments, school 
districts, and higher education.  

He oversees the work of 30 finance and accounting employees 
specializing in accounting, financial reporting, investment compliance, 
budgets, tax reporting, cash management, internal controls, accounts 
payable, and payroll.  Rob has 27 years of extensive financial 
management leadership experience including preparation of the 
comprehensive annual financial report.  Utah Retirement Systems has 
received the Certificate of Achievement for Excellence in Financial 
Reporting for over 30 years.  He has spearheaded numerous large-scale 
accounting and finance projects in many areas of defined benefit, defined 
contribution, and health insurance plans. These enhancements have 
increased efficiencies in cash collections, disbursements, and financial 
reporting. Rob has modernized the accounting functions to seamlessly 
report full GASB 68 pension footnote disclosures for all participating 
public pension plan employers, and many other GASB pronouncements. 

Rob has a bachelors’ degree in Accounting from Utah State University 
and a Master of Business Administration degree.  Rob served as past 
President of the Public Pension Financial Forum (P2F2) and is a member 
of the Utah Government Finance Officers Association, Utah Association 
of CPAs, and the AICPA.  
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Dan Doonan - National Institute on Retirement 
Security

Dan Doonan is the executive director of the National Institute 
on Retirement Security (NIRS). With the Board of Directors, 
Doonan leads the organization’s strategic planning, 

retirement research and education initiatives.

Dan has more than 20 years of experience working on retirement issues 
from different vantage points, including as an analyst, consultant, trainer 
and even a plan trustee. In these various roles, the consistent theme has 
been his belief that Americans have a shared interest in creating and 
maintaining a resilient retirement infrastructure that provides adequate 
financial support in an efficient manner.

Dan comes to NIRS after serving as a senior pension specialist with the 
National Education Association. There he co-authored Characteristics 
of Large Public Education Pension Plans, a detailed report that is 
considered to be a definitive information resource about large public 
education retirement plans.  He began his career at the Department of 
Labor as a mathematical statistician, then spent seven years performing 
actuarial analysis with Buck Consultants in their retirement practice. 
His experience also includes positions as a research director and labor 
economist.

Doonan holds a BS in Mathematics from Elizabethtown College and is a 
member of the National Academy of Social Insurance.

Jason Dorsey - The Center for Generational 
Kinetics

Jason Dorsey is a pioneering Gen Z, Millennial, generations 
speaker and researcher. He is on a mission to separate 
generational myth from truth through data to solve 

strategic challenges for leaders.  Jason is President of The Center for 
Generational Kinetics (CGK), the leading generational research, strategy, 
and consulting firm. CGK works with more than 100 clients annually to 
solve tough generational challenges – in areas from sales and marketing 
to recruiting and innovation. Jason has appeared as a generational 
expert on more than 200 TV shows such as 60 Minutes, 20/20, CNN, 
CNBC, The Early Show, and The Today Show, along with hundreds 
more media interviews, including a New York Times cover story. Adweek 
calls him a “research guru.”
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Jenny Douras - AdvantEdge Training and 
Consulting  

Jenny Douras is President and founder of AdvantEdge 
Training & Consulting, and is a national speaker conducting 
workshops across the country.  She has over 25 years 

of experience in management, employee development, operations, 
knowledge management, technology, organizational development, and 
instructional design and training.  

She specializes in managing remote employees and has managed 
teams of up to 300 people across multiple states and countries. She has 
worked with many Fortune 500 clients and government organizations 
including: Samsung, Lexmark, Burger King, Discount Tire, Microsoft, 
Fisher Investments, the National Park Service, and the Securities and 
Exchange Commission.

Jenny sat on the board of directors for the Rocky Mountain Chapter of 
the American Society for Training and Development for three years.  She 
received the STAR award (Strategic Training that Attains Results) from 
the Association for Talent Development in 2009, for creation of a program 
helping the unemployed develop skills to return to the workforce.  Her 
training manuals are internationally sold, and her articles have been 
posted in many publications.

Brian Eckert - J.P. Morgan

Brian is head of the Global Custody Product Management 
commercial team in the Americas. He works closely with J.P. 
Morgan’s sales and relationship management teams to deliver 
custody solutions to clients and new business to the firm.  

Brian has been in the industry for over 20 years, and has been with 
J.P. Morgan for over 16 years.  He has spent the last 10-plus years 
working in various custody product roles, and spent the prior six on 
the prime brokerage side of the business in client service, relationship 
management and product management roles.   

Brian received a B.A. in Psychology with a minor in Economics, 
graduating Cum Laude, from the College of the Holy Cross in Worcester, 
Massachusetts.  
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Barry Faison - Virginia Retirement System

Barry Faison serves as Chief Financial Officer for the 
Virginia Retirement System (VRS), a $98 billion public 
employee retirement system. His division includes the 
departments of Finance, Budget and Performance 

Reporting, General Accounting, Employer Reporting and Investment 
Accounting. In addition, his division prepares and publishes the VRS 
Annual Report and the VRS Popular Annual Report.

Barry has served Virginia citizens for more than 45 years, with 42 
years of service at VRS. He has held other positions at VRS, including 
Controller and Accounting Manager. Before joining VRS, he was an 
Auditor with the Auditor of Public Accounts.

Barry holds a bachelor’s degree in accounting and a master’s degree in 
business from Virginia Commonwealth University. He is a Certified Public 
Accountant, a Chartered Global Management Accountant and a Certified 
Government Financial Manager. He served as Chair of the Government 
Finance Officers Association’s Committee on Retirement and Benefit 
Administration.

Lee Ferridge - State Street 

Lee Ferridge is a Senior Managing Director and the head 
of Multi-Asset Strategy for State Street Global Markets 
for the Americas. Mr. Ferridge and his team formulate 
foreign exchange, fixed income and equity market views 

for State Street’s range of clients using unique proprietary flow indicators. 
Originally from the United Kingdom, he is now based permanently in 
Boston. 

Lee joined State Street in February 2008, and in addition to more than 
20 years of experience as a macro strategist, he has also worked as a 
proprietary trader. Lee has a Bachelor of Science degree in economics 
and business economics, and in 2008 completed a master’s degree 
in quantitative finance. He is a frequent commentator in the financial 
press, both written and TV, and has written articles for numerous industry 
publications.
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Lynne Franklin - Author and Communications 
Consultant

Lynne Franklin is a leadership communication expert, 
speaker and author. Her virtual and in-person programs are 
based on the latest neuroscience and leadership research. 

She simplifies complex ideas, then presents these so people laugh, try 
something new, and walk away with at least one action to take right now.  

Leaders and teams partner with Lynne to break down the communication 
silos in their organizations. They advance their careers by building more 
rapport, creating more trust, and developing cultures where people want 
to work.

Lynne’s TEDx Talk on “How to Be a Mind Reader” has gone viral, with 
over 4 million views. She wrote the book Getting Others To Do What 
You Want and is working on her second, Leaders on Rapport: Secrets to 
Creating Connection.

Oliver Freigang - Leodoran Financial  

Before joining Leodoran Financial, Oliver worked for UBS 
(Union Bank of Switzerland) and Citibank  located in 
Zurich, London, and New York.  He worked in the financial 
services sector in various senior roles over the last 25 years.  

Before founding qashqade, Oliver held the position as head of business 
development and was a member of the executive board for a global 
private equity solutions service provider.   He was also CEO of Equatex 
AG, a regulated company specialized to provide administration services 
for multinationals, large cap and mid cap funds.  Oliver has advised 
private equity firms and private companies in transformation projects 
and acquisitions.  He is a dual-citizen from Switzerland and Germany 
and holds MBA degrees from the University of Florida and Nyenrode 
University.
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Taryn Nicole Garza - Northern Trust  

Taryn is the manager of the Corporate Actions Custody 
Client Engagement Team.  She is responsible for providing 
comprehensive, in-depth consulting and leadership to 
high-priority custody clients and Northern Trust partners. 

She carries out activities and projects that are large in scope, cross-
functional, and technically difficult.  Her role is balanced between high 
level operational execution and development, and implementation of 
strategic direction of business function activities.  Taryn initially joined 
the group as a Senior Consultant, and as manager, Taryn and her team 
serve as key advisors on important business decisions which impact 
service quality to significant clients. 

Taryn was previously a Sr. Analyst / Cash Flow Consultant and Subject 
Matter Expert for Corporate Actions, Cash Flow Processing, and 
Reconcilement in the GFS Custody Servicing segment.  She participated 
in projects and contributed as a Corporate Actions subject matter expert 
for other partner areas.  Prior to joining GFS, Taryn was a Client Service 
Liaison in the Global Trade and Settlements business unit of Asset 
Servicing. Taryn joined Northern Trust in 2004 as a Securities Analyst in 
Income Collections. 

Taryn was named an Officer in 2011 and Second Vice President in 2013.  
She received a Bachelor in Accounting and Business Administration 
from Robert Morris University, Chicago, and completed a Master of 
Information Systems with concentrations in Business Analytics and 
Information Security as well as a Master of Business Administration in 
Management from Morris Graduate School of Management, Chicago. 

Elizabeth Goldberg - Morgan Lewis & Bockius 
LLP

Elizabeth S. Goldberg advises clients on Employee 
Retirement Income Security Act (ERISA) matters with 
a focus on fiduciary responsibility provisions, prohibited 

transaction rules and exemptions, and the management of employee 
benefit plan assets. She negotiates investment-related agreements on 
behalf of plans and financial services providers; designs, implements, 
and administers employee benefit plans; and provides counsel to 
clients on U.S. Department of Labor (DOL) investigations, plan fiduciary 
governance structures, ERISA reporting and disclosure obligations, 
ERISA litigation, and general benefit plan compliance considerations. 
Liz’s work experience includes several years at the DOL’s Office of the 
Solicitor.
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Colin Goodman - Deloitte LLP 

Colin Goodman is a Manager in the Advisory A&IC 
(Accounting & Internal Controls) Digital practice with 6 
years of experience assisting clients from various industries 
with their data and analytics needs. Colin has experience 

in various data analysis procedures including data conversion, data 
profiling, trend analysis, reconciliation procedures, and statistical 
sampling techniques. He is passionate about leveraging emerging 
technologies to solve business problems and provide insights into 
decision making. Colin can be found anytime a client has issues with 
large data sets and complex questions that need to be answered. 

Lorelei Graye - Leodoran Financial

Lorelei Graye, a private equity industry advocate and 
investor, is a founding member and president of the 
Adopting Data Standards (ADS) Initiative.  With the 
publication of a 2015 CEM Benchmarking study, Lorelei’s 

work for a U.S. public pension system first reached a global audience by 
spearheading the development of a first-of-its-kind, thorough collection 
and validation process to capture comprehensive investment costs and 
carried interest.  Lorelei holds two business degrees in finance and 
accounting, summa cum laude. 

The Adopting Data Standards Initiative (ADS) is a non-profit, global 
membership organization. ADS is a cross-collaboration of private 
capital participants working together to develop independent, global 
data standards for electronic reporting to support templates and best 
practices.  The Initiative fosters a collaborative, conflict-free forum for 
independent data standards that provide a solid foundation for the free 
market to solve higher technology and analytical needs.  

Karl Greve - Retired, Public Employees’ 
Retirement Association of Colorado   

Karl Greve retired as the Chief Financial Officer at the 
Public Employees’ Retirement Association of Colorado 
after working over 30 years with that organization. He also 

served on the Public Pension Financial Forum (P2F2) Board from 2005 
to 2018 and was President of P2F2 in 2007 and 2018. Karl currently is a 
retiree volunteer for P2F2 and prepares the quarterly newsletter for the 
organization. 
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Art Hewig, CPA - Retired, New York State 
Teachers’ Retirement System

Art was the Managing Director of Operations prior to 
retirement from the New York State Teachers’ Retirement 
System. His responsibilities included Accounting, 

Information Services and Facilities Services. 

Previous to his more than 30 years at the retirement system, Art worked 
in banking, county government and public accounting. Outside of his day 
job Art is a volunteer firefighter and former EMT and fire chief.

Mark Huamani - J.P. Morgan

Mark Huamani is a Managing Director and the global 
head of the J.P. Morgan Investment Information Services 
business. His principal responsibility as the global analytics 
product lead is to develop and implement the analytics 

strategy for J.P. Morgan’s asset owner and asset manager clients. As the 
product head, Mark directs the investment analytics product development 
and client solutions effort to ensure J.P. Morgan has a leading-edge 
analytics solution for its global clients.

Prior to his role as the global analytics product head, Mark managed 
the western hemisphere analytics client relationships, which included 
pension, non-profit and asset management clients. In addition to 
the client management responsibilities, Mark managed a staff of 
performance analysts and consultants and was charged with developing 
analytics and risk reporting solutions to meet client needs.

During his time in the investment analytics business, Mark has made 
strong contributions to the research and product development effort of 
the team. In conjunction with the J.P. Morgan quant team, he developed 
an implementation methodology and reporting structure for a manager 
analysis and attribution platform utilizing the Fama / French factor 
methodology. Mark has been a contributing author to the product 
research and has co-authored industry research papers. He has also 
been an integral part of the development of the client reporting tools that 
provide access to post trade analytics and risk information.

Mark earned a B.S. degree in Finance with a minor in Economics from 
Syracuse University and his MBA in Finance from Rutgers University.
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Luke Huelskamp - Municipal Employees’ 
Retirement System of Michigan    

Luke Huelskamp is the Senior Finance Manager at the 
Municipal Employees’ Retirement System of Michigan.  
Luke’s responsibilities include the general ledger, financial 

statement reporting, investment accounting, unitization and audits. 
He also works on the Annual Comprehensive Financial Reports and 
Summary Annual Financial Reports submitted to the Government 
Finance Officers Association (GFOA).  He has been involved with 
the Public Pension Financial Forum, a national organization of public 
pension finance directors.   He also sits on the GFOA Committee 
on Retirement and Benefits Administration and on the Board of 
the Michigan Government Finance Officers Association. Luke is a 
graduate of Michigan State University with degrees in Accounting and 
Telecommunications and a certificate in Executive Education from the 
University of Michigan.  He has over twenty years’ experience in public 
pension accounting.

Tom Jalics - Fifth Third Bank  

Tom Jalics is the Chief Market Strategist at Fifth Third Bank 
where he is responsible for leading the strategic and tactical 
Investment Management Group’s asset allocation process, 
keeping management informed of the ~$29 billion in assets 

under management (AUM) at the bank.  He provides internal and 
external communication on the economy and the markets, making public 
speaking and media appearances on behalf of the bank.  Additionally, 
Tom is a discretionary investment portfolio manager focusing on high-
net-worth clients.  Prior to his current role, Tom was Director of Asset 
Allocation at the firm. 

With over 20 years of industry experience, Tom has been a sought-after 
industry expert and commentator, having been quoted in the media 
including The Wall Street Journal, Bloomberg Business News, The 
Economist, and Reuters.  Tom has also appeared on television and radio 
including Bloomberg (Television, Radio, and Business News), CNBC, 
and CBS Radio Chicago. 

Tom earned a Bachelor of Arts in Chemistry and Economics from Miami 
University and an MBA from the University of Chicago.  He has earned 
his Chartered Financial Analyst professional designation. 
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Ryan Jessell - Via Benefits by Willis Towers 
Watson   

Ryan Jessell is the Senior Director and Head of Individual 
Marketplace Strategy.  In this role he is responsible for 
all aspects of the long-term business strategy, including 

partnership development, product enhancement and M&A (merger and 
acquisition) activities.    

Prior to Willis Towers Watson’s acquisition of Extend Health in 2012, 
Ryan served as a Health and Benefits actuarial consultant and national 
subject-matter expert on the Retiree Medical Transition Solutions 
offering. He joined Towers Perrin in 2005 and was involved in the 
development and delivery of the Rx Collaborative pharmacy group 
purchasing coalition on a national basis, as well as consulting directly 
with large employer clients in the Metro New York market.

In addition to his experience with Willis Towers Watson, Ryan has also 
worked for a national health services organization, focusing on the 
pricing and development of care management, disease management 
and other lifestyle and wellness programs.  Ryan received his bachelor’s 
degree in Mathematics from Fairfield University.

 
David Kausch - GRS

David Kausch is GRS’ (Gabriel, Roeder, Smith & Company’s) 
Chief Actuary.  In this capacity, David monitors GRS’ 
adherence to actuarial standards of practice, oversees and 
interprets GRS’ actuarial methodologies, and serves as GRS’ 

spokesperson for the company’s perspectives and positions on actuarial 
issues.  In addition, he provides direct actuarial and consulting services 
for many state and local public employee retirement systems and other 
entities in Illinois, Michigan, New Hampshire, and Rhode Island.  

David currently serves as the chair of the Pension Committee of 
the Actuarial Standards Board (ASB).  The ASB sets standards 
for appropriate actuarial practice in the United States through the 
development and promulgation of Actuarial Standards of Practice. 
David previously served on the National Association of State Retirement 
Administrators Associate Advisory Committee.

David has over 20 years of pension consulting experience and is located 
in GRS’ Southfield, Michigan office. He earned a Bachelor of Arts in 
Mathematics at Kalamazoo College and a PhD in Mathematics at the 
University of Michigan.



105

SPEAKER BIOGRAPHIES

Patrick J. Kelly (P.J.), CFA, CAIA - AON 
Investments  

P.J. is a Partner at AON Investments.  He manages 
consulting assignments for a number of the firm’s most 
complex client investment programs. He works with a wide 

variety of client types, with a specialization in public pension funds. He 
has extensive experience working with clients on every aspect of the 
investment process, from policy-level decisions to exploring innovative 
investment strategies. 

P.J. formerly served on the firm’s advisory councils for real estate, 
private equity, opportunistic strategies, and trust-and-custody research. 
He contributed to several of the firm’s policy research initiatives and 
white papers. He has spoken frequently before industry groups such as 
the National Conference on Teacher Retirement, National Association 
of Public Pension Attorneys, and National Association of Securities 
Professionals, on a broad range of topics pertaining to the firm’s 
research initiatives and views.

P.J. received his Bachelor of Science in finance from Northern Illinois 
University. He is also a Chartered Financial Analyst (CFA), a Charter 
Alternative Investment Analyst Association Charterholder, and a member 
of the CFA Institute and the CFA Society of Chicago. He joined the firm 
in 1996. He serves as the investment committee chair and is an active 
participant in the finance committee for the Make-A-Wish Foundation 
of Illinois. He formerly served on the Ennis, Knupp & Associates board 
of directors and was awarded Information Management Network Public 
Fund Consultant of the Year in 2009.

Emily Kirkpatrick - Citco Institutional Services

Emily Kirkpatrick is the Executive Vice President of Business 
Continuity at Citco. She has been with Citco for 14 years 
and has also held leadership roles in Information Technology 
Operations during her tenure.  She is responsible for the 

global Business Continuity Program encompassing Disaster Recovery 
for datacenters and offices as well as Business Continuity Planning 
for all Citco businesses. Before joining Citco in 2007, Emily managed 
Business Continuity for a division of LexisNexis and spent five years as 
a senior consultant with Accenture. Emily received a degree in Biological 
Engineering from Mississippi State University.
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Kim Kizer - Texas County & District Retirement 
System  

After more than 25 years with the Office of the Texas 
Secretary of State Elections Division, and working with 16 
Secretaries of State, Kim joined the Texas County & District 

Retirement System (TCDRS) in September of 2009 as the Director of 
Employer Services.  

Kim is responsible for ensuring the highest of quality service for our 
customers—nearly 800 employers serving more than 320,000 members, 
and more than 70,000 benefit payees. During Kim’s tenure, we have 
launched many new business processes, including a new employer 
website, a new member website, an online Plan Customizer, online 
enrollment of members and online retirement for members.  

In addition, Kim has developed and implemented employer outreach 
and education programs on an ongoing, annual basis.  She also 
hosts the annual TCDRS Conference for our decision makers and the 
administrators of our system, which this year was hosted virtually.  

Bret Kobel - Verracy  

Mr. Kobel is the Managing Partner for Verracy and has 
more than 20 years of professional finance, accounting, 
audit, risk and compliance experience. Mr. Kobel specializes 
in internal controls, process improvement, and process 

transformation & implementation with organizations operating under GAAP 
and / or International Financial Reporting Standards. He brings a diverse 
background to the organization from venture-backed startups to global 
Fortune 500 companies.

Mr. Kobel spent two years on assignment in Singapore as the Regional 
CFO and Controller for an international logistics company responsible 
for seven countries in the Asia Pacific region. He was tasked with 
transforming the financial organization and redesigning the financial 
processes to ensure timely and accurate financial reporting.

Mr. Kobel also spent several years with a large international drilling 
services company operating in over 40 countries on six continents. He was 
responsible for developing the company’s initial policies and procedures 
and implementing the baseline internal controls framework, as well as 
the initial Enterprise Risk Management program. Mr. Kobel later led 
global internal audit teams, performing the first ever internal audits in the 
company’s 120-year history.
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Earlier in Mr. Kobel’s career he was part of a team that interpreted the 
newly released 1992 COSO Internal Control - Integrated Framework that 
worked to define a set of policies and procedures for one of the largest 
university systems in the nation.  

Mr. Kobel received his BS degree from Indiana University and his MBA 
from The University of Texas at Austin. He is a member of the Institute of 
Internal Auditors and the Association of Certified Fraud Examiners.

Ed Koebel, EA, FCA, MAAA - Cavanaugh 
Macdonald Consulting, LLC

Mr. Koebel is the Chief Executive Officer of Cavanaugh 
Macdonald Consulting, LLC.  He has been providing actuarial 
valuation and consulting services for retirement and other 

postemployment benefit systems covering state and local government 
employees for over 25 years.  His expertise covers all aspects of public 
sector benefit consulting including plan design, legislative impact analysis, 
asset / liability models, federal compliance issues and GASB requirements.  
He is a frequent speaker at the International Foundation of Employee 
Benefit Plans and the Georgia Association of Public Pension Trustees.

Mr. Koebel holds a bachelor’s degree in actuarial science from Syracuse 
University, is an Enrolled Actuary with the Joint Board of Actuaries, a 
member of the American Academy of Actuaries and a Fellow of the 
Conference of Consulting Actuaries.

Patrick Krull - Northern Trust 

Pat Krull has more than 22 years of experience with The 
Northern Trust Company (NT), and currently manages a 
group of Client Servicing Managers in the NT Public Entities 
and Institutions Organization.  Pat previously managed the 

Class Action, Proxy, Centralized Regulatory Mailing, and Client Mailing 
groups within Capital Structures where he was responsible for divisions 
both in Chicago and Tempe.  Pat has been involved with managing 
the Class Action Team for over 15 years.  He has overseen the design 
and development of the current class action operational and reporting 
platform, the centralized regulatory mailing operational platform, the U.S. 
proxy process, and a bank-wide transaction processing system. Pat also 
participates as Northern Trust’s subject matter expert within various class 
action and proxy focus groups to standardize the respective industries.

Prior to joining Northern Trust, Pat was a Series 7 and 63 licensed stock 
broker. Pat is a graduate of Bradley University.
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Larry Langer, ASA, EA, MAAA, FCA - 
Cavanaugh Macdonald Consulting, LLC

Larry Langer is a Principal and Consulting Actuary with 
Cavanaugh Macdonald Consulting (CMC).  Larry began 
his actuarial career in 1989, and has served as an actuarial 

consultant to numerous state and local government retirement systems 
since 1997.

Larry’s expertise covers such areas as public plan consulting, valuations, 
plan design, legislative impact analysis, experience studies, asset 
/ liability models, federal compliance and GASB issues, deferred 
retirement option plans, and stable contribution policies.

Larry has a B.S. degree in Actuarial Science from The Central Michigan 
University. He has earned the following professional credentials:

•	 Associate, Society of Actuaries
•	 Enrolled Actuary under ERISA
•	 Member, American Academy of Actuaries
•	 Fellow, Conference of Consulting Actuaries

Alicia Levine, Ph.D. - BNY Mellon

Alicia Levine is the Chief Strategist and Managing Director 
at BNY Mellon Investment Management. She is one of the 
firm’s most authoritative voices for market analysis and 
compelling investment outlook. Alicia provides frequent, 

insightful and timely market commentaries along with original content 
that translates complex economic concepts into actionable investment 
strategy and portfolio decisions. She identifies macro themes, policy 
choices, and economic factors that affect global asset classes and is the 
go-to person for client-facing economic analysis and market strategy. 

Alicia is a regular on-the-record source, live broadcast commentator 
and breaking news analyst for a variety of media outlets including the 
Associated Press, Barron’s, Bloomberg, CNBC, CNN, Financial Times, 
Fox Business News, New York Times, Reuters, Wall Street Journal, 
Washington Post, and Yahoo! Finance.  She has also been the cover 
feature on Kiplinger’s annual “Where to Invest” issue. 

Alicia joined the firm in 2016 from Angelo, Gordon and Co., the multi-
strategy alternative asset manager, where she was the Director of 
Communications. Previously, she was a research analyst and then 
portfolio manager at Bentley Capital Management where she invested in 
public equities and built long / short portfolios for clients. 
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Alicia received her B.A. from Brown University and earned MA and Ph.D. 
degrees from the University of Chicago. In addition, she was awarded 
a pre-doctoral fellowship from Stanford University, a post-doctoral 
fellowship from Harvard University and a research fellowship from the 
Hoover Institution.  Alicia is a member of the Investment Committee for 
the National Academy of Design.

Joseph Lupton - J.P. Morgan  
 
Joseph Lupton is a Managing Director and Senior Global 
Economist at J.P. Morgan. He is a co-author of J.P. Morgan’s 
flagship weekly publication, Global Data Watch, and helps 
shape the firm’s global macroeconomic and policy views. 

Before joining J.P. Morgan in 2007, he started his career at the Board 
of Governors of the Federal Reserve. Mr. Lupton received his Ph.D. in 
Economics from the University of Michigan in 2002 and has published 
in several peer-reviewed journals including the Journal of the American 
Statistical Association, Review of Economic Studies, and Review of 
Economics and Statistics.

Puneet Manchanda - KPMG LLP

Puneet has over 15 years of experience in consulting 
clients on digital, finance transformation, and intelligent 
automation solutions. He is a chartered accountant and 
held various senior finance positions in the industry before 

joining the client-side advisory group within KPMG. He has worked with 
global clients on a number of large multi-function transformation, process 
transformation, and automation programs. He specializes in digital labor, 
robotics, design, implementation and optimization of finance / back-office 
processes, shared services and outsourcing models.

Jessica Marquez - Ohio Public Employees 
Retirement System

Jessica has been the Manager of Financial Reporting at Ohio 
Public Employees Retirement System since 2019.  Her main 
responsibilities include coordination of many of the annual 

audit activities with the external auditors, as well as preparation of financial 
statements and the accompanying Comprehensive Annual Financial 
Report.  Her team is also responsible for preparation of all GASB 68 and 75 
annual reports for participating employers, in addition to numerous other 
reports that are prepared throughout the year by the department.  
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Her team also handles monitoring and implementation of new GASB 
pronouncements as they are issued. Jessica has nearly 15 years of 
governmental accounting experience ranging from auditing, municipal 
government and pension accounting.  Jessica holds a Bachelor of Arts 
degree in Accounting and Music Business from Bluffton University, a 
Master’s degree in Accounting and Financial Management from DeVry 
University, and has been a CPA in the State of Ohio since 2012.

Chris Matika - Eide Bailly LLP

Chris is a Manager for Eide Bailly LLP and lives in Boise, 
Idaho. He has more than 10 years in public accounting, 
including experience with multiple governmental entities and 
public pensions. Chris holds the Certified Public Accountant 
designation. 

Chris graduated from Boise State University and the College of Idaho 
with degrees in Accountancy, Biology, and History, in 2011 and 2000, 
respectively. Upon graduation, Chris began his audit career working for 
Eide Bailly LLP, a top 20 accounting firm in the United States. He spends 
most of his time working with financial institutions and governmental 
pension plans. Chris is a member of the American Institute of Certified 
Public Accountants and the Idaho Society of Certified Public Accountants.

Kevin McGarr - State Street

Kevin McGarr is a vice president in State Street’s Securities 
Finance division and a member of the business development 
team.  He is responsible for business development activity 
within the U.S. covering public funds, corporate and union 

retirement plans, investment managers, endowments and foundations.  
He works with existing and potential securities finance clients helping 
them customize programs that will provide opportunities and alternatives 
that may help enhance their risk-adjusted returns.

Mr. McGarr joined State Street’s account management team in 
2009.  Prior to State Street, he was an Assistant Vice President in the 
International Cash Management sales group at ABN AMRO Bank, where 
he distributed global fixed income and liquidity products to Fortune 500 
corporations and global commodity trading firms.  

Mr. McGarr has a bachelor’s degree in Marketing from Boston College 
and a Master’s in Business Administration with a Finance concentration 
from DePaul University.
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Amy McMahan - Washington State Department 
of Retirement Systems

Amy currently serves as the Project Management Office 
Director for the Washington State Department of Retirement 
Systems (DRS), a position she has held since 2018.  She is 

responsible for strategic direction and oversight of agency-wide strategic 
and high-risk projects to further the mission and vision of DRS.  Prior to 
joining DRS, Amy served in leadership positions in two other Washington 
state agencies.

Amy holds a bachelor’s degree in Political Science from Western 
Washington University and an Executive Masters in Public Administration 
from the University of Washington.  She received a Certificate in Project 
Management from the University of Washington.

Pamela Meyer - Author and Public Speaker

Pamela Meyer’s mission is to help people get to the truth.  
Extensively trained in the use of visual cues and psychology 
to detect deception, Meyer teaches audiences how to 
advance from lie-spotting to truth-seeking to trust-building. 

Her riveting TED talk, “How to Spot a Liar”, has been viewed over 
twenty-two million times, making it one of the 15 most popular TED 
talks of all time.  Her book, Liespotting: Proven Techniques to Detect 
Deception, was a bestseller. Combining her unique understanding of 
deception with her honed business acumen, Meyer provides audiences 
with lessons and takeaways that can immediately be put to use.

Studies show that people encounter an average of 10-200 lies per day. 
As a result, Meyer believes that everything a CIA operative knows about 
deception, everyone else should know too. Delving into detailed scientific 
findings on which personality types lie, how deception is expressed 
in email, on the phone, and in person, and how to detect deception 
through body language, Meyer also explains statement analysis, 
interviewing techniques, and interrogation and negotiation strategy, 
using rich, entertaining real-life examples. She is known for keeping her 
audience laughing while they learn, and presents a path toward trust that 
emphasizes integrity, maturity, and honesty.

She holds an MBA from Harvard, an MA in Public Policy from Claremont 
Graduate School, and is a Certified Fraud Examiner. She was previously 
a media executive with over 20 years in management and has also 
started several successful Internet ventures. 
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Jeff Mills - Segal  

Jeffrey S. Mills is a Vice President & Senior Consultant in 
Segal’s Administration & Technology Consulting practice, 
based in the Chicago office. He has more than 20 years 
of experience in providing operational and technology 

consulting to retirement, benefits and health and welfare organizations. 

Mr. Mills has consulted to over 30 public pension plans at both the 
state and local levels. He has worked from project initiation to project 
closure on numerous multi-year benefit system implementations. He has 
managed or advised multiple state systems on practices and techniques 
to successfully deploy employer reporting changes to employer 
populations greater than 1,000.

Before joining Segal, Mr. Mills was the Managing Director of LRWL Inc. 
He had more than 17 years of experience with LRWL, participating in 
or leading projects that involved all LRWL service offerings to public 
benefit systems including project feasibility studies, project management 
and oversight for benefit administration systems, business process 
reengineering and organizational studies.

Before LRWL, Mr. Mills worked at Calibre CPA Group (formerly Thomas 
Havey LLP) Management Consulting Services, supporting Taft-Hartley 
/ multi-employer clients with their technology needs in retirement, 
health, welfare and benefits areas. He was a certified implementer of 
multiple financial systems including Microsoft Dynamics and Blackbaud 
accounting systems for non-profits.

Mr. Mills earned a BS from Missouri State University and a MS in 
Technology Management - Project Management Program from the 
University of Maryland. He is a Project Management Professional.

Lawrence Mundy, CPA - Public Employees’ 
Retirement Association of Colorado  
(Colorado PERA)

Lawrence Mundy, CPA, is an Accounting Research / 
Project Manager at Colorado PERA. Lawrence works on 

a number of improvement initiatives involving a variety of accounting 
and financial reporting processes, and he assesses the applicability 
of new accounting standards issued by the Governmental Accounting 
Standards Board for Colorado PERA’s fiduciary funds. He also acts as a 
key team member preparing Colorado PERA’s Annual Report, as well as 
reports that are issued to assist PERA-affiliated employers with certain 
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reporting requirements related to pensions and other post-employment 
benefits. Lawrence works directly with PERA-affiliated employers and 
their external auditors on a number of accounting, auditing and reporting 
matters. He currently serves on the Government Financial Officers 
Association Committee on Retirement and Benefits Administration. 

Previously, Lawrence worked at a custodian bank as a Business 
Systems Analyst, Accounting Analyst and Trust Administrator, and has 
worked with a number of U.S. and International Government-Sponsored 
and Corporate-Sponsored Funds. 

Lawrence received a B.S. degree in Commerce from DePaul University 
and a M.S. degree in Accounting from University of Illinois at Chicago. 
Lawrence is a licensed Certified Public Accountant in Colorado.

Brian Murphy - GRS

Brian is a Senior Consultant with GRS, with more than 40 
years of public sector actuarial and consulting experience. 
Brian served as GRS’ President from 2004 through 2014. 
He continues to serve on GRS’ executive management 

team.  Brian’s consulting experience with statewide pension plans 
includes systems in Arizona, Arkansas, Colorado, Illinois, Iowa, 
Maryland, Mississippi, Missouri, Ohio, Tennessee, and Wisconsin. His 
local government experience covers plans in Florida, Michigan, and 
Virginia. Brian is located in GRS’ Southfield, Michigan office.

Brian is a nationally recognized actuary in the public sector pension 
industry. His extensive experience in public employee benefits covers 
plans from the smallest to the largest, all major employee groups 
(general employees, teachers, public safety employees, and judges), 
and plan structures (single employer plans, agent multiple-employer 
plans, and cost-sharing multiple-employer plans). In addition to annual 
valuation services, his defined benefit and hybrid expertise includes 
funding policy development, legislative testimony, experience studies, 
actuarial audits, advising plans with statutory contribution limits, plan 
redesign, projection work, and retiree health care funding solutions. Brian 
has been a key visionary and primary contributor to the development of 
GRS’ actuarial software, including GRS’ in-house valuation system and 
client specific applications for projection work, option factor calculations, 
and purchased service credit.

Brian holds the following professional designations: Fellow, Society of 
Actuaries; Enrolled Actuary; Fellow, Conference of Consulting Actuaries;
and Member, American Academy of Actuaries.
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Brian is a frequent speaker at various national meetings of public sector 
and other employee benefit associations. Brian has authored and co-
authored many articles related to public pension issues during his career.  
Brian holds a Ph.D., Mathematics from Wayne State University in Detroit, 
Michigan.

Joseph Newton, FSA, EA, FCA, MAAA - GRS

Joe Newton is a nationally recognized public sector actuary 
who works with numerous statewide, regional, and local 
retirement systems and is located in GRS’ Dallas, Texas 
office.  He has more than 20 years of actuarial and benefits 

consulting experience, with clients located in Colorado, Hawaii, Rhode 
Island, South Carolina, Kentucky, and Texas.

Joe is the Pension Market Leader for GRS.  In this capacity, Joe 
functions in one of the most senior professional roles in GRS, providing 
significant firm-wide leadership and contribution at the highest levels.  
This role bridges the gap between industry requirements, internal 
processes, and client deliverables to further strengthen GRS’ position in 
the marketplace.

Joe was recently appointed to the Associate Advisory Committee of 
the National Association of State Retirement Administrators (NASRA) 
where he provides support for NASRA’s vital initiatives to support public 
employee benefit programs across the country.

Greg Nicholson - Deloitte LLP   

Greg has spent over 11 years providing digital training 
and analytics support to his clients in the domains of 
internal auditing, regulatory compliance, and enterprise risk 
management. He leads a team of data scientists who use 

their analytical skills to transform traditional audit and risk management 
approaches, such as conducting dynamic data-driven risk assessment, 
implementing ongoing risk monitoring solutions, performing 100% testing 
of populations, and deploying automation and visualization across the 
audit lifecycle. Greg’s experience spans many industries, including 
automotive clients and their captives, financial services, energy and 
resources, and the public sector. He is a Certified Internal Auditor and 
Certified Information Systems Auditor.
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Michele Nix - P2F2 President  

Michele Nix is the Controller for the California Public 
Employees’ Retirement System (CalPERS) located in 
Sacramento, California. She has over 30 years of experience 
in serving the public and leading organizations in the areas 

of accounting, process improvement, financial reporting, treasury, budget, 
purchasing, risk management and other related financial areas. 

Michele’s experience includes working as the Director of Finance for 
the City of Columbia, Missouri where she also served as the Executive 
Director of the Columbia Police and Fire Pension Fund. She also served 
the members of the Missouri State Employee’s Retirement System as 
CFO. Additionally, she also has experience in auditing for a CPA firm and 
working with financial banking institutions of various sizes. 

Michele is a CPA and holds a bachelor’s degree from the University 
of Missouri in Columbia, Missouri and an MBA from William Woods 
University in Fulton, Missouri. 

Jason Ostroski, CPA - CLA   

Jason is an audit principal with CLA and is solely dedicated 
to CLA’s Governmental Retirement System and Investment 
Practice. With more than 17 years of experience (14 years 
serving governmental retirement systems), he is well-versed 

in serving his public pension clients. Jason serves as a subject matter 
resource on government retirement systems, assisting with the design 
and evaluation of audit procedures and by providing training internally at 
CLA and to external parties on topics ranging from auditing alternative 
investments to the implementation of new GASB standards including 
GASB 67, 68, 72, 74 and 75.

Jean Carlo Oviedo - PBI Research Services

Jean Carlo Oviedo is the New Business Development 
Manager dedicated to all Government accounts. A graduate 
of the University of California, Berkeley with a degree in 
Microbial Biology, Jean Carlo has a background in Sales 

and Account Management and joined PBI in September 2015. Jean 
Carlo is responsible for the government sector and efforts to educate 
retirement systems in the United States about the serious issues with the 
Death Master File and the solutions that PBI can provide. 
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Before joining PBI, Jean Carlo was employed by NASDAQ, transitioning 
from positions in sales support, through client support to account 
management. He also helped lead the system migration for one of 
NASDAQ’s biggest acquisitions, valued at $390 million.

Megan Peitzmeier - Public Employees’ 
Retirement Association of Colorado

  
Megan Peitzmeier is a senior staff attorney at the Public 
Employees’ Retirement Association of Colorado (Colorado 
PERA). In that role, she represents Colorado PERA in tax, 

litigation, and benefits matters, and she is currently chair of the Tax 
Committee for the National Association of Public Pension Attorneys. Prior 
to Colorado PERA, Megan worked in employee benefits at a law firm in 
Kansas City. She received her undergraduate degree from Kansas State 
University and her JD from the University of Kansas. 

Jeremy Pond - Missouri State Employees’ 
Retirement System   

Jeremy Pond serves the Missouri State Employees’ 
Retirement System (MOSERS) as Controller. Prior to joining 
the team at MOSERS, Jeremy served the Arizona State 

Retirement System in various accounting roles.  Before entering the 
public pension space, Jeremy’s work experience included accounting 
functions at a portfolio company of a private equity fund that purchased 
receivables, as well as working at a local accounting firm performing non-
profit and government audits. 

Vince Prendergast - Retired, Texas County & 
District Retirement System

Vince is a CPA, CMA, CFM and CGFM, and holds an MBA 
from Keller Graduate School of Management.  He retired 
in 2017 after 18 years with the Texas County & District 

Retirement System, where he served as Director of Finance since 2005.  
Prior to that, he was Controller  for 9 years at Prime Medical Services, 
Inc., the nation’s largest provider of lithotripsy [“kidney stone blasting”] 
services.  Before that he was subsidiary controller and REO (real estate 
owned) coordinator at Guaranty Federal Savings, and was an auditor 
with Touche Ross & Co. in the Philadelphia and Austin offices.
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He has been an adjunct instructor at Austin Community College since 
1985.  In addition, he has presented 25 CPE topics for the Austin 
Chapter Texas Society of Certified Public Accountants and the Austin 
Area Institute of Management Accountants (IMA) chapters. He also 
served on the board of the Austin Area chapter of the IMA as President 
and as Treasurer.  

Vince currently serves on the retiree committee for the Public Pension 
Financial Forum.

Neal Prunier - Institutional Limited Partners 
Association

Neal Prunier is Director, Standards and Best Practices at the 
Institutional Limited Partners Association (ILPA) within the 
Industry Affairs group.  He is responsible for the continuing 

evolution and expansion of the ILPA standards to help ILPA provide 
impactful service for its members.

Prior to ILPA, Neal spent his career at Cambridge Associates (CA) where he 
most recently served as Senior Director in CA’s Arlington, Virginia office. In 
this role, he oversaw staff across Singapore, London, and Arlington as head 
of a global investment operations department responsible for enterprise data 
management for private investment, hedge fund, and long only investment 
manager / client specific data. This work focused on serving the data needs 
of research, consulting, and performance reporting functions, as well as 
clients and the broader industry. This work also included the creation of the 
ILPA Private Markets Benchmark reports.

Neal holds a BS in Finance from Elon University and an MBA from the 
Duke University Fuqua School of Business.

Scott Reeser, CPA - Governmental Accounting 
Standards Board

Scott Reeser is a senior project manager with the 
Governmental Accounting Standards Board (GASB) in 
Norwalk, Connecticut. He is currently working on a GASB 

project related to the reexamination of the financial reporting model, and 
is performing pre-agenda research on capital assets. Previously, he has 
worked on several projects, including those leading to statements on 
accounting and financial reporting for postemployment benefits, public-
private partnerships, fiduciary activities, and transactions reported as 
deferred outflows of resources and deferred inflows of resources.
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Before joining the staff of the GASB in 2010, Mr. Reeser worked ten 
years for the Office of the Comptroller in the State of Illinois. During that 
time, Mr. Reeser was responsible for the coordination and preparation of 
the state’s Comprehensive Annual Financial Report and the development 
of statewide accounting policies. His previous experience also includes 
over five years with a public accounting firm performing financial and 
compliance audits of not-for-profit entities and governmental agencies. 

Mr. Reeser is a graduate of the University of Illinois at Urbana-
Champaign and is a member of the American Institute of Certified Public 
Accountants and the Illinois CPA Society.

Thomas Rey Jr., CPA - CLA
 

With more than 23 years of experience, Thomas is well-
versed in serving the needs of public pensions and large 
state and local governmental defined contribution plans. 
He is the leader of CLA’s governmental pensions, and is 

actively involved in and a frequent speaker with several industry related 
organizations. Thomas is currently the engagement principal to a 
significant number of the CLA’s public retirement system clients across 
the country, and routinely consults with CLA’s National Expert Panel 
members on matters related to pensions and investments.

In addition, Thomas has performed research and consulting projects 
on the structure and operations of investment entities, passive foreign 
investment companies, and offshore commodity pools. He also managed 
several audits of private equity funds which included assessments of 
their investment valuation procedures and compliance procedures.

Todd Rossignol - BNY Mellon  

Todd Rossignol joined BNY Mellon in 1994 as a Trust 
Specialist within the Global Institutional Accounting 
department.  In August 2007, he was named Site Manager 
for Global Institutional Accounting for BNY Mellon’s 

Everett, Massachusetts location.  In Todd’s role as Site Manager, he 
managed and monitored both new and existing client relationships 
and the teams that provide support in production and delivery of BNY 
Mellon Asset Servicing’s standard and customized financial statements.  
Additionally, Todd’s teams were responsible for performing all client cash 
services, including inter-fund transfers and wires, for a wide client base 
including endowments / foundations, corporate and public funds, and 
investment manager funds and group trusts.
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In November of 2017, Todd transitioned from his role as Site Manager 
and joined the Asset Servicing America’s team as a Business 
Development Executive.  In his new capacity, Todd is involved with 
many new business engagements and client reviews.  He also works 
in close collaboration with the global product organization and existing 
relationship management teams to align client needs with strategic 
solution development.  Todd was named Employee of the Year in 1996, 
and had the distinction of being named a Mellon STAR in 2002.  

Todd earned a Bachelor of Arts degree in History from the College of the 
Holy Cross in Worcester, MA.

Ryan Russell - State Street

Ryan joined State Street Corporation in 2008 and has 
over 20 years of leadership experience in service-based 
organizations. Ryan has a strong investment operations 
foundation built from running multiple operations teams 

across the asset manager and asset owner segments. Most recently 
Ryan has successfully paired his investment operations acumen 
with an innovative and forward-looking vision, allowing him to drive 
transformational change with some of the largest and most sophisticated 
asset owners as head of Relationship Management for the West Coast.  
Ryan is currently a senior leader in the US Asset Owner team managing 
keystone relationships and business development functions.

Ryan earned a Bachelor of Science degree and a Master of Business 
Administration degree in Finance from the California State University, 
Sacramento.

Steve Schatt, FSA, EA, MAAA - Via Benefits by 
Willis Towers Watson  

Steve Schatt is a senior retirement consultant in Willis 
Towers Watson’s Minneapolis office with over 25 years of 
retirement industry experience.  Steve specializes in the 

design, valuation and financial management of retirement income and 
welfare programs. 

His experience includes:
• Retiree medical plan design, valuation and financing
• Valuations of DB plans
• Plan administration
• Financial forecasting and assumption selection
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• Collective bargaining
• Executive benefits plan design
• Nondiscrimination compliance

Steve has worked with clients in various industries, including financial 
services, manufacturing and utilities. In addition to overseeing actuarial 
valuations and financial forecasting, he works with clients on technical, 
administrative and compliance issues concerning both qualified and 
nonqualified plans. Steve specializes in postretirement welfare plan 
valuations, and is a national subject matter expert for issues related to 
VEBA / 401(h) funding and retiree medical de-risking strategies.  He has 
also assisted several employers with transitioning their Medicare-eligible 
retirees to the individual medical insurance market.  

Steve earned B.B.A. degrees in actuarial science and risk management 
from the University of Wisconsin. He is a Fellow of the Society of 
Actuaries, an Enrolled Actuary under ERISA, and a member of the 
American Academy of Actuaries.

Jordan Schumann - Deloitte LLP  

Jordan is a Manager in Risk and Financial Advisory, 
specializing in Internal Audit. She has extensive experience 
working with large, global teams and participating in complex 
internal audit and Sarbanes-Oxley (SOX) compliance 

projects. In her current role, she’s managing the North American segment 
of the SOX compliance program for a large, multinational company.  She 
also leads a section of the company’s digital testing control automation 
initiative that will lead to increased control reliability, improved testing 
efficiency, and enhanced analytic opportunities for both operational and 
financial controls. 

Jordan is actively involved in the Digital ER&I (Energy, Resources, and 
Industrials industry) initiatives, including coordinating Finance Digital 
Day Workshops with various ER&I clients. These workshops provide 
an opportunity for clients to think critically about what opportunities 
digital, data, and analytics can create, and to prioritize potential strategic 
directions for further refinement in the near future. In addition, Jordan 
is a key contributor in the user acceptance testing and implementation 
of the new cloud-based internal audit / SOX platform being rolled out at 
Deloitte’s largest outsourced internal audit client. She is a Certified Fraud 
Examiner (CFE). 
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Secret Service Agent - United States Secret 
Service

Due to the highly top-secret nature of being a secret service 
agent and the ever-changing sensitive and crucial missions 
they engage in, the speaker for the session titled “Today’s 

Cyber Threat – The Secret Service Perspective” cannot be named at  
this time. 

The Secret Service has two primary missions – 1) the protective mission 
and 2) the investigative mission. We probably will not be hearing from 
someone specifically assigned to protect the president, but we probably 
will be hearing from someone under the investigative mission who can 
speak to cyber threats and crimes! This speaker may or may not be 
currently performing undercover work in whatever city they call home, or 
wherever they are currently assigned. This speaker may or may not have 
previously been a Special Forces operative (Recon, SEAL, etc.), but 
don’t you want to attend this session just to find out? 

Based on information obtained from the internet (a highly reliable 
resource), we do believe this speaker was required to successfully 
complete the 10-week Federal Law Enforcement Training Center’s 
(FLETC) Basic Criminal Investigator Training program in Glynco, 
Georgia, and the 17-week Special Agent Basic Training program at the 
James J. Rowley Training Center outside Washington, D.C. This speaker 
lives somewhere in the United States of America and is willing to put their 
life on the line every single day. This speaker is a hero in our book, giving 
up so much for the good of our country and its citizens. 

Kevin Smith - Crowe LLP

Kevin Smith is an audit partner, with 30 years of experience, 
serving state and local governments, including public 
employee retirement systems. In addition to his client 
service role, Kevin serves as the Managing Partner of 

Crowe’s Public Sector Services practice. 

Kevin is a former two-time member of the American Institute of Certified 
Public Accountants (AICPA) State and Local Government Expert Panel 
and currently serves as the AICPA’s representative on the Governmental 
Accounting Standards Advisory Council. Through these roles, he 
regularly interacts with the Governmental Accounting Standards Board 
(GASB) and the AICPA. He reviews various items on the GASB’s 
technical agenda as well as AICPA audit guides and risk alerts.
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Leigh Snell - National Council on Teacher 
Retirement

Leigh Snell is the Federal Relations Director for the National 
Council on Teacher Retirement (NCTR). NCTR represents 
68 state, territorial, and local pension systems serving more 

than 19 million active and retired teachers, non-teaching personnel, and 
other public employees. 

While Mr. Snell has represented public and private sector clients before 
the US Congress, as well as the Executive branch and a number of 
regulatory agencies since 1980, his focus has been primarily on public 
pension plans and their issues. His areas of expertise include retirement 
policy, taxation, and securities regulation. He is also the co-author of 
Public Pensions & You: Going UP to the Trustee Level, a handbook for 
public pension trustees, administrators, and staff, written for the National 
Council on Public Employee Retirement Systems. 

Mr. Snell came to Washington, D.C. in 1972. He joined the staff of the 
Federal Trade Commission (FTC) and served as a special assistant to 
then-Commissioner Elizabeth Hanford, who subsequently married former 
U.S. Senator Robert Dole and was herself a U.S. Senator from North 
Carolina from 2003 to 2009. In 1975, Mr. Snell left the FTC to become a 
member of the legislative staff of former U.S. Senator Sam Nunn, where 
he served for five years, eventually becoming the Senator’s Legislative 
Director. 

A native Floridian, Mr. Snell received a BA in history from Duke University 
and a JD from the Georgetown University Law Center.

James Sparks - GRS

James Sparks is a Consultant in GRS’ Southfield, Michigan 
office. He has more than nine years of experience working 
with statewide and local government benefit plans along 
with Section 529 prepaid tuition programs. James has 

served clients in Arkansas, Florida, Illinois, Iowa, Michigan, Minnesota, 
Mississippi, Nevada, New York, and Ohio. His experience with statewide 
plans includes clients with obligations in excess of $100 billion. 

James’ primary responsibilities include the preparation of pension and 
OPEB valuations and prepaid tuition plan annual valuations and pricing. 
His experience also covers supplemental valuations such as actuarial 
audits, experience studies, cost analyses of proposed plan changes, 
cash flow projections and sensitivity analysis, present value calculations, 
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Section 415 calculations, benefit calculations, Domestic Relations Order 
calculations, and annual benefit statements. 

James holds an Associate designation with the Society of Actuaries 
and is a member of the American Academy of Actuaries. He received 
a Bachelor of Science with concentrations in Actuarial Science and 
Economics from the University of Michigan.

Lori Stieber, CPA, CGMA - United States 
Department of the Treasury

A wide variety of institutions have taken advantage of Lori’s 
unique expertise.  Since 1996, Ms. Stieber has counseled 
and presented complex tax and accounting topics from 

corporate accounting to controllership of all financial operations, financial 
investment consulting, university accounting instruction, accounting 
system conversions and user training for government entities.  More 
recently, after a 2-year Peace Corps experience in Ukraine, Lori 
contributed 12 years as a Field Agent, and currently provides staff and 
operational support for senior management.  Lori enjoys sharing her 
expertise in presentations to students, clients, professional organizations, 
and taxpayer venues, and has done so for many years.
  
Ms. Stieber has a BS in Accounting from the University of Wisconsin at 
La Crosse, and a master’s degree in Non-Profit Management from the 
University of Wisconsin at Milwaukee. Lori is a CPA and a Chartered 
Global Management Accountant (CGMA).

Bradly Straw - KPMG LLP  

Brad serves as Director, Advisory Services with over 
24 years of management consulting experience.  He 
has assisted organizations navigate the complexities of 
managing internal controls to address compliance and other 

regulatory requirements.  Brad has served as both a project manager 
and as a functional and technical lead in implementation projects 
across numerous industries including retail, consumer and industrial 
manufacturing, financial services, and the federal public sector.  

He is a Certified Public Accountant, Certified Information Systems 
Auditor, and is Certified in Risk and Information Systems Control.  He is 
also a Certified Oracle Implementation Specialist.
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Mark Sweatman - PBI Research Services 

Mark is a Business Development Manager at PBI Research 
Services. An industry veteran with over 19 years of 
experience, Mark is a guru in industry regulations and 
guidelines. He has shared his knowledge at several industry 

conferences across the nation. Recent topics he has spoken on include 
participant risks, lost participants, and uncashed checks. At PBI, Mark 
helps current and potential clients understand and meet regulatory 
requirements, improve internal processes, and save time and resources. 
Mark has a Bachelor of Science in Marketing from West Chester 
University.

Todd Tauzer, FSA, CERA, MAAA, FCA - Segal 

Todd Tauzer is a Vice President and Actuary, and Segal’s 
National Public Sector Retirement Practice Leader, 
specializing in public pension funding, risk management, 
and plan sustainability. He works primarily with major city 

and county retirement systems throughout the state of California, and 
with Nevada PERS.

Mr. Tauzer came to Segal as Director of Municipal Pensions from S&P 
Global Ratings where he helped develop a detailed risk framework to 
evaluate the health and sustainability of public pension and OPEB plans 
across the country, and trained over 100 financial analysts on pension 
assessments. Prior to S&P, he was a senior pension actuary at CalPERS 
where he was heavily involved in asset liability management and risk 
mitigation. 

Mr. Tauzer serves in various national actuarial leadership roles for 
pensions, including Chair of the American Academy of Actuaries’ Public 
Plans Committee and Vice-Chair of the Society of Actuaries’ Retirement 
Section Council. He is also active in leadership within the State of 
California, serving on the California Actuarial Advisory Panel as the 
Assembly Speaker’s representative and as a member of the California 
State Auditor’s High Risk Advisory Team for Local Governments.

Mr. Tauzer is a Fellow of the Society of Actuaries, a Fellow of the 
Conference of Consulting Actuaries, a Member of the American Academy 
of Actuaries, and a Chartered Enterprise Risk Analyst. He has been 
quoted by The Wall Street Journal, Bloomberg, The Economist, Pensions 
& Investments, Investments & Pensions Europe, Chief Investment 
Officer, Plan Sponsor, and The Bond Buyer, among others.

SPEAKER BIOGRAPHIES
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Jim Tharin - Certificate Clearing Corporation

Securities class action claim filing is a natural fit for Jim 
Tharin. After graduating from Carleton College in 1981, Jim 
joined Merrill Lynch and then Shearson / American Express 
as a retail account executive. In 1985, Jim joined Fossett 

Corporation as a broker / dealer market making member of the Chicago 
Board Options Exchange (CBOE). Jim worked the wild trading pits of the 
CBOE as Fossett Corporation’s Vice President of Trading and as CEO of 
Jackson Financial Group. 

In 1993, Jim founded Certificate Clearing Corporation (CCC). Under his 
leadership the firm became the preeminent class action coupon market 
maker in the United States. Jim and CCC pioneered the most effective 
methods to bring tremendous value to the class action coupon claimant, 
predominately in settlements where they would have otherwise received 
nothing. Since 2005, CCC has impeccably filed more than 10 million 
claims and recovered nearly $1 billion for its securities class action 
clients worldwide.

Over the many years, Jim has actively engaged all things class action 
related. Jim has served as an expert witness and proffered affidavits in 
countless class action lawsuits. He was a member of the class action 
advisory panel of the Federal Trade Commission. He has been cited in 
the New York Times, Chicago Tribune, San Francisco Daily Law Bulletin, 
Minneapolis Star-Tribune, Crain’s Business and NBC News, among other 
outlets. Jim founded the Class Action Committee (now working group) 
of the Corporate Action Section of the Securities Industry and Financial 
Markets Association nearly 10 years ago and remains its Chairman today. 

Greg Valliere - AGF  

Greg Valliere has been following Washington for investors 
for the past 40 years, focusing on monetary and fiscal 
policy, economic legislation and of course, politics. He has 
held several positions, including Director of Research for 

the Charles Schwab Washington Research Group. Greg currently is the 
Chief U.S. policy analyst for AGF, the Toronto-based investment firm.
 
Greg is a regular contributor on CNN, Bloomberg TV and Radio, Fox 
Business News and CNBC, and he is quoted frequently in Barron’s, 
The Wall Street Journal and The Washington Post.  He holds a Series 7 
license and is a member of the Conference of Business Economists.

SPEAKER BIOGRAPHIES
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Amy Vetter, CPA, CITP, CGMA - The B3 Method 
Institute  

Amy Vetter is the CEO of The B3 Method Institute and 
Drishtiq Yoga, a keynote speaker, corporate advisor, board 
member, author, and host of the podcast, Breaking Beliefs.  

As a CPA and Yogi who specializes in technology innovation, Amy 
provides a unique perspective. She inspires accounting professionals 
on how to create a human approach to business in a digital world. 
She guides them on how to create work-life harmony and practice 
mindfulness in the workplace, as well as how to implement and 
use technology in a thoughtful way so that it does the heavy lifting, 
freeing them to develop collaborative, lasting relationships. Amy’s 
speaking programs also encompass transformative topics on digital 
transformation, leadership, employee engagement, company culture 
change management and innovation.  

Amy is an accomplished c-suite executive and board member with deep 
experience in cloud technology and transformation, creating go-to-market 
strategies and customer success programs to increase retention and 
ongoing revenue growth. Amy has held multiple roles in Fortune 500, 
startup and small company rapid growth, and is a serial entrepreneur. 
This includes serving as an executive leader at accounting technology 
companies, a partner in a regional CPA Firm, and owner and operator of 
her own accounting practice and yoga studio.

Amy has been recognized repeatedly as one of the “Most Powerful 
Women in Accounting” by the AICPA and CPA Practice Advisor and as a 
“Top 100 Most Influential Person” by Accounting Today.  Amy shares her 
accounting and business insights as a contributor to the AICPA’s Journal 
of Accountancy, Accounting Today, and CPA Practice Advisor. She has 
also served as a contributor to Entrepreneur.com and Inc.com.

Keyla Vivas - Illinois Municipal Retirement Fund

Keyla Vivas is Chief Information Services Officer for the 
Illinois Municipal Retirement Fund (IMRF).  She leads 
both IMRF’s enterprise business solutions and technology 
infrastructure functions. She has spent more than three 

decades working in the information services field, including more than 
20 years at IMRF. Keyla is also the sponsor of the Horizon project, a 
multiyear project to replace the line of business solution at IMRF. Keyla 
holds a B.A. in Management Information Systems and is a certified 
Project Management Professional.
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Vandana Vohra - Chicago Teachers’ Pension 
Fund  

Vandana Vohra is the Chief Technology Officer for the 
Chicago Teachers’ Pension Fund (CTPF).  She leads 
application development, infrastructure, and security. She is 

responsible for ensuring the quality, security, and availability of data and 
information, software, and hardware. She has been in the information 
technology industry for over three decades and has extensive experience 
in leading initiatives to develop business applications and technology 
driven projects. Vandana partnered with the Chief Finance Officer, who 
sponsored the Finance Replacement Project at CTPF. Vandana is the 
executive sponsor for the Pension Administration System replacement 
project, a multiyear project to replace the line of business solution at 
CTPF. Vandana holds a B.A. in Statistics Mathematics and a degree in 
Information Technology.
 

Adam Watson - BNY Mellon  

Adam Watson is a Director on the Custody Commercial 
Product Management team at BNY Mellon. Adam is a 
member of the team working to transform the global 
custodian with an eye towards digitizing processes, 

broadening into new markets, and implementing modernized custody 
platforms. In his current role he is responsible for the conceptual 
development of new technology solutions internally, as well as 
collaborating with external financial technology solutions to improve the 
client experience. BNY Mellon’s history of innovation directly benefits its 
roster of clients, including 97% of the top 100 banks worldwide. 

Adam joined BNY Mellon in November 2020 from J.P. Morgan Chase 
Bank, where he was a Commercial Product Manager within the global 
custody operation, focusing on innovative solutions for large public 
and corporate pension funds, insurance providers, and institutional 
asset managers. Adam has nearly 15 years of industry experience and 
has spent time working in equity derivatives, exchange-traded funds, 
middle office and sales, before moving into global custody. Adam holds 
a Bachelor of Arts in Accounting, Finance and Law from Bournemouth 
University in England.
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Michelle Watterworth - Plante Moran 

Michelle is the partner in charge of Plante Moran’s 
National Public Sector technical practice.  In this role she 
is responsible for overseeing emerging accounting and 
auditing issues within the firm’s public sector industries.  

In addition, Michelle leads technical training initiatives both within the 
firm and externally, including being a frequent speaker at conferences 
sponsored by the AICPA, state CPA societies as well as industry groups.  

Michelle also currently serves as chair of the AICPA State and Local 
Government Expert Panel and sits on the AICPA Governmental and Not-
for-Profit Conference planning committee.  

Kassi Wilson - Crowe LLP

Kassi Wilson is a Financial Services Manager within Crowe’s 
Third-Party Risk Practice. She specializes in information 
security, business continuity, and regulatory compliance. 
She helps manage Crowe’s relationship with several large 

organizations, including managing and coordinating assessments of third 
parties. She also assists on third-party program assessments in which 
third-party programs are reviewed in comparison to regulations and best 
practices. Prior to working in Crowe’s Third-Party Risk Practice, Kassi 
worked the Anti-Money Laundering (AML) / Bank Secrecy Act (BSA) 
team at Crowe and is knowledgeable in AML compliance and BSA audit 
controls.

Erica Worley - Ohio Public Employees 
Retirement System   

Erica Worley is the Assistant Director of Financial Reporting 
for the Ohio Public Employees Retirement System 
(OPERS). Her previous experience includes seven years of 

public accounting working at PricewaterhouseCoopers, and four years 
of industry experience as the Manager of External Reporting for The 
Scotts Miracle-Gro Company.  At OPERS, Erica is responsible for the 
preparation and review of the system’s Comprehensive Annual Financial 
Report, financial planning and analysis and the day-to-day accounting 
operations.

Erica earned her Bachelor’s degree in Accounting and her Masters of 
Accountancy from The Ohio State University in Columbus, Ohio.
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Mary Breslin – Verracy, LLC

Mary Breslin is the Founder of Verracy, and an 
internationally recognized speaker and training facilitator 
for internal audit, risk and fraud.  When she is not speaking 
publicly or facilitating trainings, Ms. Breslin conducts fraud 

investigations and provides management consulting.

Ms. Breslin has over 25 years of experience in internal audit, fraud, 
accounting and management, including working for global companies like 
Costco, Barclay’s Capital, ConocoPhillips, and Boart Longyear.  She has 
implemented and managed audit programs in more than 50 countries, 
and has led fraud investigations in numerous countries spanning six 
continents.

On stage, Ms. Breslin has spoken at the Global ACFE (Association of 
Certified Fraud Examiners) Fraud Conference for the past four years.  
She has also spoken at the African Fraud Conference in Johannesburg, 
South Africa in 2018, and is invited to speak at this year’s Asian Fraud 
Conference in Singapore.  Mary has been an Institute of Internal Auditors 
(IIA) All-Star speaker at their annual conference – speakers considered 
the “Best of the Best” in the industry.  She has also received the ISACA 
“Top-Rated Speaker” designation.  Mary speaks and facilitates training 
regularly for the ACFE, the IIA, and ISACA.

Ms. Breslin attended Rutgers University and the University of Phoenix.  
She has a BS in Accounting and an MBA.  She completed her MBA from 
the University of Phoenix while living abroad after accepting an expat 
assignment and moving to Italy.  She is a Certified Internal Auditor and a 
Certified Fraud Examiner.

Arthur (Artie) P. Fillastre IV, CPA - Louisiana 
State Employees’ Retirement System

Artie Fillastre has been with the Louisiana State Employees’ 
Retirement System (LASERS) for twenty three years, where 
he has served the last fifteen years as their Chief Financial 

Officer.  LASERS is a multibillion dollar public pension system serving 
approximately 93,000 active and retired state employees.

Prior to his current role, Artie served as an internal auditor and as Project 
Management Division Director for the System.  He has a BS in Real 
Estate Finance, and an MS in Finance from Louisiana State University.
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Colleen Laven - New York State Teachers’ 
Retirement System

Colleen Laven is the Assistant Manager of Member & 
Employer Services (MES) for the New York State Teachers’ 
Retirement System (NYSTRS).  Colleen began work 

with NYSTRS in 2002 as a Member Relations Representative in the 
Information & Communication Center (ICC).  After eight years of service 
educating members through consultations and presentations, Colleen 
became an ICC supervisor where she trained new staff, served as a 
resource coordinator, and oversaw quality assurance and technology 
initiatives.  In this role, she also served as NYSTRS’ Coordinator of 
Retirement Planning, planning and conducting more than 60 Pension & 
Retirement Education Program (PREP) seminars per year throughout the 
state of New York.  

Later, Colleen became the Floor Supervisor and then Assistant Manager 
for MES, a department of approximately 50 staff responsible for 
processing active membership enrollments, transfers, reinstatements, 
prior service, member loans, and employer reporting, billing, and contract 
reviews.  MES’ Employer Reporting / Terminating Employees Unit 
focuses on reviewing and processing the monthly reports submitted by 
the System’s 800+ participating employers through the Employer Secure 
Area (ESA).  The implementation and continued enhancement of the 
ESA has allowed for more timely and accurate reporting of member 
earnings and service credit, which in turn allows for more timely and 
accurate payment of member benefits.

Remi Omisore, CIA, CISA, MBA, CPA – CLA

Remi is a Principal in the State and Local Government 
Group at CLA, and has over 15 years of experience in 
auditing and accounting.  Remi specializes in providing 
accounting, financial auditing, and consulting services to 

large and complex governmental audit engagements. Remi is known for 
his involvement with proposed and new accounting pronouncements and 
his understanding of the principles that underlie the various accounting 
rules and procedures.  He is a frequent speaker on government 
accounting, auditing, and Uniform Guidance audits for professional 
associations around the country.  He also serves as a concurring 
reviewer for CLA’s clients on government accounting and auditing, 
including the Office of Management and Budget’s Uniform Guidance. 
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Remi received a Bachelor of Science in Accounting from Morgan 
State University in Baltimore, Maryland, and a Master of Business 
Administration from the University of Maryland in College Park, 
Maryland.  Remi is a member of the American Institute of Certified 
Public Accountants (AICPA), Maryland Association of Certified Public 
Accountants, and Government Finance Officers Association (GFOA).  
Remi served on the AICPA young member leadership committee and 
serves on the GFOA Special Review Committee. 

William (Will) Petrovic  – KPMG LLP

Will has been with KPMG for the past seven years and 
currently serves as a manager in the firm’s Low Code & 
Integration community with a focus on robotics process 
automation, low code, and cognitive technologies.  Will 

primarily supports clients in automation opportunity identification, 
automation-enabled process optimization, and setting up automation 
centers of excellence. 

Heidi Travis - New York State Teachers’ 
Retirement System

Heidi Travis is the Manager of Member & Employer Services 
(MES) for the New York State Teachers’ Retirement System 
(NYSTRS).  Heidi began work with NYSTRS in 1992 as 

a Teachers’ Retirement Examiner in the Benefits Department.  After 
working in various units in the Member Relations Division, Heidi became 
a member of the supervisory team in 1997.  She was a functional lead in 
the development of the retirement and refund modules during NYSTRS’ 
transition to the PeopleSoft pension administration system in 2004, and 
became MES’ Floor Supervisor in 2007.  

Heidi was extensively involved in NYSTRS’ development of its Employer 
Secure Area (ESA) and the transition from biannual to monthly 
employer reporting.  As the former Assistant Manager and as Manager 
of MES, Heidi has overseen many enhancements to the ESA since 
its initial implementation that have improved customer service for the 
System’s 800+ participating employers.  The result has been faster, 
more responsive employer reporting, which in turn allows the System to 
provide timely and accurate information to the System’s members and 
stakeholders.
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Karen Carraher, Conference Co-chair
Dave DeJonge, Conference Co-chair

P2F2 CONFERENCE PLANNING COMMITTEES

SPEAKERS COMMITTEE MEMBERS
Karen Carraher, 

Co-Chair
Lawrence Mundy, 

Co-Chair
Mark Whelan, 

Co-Chair
Tonia Carrizales Rachel Meeker * Henry Solis
Chris Castle Steve Merriett Jenny Starr
Rob Dolphin Leslie Nagel * Caroline Stinzianno *
Jennifer Even Mark Nannini Amy Welle
Patti Gazda Tim O’Brien Erica Worley
Luke Huelskamp Melissa Rackers Lai-Yee Yau
Gail Keeler Jennifer Rosebraugh
Jessica Marquez Ahni Smith * APPFA Volunteers

SPONSOR COMMITTEE
Dave DeJonge

RETIREE COMMITTEE
Karen Carraher - Chair

Beulah Auten Drucie Haddock Vince Prendergast
Denise Blain Art Hewig Jim Riebe, CPE Chair
Virginia Brizendine Cecile McMonigle Gwen Ross
Dave DeJonge Charlene Powell Phyllis Walker
Karl Greve

THANK YOU! 
P2F2 VOLUNTEERS
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HOSPITALITY COMMITTEE
Darla Iverson,  

Co-Chair
Rhonda Covarrubias, 

Co-Chair
Lawrence Mundy, 
Technology Chair

Paul Anderson Tina Lausier Henry Solis
Beulah Auten Melissa Rackers Phyllis Walker
Dave DeJonge Tim Rekow Mark Whelan
Kristine Drewes Jim Riebe
Brian Fike Gwen Ross

ACCOUNTING and TECHNICAL REVIEW COMMITTEE
Lawrence Mundy, Chair

Anita Brand Shifat Hasan Beverly Nussman
Karen Carraher Luke Huelskamp Jeremy Pond
Mary Collins Angela Makanjuola James Samolowicz
Rob Dolphin Amy McInerny Jenny Starr
Jennifer Even Mark Nannini Mark Whelan
Barry Faison Michele Nix Erica Worley

NEWSLETTER COMMITTEE
Karl Greve

P2F2 SUPPORT COMMITTEES

MEMBERSHIP COMMITTEE
Carol Casey Art Hewig
Dave DeJonge Phyllis Walker

CONFERENCE BROCHURE
Charlene Powell, Coordinator

Drucie Haddock Vince Prendergast
Darla Iverson Phyllis Walker
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P2F2 operations are managed by volunteers who serve on a variety of 
committees.  Some of these committees are responsible for the planning 
and organization of the annual conference, while others serve members 
in supporting roles through the year.  Below is a description of the 
functions of each of these committees.  If you are interested in serving 
one of these committees, please contact us at information@p2f2.org.

Conference Committees

The committees described below are directly involved in the planning 
and execution of the annual conference.

Conference Speaker Committee - This committee determines the 
topics and speakers for the annual conference and establishes the 
conference session schedule.  Committee members work with speakers 
to develop session descriptions and presentation materials, as well 
as the speaker biographies included in the conference brochure.  The 
committee generally meets on a weekly basis via conference call from 
April through June depending on the conference schedule.

Hospitality Committee - This committee is responsible for coordinating 
all the on-site administrative aspects of the conference.  Members work 
directly with the hotel personnel and offsite event venues.  They plan all 
the meals and snacks included in the conference registration, determine 
what will be included in attendee “goody bags”, coordinate assembly of 
the attendee registration packets, and handle other on-site tasks such as 
event transportation and conference signage.  This group has monthly 
conference calls beginning around February and continuing until just 
before the start of the conference.

Sponsor Committee - This committee secures conference sponsorships 
and handles sponsor logistics.  Members are responsible for working 
with sponsors to obtain signed sponsorship agreements, establishing 
commitment dates for such things as sponsorship payments and 
advertising materials for the conference brochure, and coordinating 
pre-conference and on-site sponsor logistics.  This is a small committee 
typically comprised of retirees, since most pension systems have ethics 
clauses that do not allow members to “solicit” sponsors who represent firms 
that could have potential business relationships with the pension system.

P2F2 COMMITTEE DESCRIPTIONS



137

P 2 F 2  I N F O R M AT I O N

Conference Brochure Committee - This group is responsible for the 
development of the conference brochure.  Efforts include determining 
brochure content, researching the conference locale for points of interest, 
obtaining the necessary brochure materials from other conference 
committees, drafting, formatting and editing the conference materials, and 
proofreading the brochure layouts.  The committee secures the services 
of a print materials layout designer and printer, works with the designer 
on the selection of cover options relevant to the conference theme, and 
finalizes the graphics and layout of the printed brochure.  This is also a 
relatively small committee and often works under tight deadlines.

Retiree Committee - This committee is comprised of P2F2 members 
who have retired from public service but continue to support P2F2 
in retirement.  The committee provides coverage for a number of 
conference-related functions both in conference planning and on-
site services during the conference.  Functions include managing 
the registration system, assisting members with online and on-site 
registrations, and answering member questions.  The committee is also 
responsible for the conference CPE licensing requirements, obtaining 
CPE scanning equipment services, and coordinating CPE reporting with 
the support vendor.  During the conference these are the volunteers 
you typically see manning the registration desk, scanning badges for 
CPE, and making sure the refreshment tables are adequately stocked.  
Committee members are basically “jack-of-all-trades” who fill in wherever 
needed in planning and executing the conference.  If you will be retiring 
in the near future and wish to continue to support P2F2 as a member of 
the Retiree Committee, contact us at information@p2f2.org.

Operational Support Committees

The committees described below are the “behind the scenes” efforts that 
support P2F2’s operations and advocacy efforts. 

Membership Committee - This committee typically has one or two 
conference calls each summer, and contacts those pension plans that 
have not yet joined P2F2 to explain the benefits of membership and 
provide information about the upcoming conference.  This is a great 
opportunity for someone who is already busy but is willing to spend a 
couple of hours during the summer contacting potential members.
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Accounting and Technical Review Committee - This committee is 
responsible for discussing accounting issues, new proposed standards, 
implementation issues, and overall financial operational issues.  Their 
input guides the organization on when to respond to newly proposed 
standards on behalf of the organization.  Their feedback is also used to 
identify potential educational opportunities for the P2F2 membership, 
either through a quarterly education session or the annual conference.  
This group meets a minimum of quarterly but may meet more frequently 
as needed.  This is a great option for members who want to discuss 
the technical issues with other members.  Participation is open to all 
members, but the group size is limited to allow for meaningful discussion.

Financial Advocacy Committee - This committee works closely with 
the Accounting and Technical Review Committee.  When the Technical 
Review Committee recommends that we respond to newly proposed 
standards, this committee implements that recommendation by polling 
members, writing comment letters and/or providing testimony at public 
hearings.  This committee meets on an ad hoc basis.

Technical Committee - This committee helps keep the website and 
social media up-to-date and recommends and/or implements new 
technology to support the organization.  Technologically savvy members 
are always needed to help with this committee, which meets once or 
twice a year.

Newsletter Committee - This committee works on developing the 
quarterly P2F2 newsletter that is distributed to all members.  The 
committee also helps develop the pre-conference communication 
newsletters that provide highlights of things to do in the host city as 
well as what to expect at the annual conference.  The committee also 
contributes to the daily update notices distributed during the conference. 

Retiree Committee - As mentioned above, the Retiree Committee fills in 
whenever and wherever needed to support other committees and P2F2 
operations.  Administrative functions include member support throughout 
the year, assistance with site evaluations for future conference locations, 
and preparation of the organization’s annual tax reports.  If you are 
retiring from public service and have time on your hands, this is a great 
committee to join where you can be involved in “everything that is P2F2”, 
or as little as your time constraints allow.
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Michele Nix, President  (Term Expires 2022)
California Public Employees’ Retirement System

Rhonda Covarrubias, Secretary  (Term Expires 2024)
Texas Municipal Retirement System

Karen Carraher, Treasurer  (Term Expires 2024)
Ohio Public Employees Retirement System

Rob Dolphin, Director  (Term Expires 2023) 
Utah Retirement Systems

Darla Iverson, Director  (Term Expires 2023)
Iowa Public Employees’ Retirement System

Lawrence Mundy, Director  (Term Expires 2024)
Public Employees’ Retirement Association of Colorado

Melissa Rackers, Director  (Term Expires 2024)
Missouri Local Government Employees Retirement System

Tim Rekow, Director   (Term Expires 2023)
Minnesota State Retirement System

Mark Whelan, Director  (Term Expires 2022) 
Teachers’ Retirement System of the State of Kentucky  

P 2 F 2  I N F O R M AT I O N

2021 P2F2 BOARD MEMBERS
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P2F2 PAST PRESIDENTS

2021 Michele Nix

2019 - 2020 Rob Dolphin

2018 Karl Greve

2016 – 2017 Karen Carraher

2014 – 2015 Dave DeJonge

2012 – 2013 Art Hewig

2010 – 2011 Luke Huelskamp

2009 Michele Nix

2008 Karl Greve

2007 Tony Galaviz

2006 Virginia Brizendine

2004 – 2005 Karen Carraher

P 2 F 2  I N F O R M AT I O N
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Date Location Theme
October 19 - 29, 

2021
Virtual 
NA

Bouncing Back and 
Reinventing

October 16 - 30, 
2020

Virtual 
NA

Calibrating Our Vision In 
Difficult Times

October 20 - 23, 
2019

Salt Lake City, Utah 
Little America Hotel

Achieving the Gold 
Standard

October 21 - 24, 
2018

Savannah, Georgia 
Hyatt Regency Savannah

Financial Leadership at the 
Helm

October 22 - 25, 
2017

Albuquerque, New Mexico 
Embassy Suites 
Albuquerque Hotel & Spa

Soaring to New Heights

October 23 - 26, 
2016

Charleston, South Carolina 
Charleston Convention 
Center
Accommodations -  
Embassy Suites Airport 
Hotel & Convention Center

From Then to Now

October 25 - 28, 
2015

San Diego, California 
Hyatt Regency Mission Bay

Navigating the Future of 
Financial Excellence

October 26 - 29, 
2014

Nashville, Tennessee 
Sheraton - Nashville 
Downtown

Hit A High Note in Financial 
Excellence

October 27 - 30, 
2013

Scottsdale, Arizona 
Chaparral Suites

Celebrating the Past - 
Blazing Trails into the 
Future

October 7 - 10, 
2012

New Orleans, Louisiana 
Marriott at the Convention 
Center

Excellence Perseveres 
Over Time

October 2 - 5, 
2011

Portland, Oregon 
The Benson Hotel

Mountains of Change and 
a Sea of Opportunity

September 12 - 15, 
2010

St. Paul, Minnesota 
Crowne Plaza St. Paul 
Riverfront

Learn More; Be More

CONFERENCE HISTORY –  
LOCATIONS AND THEMES
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Date Location Theme

October 18 - 21, 
2009

Sacramento, California
Embassy Suites - 
Riverfront Promenade

Finding Gold Nuggets 
in the Threats to Public 
Pension Plans

October 19 - 22, 
2008

Mobile, Alabama 
The Battle House Hotel

October 14 - 17, 
2007

Seattle, Washington
Crowne Plaza Seattle

October 8 - 11, 
2006

Savannah, Georgia
Hyatt Regency Savannah

October 3 - 5, 
2005

Denver, Colorado
Embassy Suites Downtown

August 10, 
2004

Columbus, Ohio
Ohio Public Employees 
Retirement System

Inaugural Conference

P 2 F 2  I N F O R M AT I O N
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2021 CONFERENCE SPONSORS 

BOUNCING BACK 
AND REINVENTING

PLATINUM SPONSORS (17 YEARS)
GRS (Gabriel, Roeder, Smith & Company)

J.P. Morgan
State Street

GOLD SPONSORS (11 -  16 YEARS)
Cavanaugh Macdonald Consulting, LLC

CLA (CliftonLarsonAllen LLP)
Fifth Third Bank

KPMG LLP
BNY Mellon

SILVER SPONSORS (6 -  10 YEARS)
Broadridge Financial Solutions, Inc.

Ernst & Young LLP (EY)
Crowe LLP

Northern Trust
Eide Bailly LLP
Plante Moran

Segal
PBI Research Services

Via Benefits by Willis Towers Watson

BRONZE SPONSORS (1 -  5 YEARS)
Workiva

Deloitte LLP
Citco Institutional Services

Leodoran Financial

PUBLIC 
PENSION
FINANCIAL 
FORUM
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Your Benefits
Our Advice
Everyone's Success

A Secure, Sustainable Future

www.grsconsulting.com

When our clients ask for solutions,
our entire firm delivers.

J.P. Morgan is a proud lifelong sponsor of P2F2 
and partner to the public pension fund community. 

To learn more, please contact Josh Lavender
at joshua.m.lavender@jpmorgan.com or 212 622 4736. 

jpmorgan.com

© 2021 JPMorgan Chase & Co. All rights reserved.
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Cavanaugh Macdonald Consulting provides actuarial 
and benefits consulting exclusively to public sector 
pension and health care plans.  Our Principals average 
more than 30 years of experience consulting with public 
entities.  We serve as the retained actuary and health 
care consultant for statewide and municipal retirement 
systems and retiree health care plans. 

678.388.1700 | www.CavMacConsulting.com 

Offices in Atlanta • Omaha • Chicago • St. Louis

We’re proud to sponsor

P2F2 2021
Supporting Its Mission For 18 Years 

Success. It takes dedication, passion and integrity.  

We’ve built a foundation for growth that supports our clients’  

long-term goals and helps create a better financial future. 

statestreet.com
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Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, 
an SEC-registered investment advisor. ©2019 CliftonLarsonAllen LLP

CLAconnect.com 

Thomas Rey, 410-453-5574

Create Opportunities
Achieve more than you believed possible.

WEALTH ADVISORY  |  OUTSOURCING  

 AUDIT, TAX, AND CONSULTING

Institutional Trust & Custody
For more than a century, we’ve helped institutional investors grow, 

manage, and protect their assets by delivering flexible solutions—

with a superior level of service and unmatched value.

•	 Global	Custody1

•	 Mutual	Fund	Trading	and	Settlement
•	 Cash	Management
•	 Institutional	Brokerage2

•	 Foreign	Exchange
•	 Securities	Lending3

•	 Transition	Management2 
•	 Investment	Management
•	 Defined	Benefit	Plan	Services
•	 Escrow	Agent	Services
•	 Planned	Giving
•	 Reinsurance
•	 Portfolio	Accounting	Interfaces
•	 Enhanced	Reporting
•	 Treasury	Management

1 Access to custody of foreign assets provided through BNY Mellon.
2 Access to institutional brokerage, commission recapture, and transition management services provided through Fifth Third Securities, Inc., Capital Institutional Services, Inc., and Cowen Prime Services LLC.
3 Access to securities lending program provided through eSecLending.

Fifth Third Bancorp provides access to investments and investment services through various subsidiaries. Investments and Investment Services are not FDIC insured, offer no bank guarantee, may lose value, are not insured 
by any federal government agency, and are not a deposit. © 2017 Fifth Third Bank

1-866-719-0014 53.com

Experience	the	 

Fifth	Third	Difference	Today.
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©2021 The Bank of New York Mellon Corporation.

Powering the 
Financial World

It’s our honor to support The Public Pension Financial Forum and 
its mission to promote financial excellence for public pension plans.

From finding investment solutions for large government programs 
and retirement plans, to enhancing investment operations with 
infrastructure and data management capabilities, we have the digital 
solutions and breadth of services to support you today and as you grow.

Contact Maurice Campbell at +1 212 635 8202 or 
maurice.campbell@bnymellon.com to learn more.

Some go to great depths 
to help others.
One positive change often leads to another. At KPMG, 
we understand the tremendous impact one good cause 
can have across a community. That’s why we are proud 
to support the Public Pension Financial Forum (P2F2) 
Annual Conference as it works to serve its membership 
through education, pension advocacy and networking by 
promoting financial excellence for public pension plans.

kpmg.com

© 2021 KPMG LLP, a Delaware limited liability partnership and a member firm of 
the KPMG global organization of independent member firms affiliated with KPMG 
International Limited, a private English company limited by guarantee. All rights 
reserved. The KPMG name and logo are trademarks used under license by the 
independent member firms of the KPMG global organization. NDP213532
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Visit www.crowe.com/disclosure for more information about Crowe LLP, 
its subsidiaries, and Crowe Global. © 2020 Crowe LLP. AA2198-002A

crowe.com

Empowering 
transformation

Smart decisions. Lasting value.™

ACHIEVE GREATER

NorthernTrust.com

Member FDIC. © 22002211  Northern Trust Corporation.

ASSET SERVICING    \    ASSET MANAGEMENT    \    WEALTH MANAGEMENT
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Comprehensive 
solutions for 
pension plans.
Discover the expertise, seamless 
service, and personal touch of  
our pension plan team.
Whether you need a quality audit, 
technology and cybersecurity solutions,  
or employee benefit consulting advice,  
our experts can help you tackle the 
complex issues that pension systems face.

Michelle Watterworth
michelle.watterworth@plantemoran.com

plantemoran.com

INSPIRED 
TO TURN 
CHANGE INTO 
OPPORTUNITY

What inspires you, inspires us.
eidebailly.com

No more cookie cutter. Gain real insight 
from a firm that’s focused on you.
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Segal helps plan sponsors 
manage risks to improve 
their participants’  
retirement readiness.
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Using a Medicare marketplace can:

Decrease OPEB liabilities 

20-40% immediately
while increasing retiree value

Visit the Via Benefi ts booth or visit 
OptimizeRetireeBenefi ts.com to experience savings!

Reduce health care costs and volatility

Reduce liabilities

Eliminate risk associated with group plans

Reduce administrative burden

Increase 
Retiree 
Satisfaction
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Proud to support
Deloitte is a proud sponsor of P2F2. 

www.deloitte.com/us

Copyright © 2021 Deloitte Development LLC. All rights reserved.

Tax
Services

Performance 
Reporting 

& Data 
Management

Fee 
Verification

Cash 
Management

& TreasuryAccounting 
& Investment 

Books and 
Records

PENSION 
SOLUTIONS

Independence
The Citco group of companies are privately owned, 
with a culture that is built on discretion and trust. 

Scale
We have a highly developed operational 
infrastructure and industry-leading proprietary 
technology, managed from
50 office locations across the globe.

Expertise
For over 70 years, our people have been widely 
recognized as the industry experts in delivering 
tailored outsourcing.

citco.com
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Expertise
• Carried interest validation
• Investment expense reporting 
• Stakeholder communications
Technology
• Waterfall & scenario modeling
Technology powered by qashqade©

www.leodoran.com | info@leodoran.com

Lorelei Graye 
Founder
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PUBLIC 
PENSION
FINANCIAL 
FORUM

1 9 T H  A N N U A L  C O N F E R E N C E

2 0 2 2  C O N F E R E N C E

P H I L A D E L P H I A ,  P E N N S Y LVA N I A
O C T O B E R  2 3 R D  -  2 6 T H



2 0 2 3  C O N F E R E N C E

D E N V E R ,  C O L O R A D O
O C T O B E R  8 T H  -  1 1 T H

20TH ANNIVERSARY

PUBLIC 
PENSION
FINANCIAL 
FORUM



PUBLIC 
PENSION
FINANCIAL 
FORUM




